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Forord

Ett varmt tack till Europiska Socialfonden, som gett medel till det projekt som denna
skrift handlar om. Projektet har fatt titeln "Hit — och dnnu lingre!” och handlar om
doktoranders villkor och om forskarutbildningen i Sverige. Projektet krivde ett en-
gagerat deltagande frin doktorandernas sida. Dirfor vill jag rikta ett rungande tack
till alla doktorander (och nigra nyblivna doktorer) i sociologi, socialantropologi,
rittssociologi samt medie- och kommunikationsvetenskap i Lund. Utan ert engage-
mang och deltagande hade projektet varit omajligt. Det hade inte blivit nigot. S8 ir
det bara.

Jag vill dven rikta ett mycket innerligt tack till mina kollegor i samma fyra imnen
— sociologi, socialantropologi, rittssociologi och medie- och kommunikationsveten-
skap. Ni har varit generésa och vilkomnande mot alla gistprofessorer som vistats vid
institutionen. Gisterna har berittat for mig att de verkligen kint sig vilkomna. Sir-
skilt tack vill jag rikta till Gunilla Jarlbro, Annika Reimer och Steven Sampson. Gu-
nilla Flodmark skall ha varmt tack for all hjilp med administrationen av ekonomin,
Susanna Persson och Marcus Persson for sitt engagemang i utvirderingen av projek-
tet samt Ilgot Liljedahl och Kjell E Eriksson fér hjilp med firdigstillandet av denna
skrift.

D4 jag 2006 limnade in ansokan om medel till detta projekt hade jag under flera
ar varit intresserad av starta ett program for nya impulser i forskarutbildningen. Jag
hade dven sokt anslag pa flera héll och under flera &r. Ove Svensson skall ha stort tack
som visade pd méjligheten att jag kunde vinda mig till Europiska Socialfonden. Kris-
tina Molin-Hansson, samordnare pa ESF-radet i Skdne och djupt engagerad i jim-
stilldhetsfrigor, blev ett utmirke stod i ansokningsprocessen.

Till sist — stort tack till de alla de 12 gistprofessorer som gistat Lunds universitet
inom detta ESF-projekts ram — Kathy Charmaz, Annick Prieur, Karin Widerberg,
Anne-Lise Ellingsacter, Hanne Petersen, Susan Wright, Liv Finstad, Annette Hill,
Vron Ware, Jane Flax, Beverly Skeggs och Catherine Kohler Riessman.

Lund i december 2007

Ann-Mari Sellerberg

Projektansvarig f6r "Hit — och dnnu lingre!”






Introduktion

Denna skrift handlar om ett pedagogiskt projekt med siktet instillt pa jimstilldhet.
Projektet fick medel frin Europeiska Socialfonden, ESF, i maj dr 2006. Det avsluta-
des i december 2007. Denna text behandlar férst frigan om varfér projektet kom till
och varfor jag upplevt att det behdvdes. (I en bilaga aterfinns min ansékan till Euro-
peiska Socialfonden).

Syftet med projektet — som fick namnet "Hit — och dnnu lingre!” — var att 6ka
intresset hos kvinnliga doktorander for att fortsitta inom universitetsvirlden. Idag,
4r 2007, 4r det s att det éir en avsevirt hogre andel av de manliga doktoranderna som
viljer denna levnadsbana. Den reformstrategi som anvindes i projektet var att 12
gistprofessorer, alla kvinnor, bjods in och de vistades vid sociologiska institutionen
vid Lunds universitet i mellan en vecka till en manads tid. Professorerna hade direke-
kontakt med doktoranderna vid sociologiska institutionen som vid tidpunkten inbe-
grep doktorander i sociologi, socialantropologi, rittssociologi och medie- och kom-
munikationsvetenskap. Det rérde sig allt som allt om 40 doktorander i olika faser av
sin forskarutbildning.

Jag har, som ansvarig for projektet, naturligt nog funderat. Vad skulle projektet
fora med sig? Vilka sociala processer skulle sittas iging? Jag skriver om vad jag funnit
idel 2 i detta arbete.

Gistprofessorerna, som kom frin andra universitet (icke beldgna i Sverige), gjorde
viktiga observationer. De sdg var forskarutbildning utifrén, som “outsiders”. Och de
fick samtidigt nira och "inside” inblickar genom ménga ingiende samtal med dok-
toranderna. Dessa observationen ger, anser jag, viktiga kunskaper som vi som ir in-
tegrerade i var egen organisation manga ginger inte ser. Jag beskriver i del 2 vad gist-
professorerna sezz i forskarutbildningen och vad de gess till doktorandernas arbete.
Deras iakttagelser bdde med ett 6verblickande och ett "nirsynt” perspektiv kan ge oss
generella kunskaper om forskarutbildningen i Sverige.

I Del 3 i detta arbete dterges de 12 giistprofessorernas egna rapporter frin sin tid i
Lund och frin sitt arbete i ESF-projektet “Hit — och dnnu lingre!”



En reflektion i begynnelsen — Fran oktober 2006

Som projektansvarig har jag naturligtvis varit undrande. Hur skulle det hela f6rlgpa?
Det nedanstdende skrev jag ner som reflektioner under hand i oktober 2006.

Fér minga r sedan foreliste Alva Myrdal i Lund. Hon talade om barnrikehu-
sen: "Aldrig trodde vi att det skulle bli s3”. Reformen var ju aldrig tinke att leda
till stark segregation av fattiga barnfamiljer. Jag brukar i undervisningen anvin-
da detta som exempel pé sociologen Robert Mertons latenta sociala funktioner.
De manifesta ir vad reformen var tinkt att leda dill.

Vid en hogtidlig ceremoni vid Lunds universitet den 20 oktober i 4r instal-
lerades 22 nya professorer. Av dessa var 18 min och 4 kvinnor. I Sydsvenskan
stilldes fragan hur detta 6verensstimmer med jimstilldhetsmélet f6r professo-
rer. Ménga kvinnor disputerar. Inom de flesta imnen ir kénsfordelningen fifty-
fifty. Direfter tycks det hinda nigot.

Hur kan vi forstd den starkt ojimlika férdelningen av min och kvinnor pa
universitetets hogsta tjinster? Vi ser nog alla en méngfald omstindigheter. Men
funderar vi 6ver dynamiken i skeendet mellan dessa omstindigheter och de in-
satser som gors for att motverka snedférdelningen? Min reflexion bestér i att vi
miste analysera i stort och smatt. Vad sker interaktivt och dé kanske “negativt”
i processerna mot jimstilldhet?

I maj 2006 beviljades jag medel frin Europeiska Socialfonden (ESF) for
jamstilldhetsprogrammet “Hit — och 4nnu lingre!” och verksamheten har just
nu satt i ging pa ett mer handfast och péragligt sitt: Gistprogrammet ér fast-
stillt och forsta gistprofessorn Kathy Charmaz ir pa plats.

Programmet rikrar sig till doktorander och syftar till att f3 fler kvinnor att se
forskar- och universitetsvirlden som en naturlig plats for fortsatt verksamhet.
Ett annat syfte ir att f8 doktoranderna — min och kvinnor — att fundera &ver
situationens svarforinderlighet: Mer 4n 80 procent av hostens (2006) nya pro-
fessorer dr min. Programmet ir ett forsok att gd fran malsittning till “action”
och mélgruppen hir dr doktoranderna.

Under 2006 och 2007 kommer vi i projektet "Hit — och dnnu lingre!”! att
bjuda in en rad internationellt vilrenommerade kvinnliga professorer inom so-
ciologi, socialantropologi, rittssociologi och medie- och kommunikationsve-
tenskap som ska hjilpa doktoranderna med vetenskapligt stéd och forskarkon-
takter. Utvirderingen nista host, 2007, kommer bland annat att ske genom in-
tervjuer med doktoranderna. Har de fitt stod? Nya kontakter? Har seminarie-
klimatet blivit bittre? Utvirderingen kommer ocks8 att beakta impulserna utit.
Stér programmet modell f6r andra? Blir det en smittoeffeke? Eller uppfattas det
som oskilig konkurrens?

1 En beskrivning av projektet "Hit — och @nnu lingre!” med utgdngspunkt frin den ansskan som rik-
tades till Europeiska Socialfonden 2006 &terfinns i Bilaga 1.



Nir vi funderar 6ver effekterna av en viss insats virderar vi ofta fljderna for
en tinke malgrupp. Men utvirderingen méste ocksa g utanfor sjilva program-
met och beakta den virld i vilket programmet verkar. I denna virld 4r "klassi-
ker” och kursbécker nistan alltid skrivna av min. I denna virld finns det beligg
for att bedomningar blir mer positiva om det finns ett mansnamn pa den ve-
tenskapliga artikeln. Vad leder jimstilldhetsprogrammet till for reaktioner i
denna sociala virld? D4 f6r en tinke s3 kallad malgrupp, men 4dven utanfor den-
na.

Ur anteckningar frdn oktober 2006, strax efter projektets start.

Ann-Mari Sellerberg






DEL I

Problemen — eller varfor
nagot maste goras






Regeringens
rekryteringsmal for
kvinnliga professorer

Jag vill inleda med att citera en skrivelse frin Utbildningsdepartementet. Den beskri-
ver bakgrunden till regeringens rekryteringsmal f6r kvinnliga professorer.

Sedan slutet av 1970-talet har kvinnorna varit i majoritet bland studenterna pa
grundutbildningen. I och med hogskolereformen 1977 da lirarutbildningen
och vérdutbildningarna inférlivades i hgskolan 6kade andelen kvinnor frin
43 tll 53 procent i grundutbildningen. De senaste antagningssiffrorna for lis-
dret 2005/06 visar att 57 procent av nybdrjarna var kvinnor medan 43 procent
var min. Aven i forskarutbildningen har andelen kvinnor 6kat och de senaste
dren har i stort sett lika manga kvinnor som min pabérjat en forskarutbildning.
(Utbildningsdepartementet, "Angéende rekryteringsmal for kvinnliga profes-
sorer”)

Haégskoleverket vill med denna skrivelse uppmirksamma betydelsen av de
rekryteringsmal som regeringen har satt upp avseende hur stor andel av de ny-
rekryterade professorerna som ska vara kvinnor. Rekryteringsmélen 4r uppsatta
for tredje gangen och giller perioden 2005-2008 (de tva forsta perioderna gill-
de 1997-1999 och 2001-2004).

Fér Lunds universitet giller:

”Rekryteringsmal for professorer

Under fyradrsperioden 2005-2008 skall minst 26 procent av de professorer som
anstills vara kvinnor. I mélet inkluderas befordrade professorer och gistprofes-
sorer, men inte adjungerade professorer.”?

2 Anglende regeringens rekryteringsmal: Uppgifterna for Lunds universitet och alla 6vriga ldrositen
(individuellt satta) finns i det sk regleringsbrevet som 4terfinns pi Ekonomistyrningsverkets hems-
ida:  http://www.esv.se/snabblankar/statsliggaren/statsliggarensoksida.4.381a53100408268b1800
0656.html. Rekryteringsmél dir det gir atc klicka sig vidare till férst det gemensamma fér alla
lirositen och sedan till bilagor for vart och ett av lirositena.

Lunds rekryteringsmal for professorer finns pé s. 4 i bilaga 2 (som giller specifikt for LU).
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Det framkommer tydligt i en mingd dokument att den — fortsittningsvis — liga an-
delen kvinnor bland Sveriges professorer ses som ett problem. Jag forséker bena upp
denna frigestillning i flera och kapitlet “Problemen — eller varfor ndgot méste goras”
liggs dirfor upp i flera delar. Den f6rsta delen bestar av referat av ett antal undersok-
ningar av utvecklingen nir det giller kvinnors positioner inom akademien. Det finns
en stor mingd undersékningar som med statistik och intervjusvar pekar pa bristen
pa jimstilldhet inom universitetsvirlden. Min 6versiket dr dock inte tillndrmelsevis
heltickande. Till denna del har jag dirfor fogat referenser f6r den som vill fordjupa
sig pa omrédet.

Efter beskrivningen av mins och kvinnors positioner i universitetsvirlden och
eventuella forindringstendenser foljer ytterligare en “problemdel”: I denna aterges
undersékningar av hur villkoren 4r under doktorandtiden. Till sist presenteras i den-
na del en kortfattad text som jag kallat "Ert teoretiskt avstamp”.

Dispositionen i denna del — "Problemen — eller varfér ndgot méste goras” — 4r den
foljande:
ndersokningar av kvinnors arbete inom universitetsvirlden
I Undersskning k b tetsvirld
ndersokningar av mins och kvinnors arbete under doktorandtiden
II Undersskning h k b der dok dtid
III Ett teoretiskt avstamp
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[. Undersékningar av
kvinnors arbete inom
universitetsvirlden

Det finns tendenser som beskriver forindringar mot allt storre jimstilldhet inom
universitetsvirlden. Det finns emellertid 4ven statistik som visar pd en tveksamhet i
forindringstendenserna. I det f6ljande refereras en svensk undersskning samt ett an-
tal norska studier. Jag refererar iven till frigor som tagits upp i rapporter frain EU
samt en diskussion om de eventuellt kande méjligheterna i universitetsvirlden.

Inte sillan papekas de stora forindringar som skett och den intensiva utveckling
som sker avseende kvinnors positioner inom akademien. I det f6ljande tar jag forst
upp nigra undersékningar som de facto 7nze visar pa ndgon intensiv utveckling. Na-
gon visar till och med pa en tillbakagéng.

En tvekande utveckling?

Rapporten Forskarutbildning och forskarkarriir

A ena sidan visar mélsittningar, kommittéer och handlingsplaner p4 en 6kad medve-
tenhet kring jimstilldhet. A andra sidan visar oversikter stindigt att akademisk jim-
stilldhet har férhinder. Det finns svarigheter f6r kvinnor att avancera och det finns
fa kvinnliga professorer. Hir kan tidskriften Forska frin Vetenskapsradet citeras:
”Annu har vi en bit kvar till jimstilldhet inom hégskolan d4 endast 17 procent av
professorerna ir kvinnor”, menar utredaren Helen Dryler vid Hogskoleverket.

"Men jag ser en positiv trend som jag hoppas fir effeke pa sike, siger hon. Till-
stromningen av kvinnliga doktorander borde skapa ett tryck underifrin som
gor att fler kvinnor s smaningom nér toppositioner inom forskarvirlden.”

Jag fortsitter att citera Forska: Helen Dryler har skrivit den uppmirksammade rap-

porten Forskarutbildning och forskarkarridr. Rapporten redovisar en uppf6ljning av
samtliga personer som doktorerat frin 1980 till och med 1991. Resultatet ir glas-
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klart. Det dr betydligt svarare f6r kvinnor att avancera inom hogskola och universitet.
Att det numera rader en jimn konsférdelning bland nybérjarna i forskarutbildning-
en och att andelen kvinnor som avligger doktorsexamen 6kat stadigt under en ling
foljd av ar, betyder sdledes inte att man kan sla sig till ro, poingterar Helen Dryler.

"Det dr dubbelt sd svért for en kvinna att bli professor. Bland de kvinnor och
min som doktorerade 1991 hade tta procent av minnen blivit professorer tolv
&r senare, men bara fyra procent av kvinnorna. Talande 4r ocksé att endast en
tredjedel av de 24 lirositen som satt upp sirskilda rekryteringsmal for att an-
stilla fler kvinnliga professorer uppfyllde malen under perioden 2001-2004.”
(Forska: 2006:2. Artikeln Jimstilldhet med forhinder)”

En orovickande signal fran Norge: Andelen kvinnor bland de nyblivna
doktorerna har sjunkit

I Norge, som i en rad andra linder, ir det skev konsfordelning inom stora delar av
akademia. Sirskilt 4r kvinnor underrepresenterade i anstillningar som innefattar
forskning. Obalansen 6kar ju hogre upp i rangsystemet man kommer. Den stora ma-
joriteten av landets professorer dr min (ca 83 procent), och utvecklingen mot bittre
konsbalans gdr mycket lingsammare 4n man skulle forvinta utifrén demografiska
forhallanden, och mot bakgrund av den stora tillvixten av kvinnliga studenter de sis-
ta tjugo dren. (Kvinner i forskning 2007:4) — Beskrivningen 4r himtad frin en rap-
port frin kommittén f6r integreringsarbete i Norge. "Komité for integreringtiltak —
Kvinner i forskning” upprittades for en tredrsperiod av ddvarande Utdannings- och
forskningsdepartementet (UFD) 26 januari 2004. Kommittén skulle arbeta for inte-
grering av jimstilldhet i universitets- och hogskolesektorn.

Rapporten Kvinner i forskning — fra kvotering til integrering (2002) (Norges forsk-
ningsrad: Kvinner i forskning — fra kvotering til integrering, 2002, pa opdrag fra Ut-
dannings- og forskningsdepartementet) fastslog att det trots en stark 6kning av
kvinnliga "forskningsrekryter” och initiativ for att 6ka kvinnoandelen i vetenskapliga
toppstillningar kvarstod mycket arbete for att nd mélet om jimstilldhet.

Det har visserligen skett stora dndringar i konssammansittningen vid universite-
ten det sista decenniet, skriver man i rapporten. Av studenterna ir 60% kvinnor
(2005). Men dven om 37% av den fasta vetenskapliga personalen 4r kvinnor ir fort-
farande 83% av professorerna min. Skillnaderna ir betydliga mellan fackomriden
och institutioner. Firska analyser visar att det med dagens initiativ och redskap kom-
mer att ta minga &r innan man kan f6rvinta konsbalans bland de vetenskapliga an-
stillda.

Vissa tendenser papekas sirskilt: Det idr virt att uppmirksamma att var tredje
forskningsstipendiat 7cke avligger doktorsgrad. Vidare ir det skillnader mellan min
och kvinnor: medan 67% av de manliga stipendiaterna avlade doktorsgrad, gillde
det bara 59% av kvinnorna. (Terje Bruen Olsen: Noen er innom, fi blir, enkelte nér
till topps. En statistisk undersokelse av hoyutdannedes karrierer ved forskningsinstitusjon-
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ene, Arbeidsnotat 10/2006, NIFU STEP) Hir papekar man vidare att det dr orovick-
ande nir Universitetet i Bergen kan dokumentera att andelen utexaminerade kvinn-
liga doktorsgradskandidater har sjunkit de senare &ren; 2005 var den nere pa 32%,
det samma som 1996.

I stort sett har andelen kvinnor bland nya doktorander gradvis 6kat de senaste 25
dren. 2005 var kvinnoandelen pa 40%. Talen f6r forsta halvaret 2006 visar en viss
okning i antal doktorsgrader totalt sett (flera 4n forsta halviret 2005, som var ett re-
kordér). Emellertid 4r kvinnoandelen nirmast oférindrad pd 39% forsta halvdret
2006. Kvinnoandelen har varit mer eller mindre stabil sedan 2002 (38-40%). Man
borde kunnat férvinta en 6kning av kvinnoandelen bland doktoranderna sedan an-
delen kvinnor av studenttalet totalt har varit 6ver 50% de senaste dren. A andra sidan
vet man att jaimstilldhet inte gir av sig sjilv, skriver man i den ovan refererade rap-
porten och hinvisar bl a till nedgingen i andelen kvinnliga doktorer vid Universitetet
1 Bergen.

?Excellenstendensen”

Det har under de senaste dren dven skett en 6kande finansiell satsning pa sk excellenta
forskningsmiljder. Ett fital forskargrupper viljs ut och tilldelas avsevirda medel un-
der lingre tider @n vad som tidigare varit fallet. Frigan om jimstilldhet i forskarvirl-
den har diskuterats i samband med "excellenstendensen”.

Det finns en forestillning inom forskarvirlden att alla tivlar pa lika villkor. Men
excellens handlar bland annat om vilket socialt nitverk man har, framhaller Margo
Brouns, forfattare till EU-rapporten Gender and Excellence in the Making. 1 fokus for
en diskussion om genus och sirskilda finansieringssatsningar stod det faktum att alla
rddande bedomningssystem — mitning av mingden citeringar, rankningar, peer re-
view — har sina brister. Margo Brouns refererar i rapporten till forskning som visar
hur min ofta uppvirderas i olika bedémningsprocesser och hur kvinnor kommer till
korta, bland annat eftersom de har mindre ’socialt kapital’. De ingdr mer sillan i ndt-
verk bland tongivande och inflytelserika manliga forskare.

Har mojligheterna okat?

Det dr en myt att kvinnors mojligheter att avancera inom universitet och hogskola
har 6kat med tiden, siger Agnes Wold. Data frin USA, och nu dven Sverige, visar att
skillnaderna i mins och kvinnors chanser att avancera akademiskt inte utjimnats
over tiden, utan verkar vara konstanta &ver tminstone de senaste 20 4ren (for USA
de senaste 40-50 4ren). (Forska 2006:2:13)

I en undersékning — en enkitundersokning — uppgav manga kvinnor vid Chal-
mers att ~de kinde sig osynliga pd méten och inte togs pa allvar bara for att de rikar
vara kvinnor”. (Undersokningen refereras vid konferensen Reaching for Scientific,
Excellence in Gender Research, som hélls hosten 2005. Rapporten Forskarutbild-
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ning och forskarkarriir — betydelsen av kén och socialt ursprung 2006:2 R, kan lad-
das ner frin Hogskoleverkets webbplats www.hsv.se.)

I en norsk undersokning av kvinnors och mins verksamhet i universitetsvirlden
noteras féljande tendenser: Kvinnor undervisar mer 4n min, de sitter i flera "utvalg”
och kommittéer in min, och de deltar i firre nationella och internationella forsk-
ningsnitverk 4n min. Kvinnor mottar ocksé nigot mindre forskningsmedel in min,
och da sirskilt externa. Detta dr ndgra av orsakerna till att kvinnor avancerar senare
i det akademiska systemet in min. (Elisabeth Hovdhaugen, Svein Kyvik, Terje Bruen
Olsen: Kvinner og menn — like muligheter? NIFU STEP skriftserie 25/2004)

Kort sammanfattning

Tendensen ir likartad i de undersokningar som citeras. Det handlar om smd f6rind-
ringar — om det handlar om négra férindringar alls. Belysande ir titeln pd Inge Hen-
ningsens rapport: 30 rs march pd stedet?: Kensprofilen blandt de videnskabeligt an-
satte pi Kebenhavns Universitet 1970-2001. — Ojimstilldheten finns vl belagd.
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[1. Undersékningar om mins
och kvinnors arbete under
doktorandtiden

Doktorandernas arbetsmiljo

Ett antal analyser har gjorts av doktoranders arbetssituation. Lundaundersokningen
nedan redovisar sjukskrivningstal. Andra undersékningar gir 4n djupare i diskussio-
nen av arbetsmiljon. I dessa férsdker man utréna vad det ir for (mer eller mindre)
subtila budskap som omgivningen (i detta fall den akademiska virlden) formedlar.
Hur ser seminariekulturerna ut? Finns det inbyggda svar och bekriftelser i den struk-
turen? Eller saknas feedback och bekriftelser? Vilken tidshorisont har doktorander-
na? Ser man langsiktigt eller kortsiktigt? Kan deltagandet i projekt, externa/interna
doktorandanstillningar inverka pa tidshorisonten? — Manga flera frigar kan stillas.

Lundaundersékningen 2001

Tanja Bachar-Hermansson och Anna Passert skrev (2001) en uppsats for psykolog-
examen (Bachar-Hermansson & Passert, 2001). De hade uppmirksammat att vid
tidpunkten for uppsatsskrivandet var 7% av universitetsanstillda kvinnliga dokto-
rander sjukskrivna 30 dagar eller mer i en f6ljd (Iingtidssjukskrivning). Anmirk-
ningsvirt var att dvrig personals sjukfrinvaro tenderade att minska. Det var de kvinn-
liga doktoranderna som var sjukskrivna i mycket hégre grad 4n de manliga. — Ande-
len ldngtidssjukskrivna kvinnliga doktorander ir fortsatt hog. Frigan diskuteras dven
i professor Susan Wrights rapport frin projektet "Hit — och dnnu lingre!”. Susan
Wright var en av gistprofessorerna i projektet och en kommentarer frin projektet
dterfinns i del 3 i detta arbete.

Det 4r naturligtvis inte mojligt att ge ndgra enkla svar pé varfor de kvinnliga dok-
toranderna ir sirskilt mycket langtidssjukskrivna. Ibland har debatten handlat om
kvinnors psyke och specifika strategier. Man har emellertid dven pekat pé att omgiv-
ningens forvintningar och universitetsvirldens struktur pé skilda sitt inte stimmer
med de kvinnliga doktorandernas sitt att arbeta och se pa sin arbetssituation. En van-
lig utgdngspunke for att forstd arbetstagarnas sjukskrivning ir att man ser pa de krav
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arbetet stiller pd individen, den kontroll individen har &ver sin arbetssituations krav
samt vilka bufferteffekter som arbetsmiljon erbjuder. (Se Bachar-Hermanson & Pass-
ert 2001.)

Jag ville starta frigorna om miljén med utgingspunkt i Lundaundersskningen om
sjukskrivningstalen. Ar de hoga sjukskrivningstalen ett indicium pa problem i dok-
toranders arbetssituation? I mitt sékande efter svar redogor jag for tvé kartliggningar
av doktoranders arbetsvillkor: Forst en undersékning utford vid Uppsala universitet
(Lundmark 2003) och hirefter en gjord vid Karlstads universitet (Lindgvist 2003).

Uppsalaundersokningen bland forskarstuderande®

Enkiten skickades till de forskarstuderande som under héstterminen 2001 hade en
aktivitetsgrad pd minst 20%. Genom denna begrinsning har den grupp som ir dok-
torander pd deltid med en mycket begrinsad aktivitetsgrad, i vissa fall 0%, exklude-
rats. Efter tvd pdminnelseomgingar hade 1370 doktorander vid Uppsala universitet
besvarat den nedan refererade enkiten. Detta ger en svarsfrekvens pd 65%. Svarsfrek-
vensen for kvinnliga doktorander dr 68% och for minnen 62%. (Lundmark 2003:8)
"Resultaten frin doktorandenkiten visar inte pd ndgra dramatiska skillnader i hur
manliga och kvinnliga doktorander uppfattar sin situation. Aven om kvinnor och
min bedémer de flesta av de férhillanden som berérs i1 enkiten relative likartat, 4r
kvinnorna emellertid inte riktigt lika tillfreds i ett begrinsat antal avseenden. Det
borde dirfor finnas skil att inom alla fakulteter sirskilt reflektera 6ver de kvinnliga
doktorandernas situation. Det ter sig t ex nigot anmirkningsvirt att en /igre (min
kursivering) andel kvinnor — oavsett vetenskapsomrade — uttrycker en vilja att arbeta
kvar vid Uppsala universitet jimfort med minnen.” (Lundmark 2003:71)

Totalgruppen kvinnor anser i hdgre grad 4n sina manliga kollegor att de finns bris-
ter i arbetsmiljon som har varit till hinder for forskningsarbetet. I denna friga in-
stimmer 28% av totalgruppen kvinnor. Motsvarande andel f6r min dr 20%. Kons-
skillnaden ir endast giltig inom teologisk, historisk, filosofisk och samhillsvetenskap-
lig fakultet. (Lundmark 2003:22) Det finns dven skillnader i hur min och kvinnor
beddmer relationen till handledaren och handledningsstédet. Kvinnliga doktorander
synes bl a uppleva en storre osikerhet om hur ofta de kan triffa handledaren. (Lund-
mark 2003:42) Kvinnliga doktorander anser ocksa i ligre utstrickning 4n minnen
att seminarierna priglas av en 6ppen stimning. (Lundmark 2003:56)

Mer 4n hilften av doktoranderna uttrycker en vilja att arbeta kvar vid Uppsala uni-
versitet efter sin doktorsexamen. Nistan en femtedel skulle absolut vilja arbeta kvar vid
Uppsala universitet efter sin doktorsexamen, medan fyra av tio doktorander bedémer

3 Héstterminen 2001 fanns det enligt studiedokumentationssystemet Uppdok 2239 doktorander
med en aktivitetsgrad pa 20% eller mer vid Uppsala universitet. Av dessa saknades adressuppgift for
64 personer. Enkiten skickades dir for till totalt 2175 doktorander. P4 grund av felaktiga
adressuppgifter returnerades 70 enkiter, vilket medférde att 2105 doktorander fick ta del av
enkiten. Enkiten fanns tillginglig i en engelsk version for de doktorander som inte behirskar sven-

ska.
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att de troligtvis skulle vilja arbeta kvar. Viljan att arbeta kvar vid Uppsala universitet
varierar dock mellan fakulteterna. Vidare ir det en stdrre andel av minnen som vill
arbeta kvar vid Uppsala universitet jimfort med kvinnorna. Denna skillnad giller
oavsett vetenskapsomrade. Mer 4n 60% av minnen svarade jakande, medan drygt
hilften gjorde si av kvinnorna. (Lundmark 2003:65) Kvinnliga doktorander beds-
mer dven mojligheterna att arbeta kvar vid Uppsala universitet mer pessimistiskt 4n
vad minnen gor. En tredjedel av kvinnorna tror att méjligheterna 4r mycket eller
ganska stora, medan motsvarande andel f6r miannen dr 42%. (Lundmark 2003:67)

Jag vill emellertid avsluta referatet av Uppsalaenkiten med ett resultat som i forsta
hand pekar pa en generell osikerhet i doktorandsituationen. — Det ir svirt att veta
vad som krivs av en doktorand. Doktoranderna fick ta stillning till i vilken grad de
instimde i pastdendet att “Jag tycker att det iir svirt att sikert veta vilka krav som stills
pd avhandlingen”. Nistan hilften av doktoranderna instimde (i hog eller ganska hog
grad). (Lundmark 2003:48)

Karlstadsundersokningen

I denna studie ombads intervjupersonerna beritta vad de upplevde som positivt med
situationen som doktorand. Tydligt var att man erfor sig gynnad i jimforelse med an-
dra. Ett antal aspekter kom fram: Att f3 arbeta med det som intresserar och att arbeta
med ett fritt valt imne for vilket man brinner. Doktorandpositionen ses som ett pri-
vilegium som ir f3 férunnat. Friheten var av stor betydelse for trivseln, inte bara i val
av dmne och inriktning, utan 4ven i att sjilv fi disponera sin tid.

"Det som ir bra, det ir att det ir sd frict. Att jag fir gora... alltsd, jag kan inte
komma pa ndgra andra jobb dir jag kan sitta en hel dag och skriva! "Det hir var
kul’, och s3 skriva om det. S3 det 4r, det 4r det bista.”

En annan positiv aspekt av arbetet som doktorand var att man ansig att det inklude-
rade lirande och utveckling. (Lindqvist 2003:15)

Ytterligare tvd 6vergripande positiva och stimulerande faktorer nimns, nimligen
upplevelse av trygghet och av sjilvstindigher. En fjirde fakeor ir att doktoranderna upp-
lever bekriftelse pa att deras arbete ir virt ndgot. (Lindqvist 2003:111)

Kinslan av att — pa dessa skilda sitt — vara gynnad fanns emellertid parallellt med
en upplevelse av en rad problem. Ett problem som framférts 4r att inte kiinna tillhs-
righet till akademien. Denna problematik hade tagits upp av en man och flera kvinn-
liga unga forskare. Enligt rapporten kan detta inverka pé kapaciteten att hantera dif-
fusa krav, pa att virdera det egna arbetets kvalitet och kanske ocksa pa formagan att
hantera den egna osikerheten. Av Lindqvists undersokning framgar att upplevelsen
av mojligheten att komma till tals varierar mellan kénen. De flesta 4r njda, men det
ir enbart kvinnor som uppger att de 4ir missnojda (11 procent ganska och 2 procent
mycket missndjda) med det. (Lindqvist 2003:27) En kvinnlig doktorand berittar i
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Lindqvists undersokning att seminarierna ir en killa till olustkinslor. Hon kidnner
sig inte lyssnad till i samma utstrickning som manliga kollegor:

”Nir man sitter i seminarier eller méten, s3 4r det minnen som uttalar. Och de
kan siga de mest urbota saker, men det spelar ingen roll. Dirfér att min far det.
Men om jag, de fi ginger nir jag verkligen har sagt nigonting, och jag siger
inget direkt pd de hir tillfillena, for de ér ju sa farliga de stora méinniskorna dir.
Men om det dr ndgonting som jag tycker att det hiir 4r s viktigt, s& nu vill jag
siga det, och det bara liksom forsvinner sd...! Om jag siger: "Har ni tinkt pa
att det kan vara sd hir och sd hir?” "Mm” och sé fortsitter de att prata, och man
blir s& hir "Halld!” /---/ Och d& kiinns det sd hir, att hade jag sagt det hir dill
[manlig doktorand] och han hade sagt det, di hade det liksom blivit ngot av
det.”

2 »

Béde kvinnliga och manliga doktorander siger sig ha lagt mirke till att det ofta dr
kvinnor som marginaliseras pd seminarier. Man menar att min tar och fir mer talut-
rymme. En informell hierarkisk strukeur blir tydlig. Doktoranderna upplever sig std
lagst pd den akademiska skalan i den formella hierarkin, och i kombination med en
informell struktur som ger kvinnor mindre talutrymme hamnar en kvinnlig dokto-
rand ldgre ner dn en manlig doktorand. Tendenser till “talmarginalisering” av kvin-
norna pavisas dven i studier av forskarseminarier (Christensen, 1996; Persson, 1997;
Olevard 1997). Det framkommer att kvinnliga deltagare 4r mindre aktiva in manliga
deltagare. De blir dven oftare avbrutna i sina framféranden. (Lindqvist 2003:28).

Det ir svért att hitta en naturlig och stimulerande atmosfir for inlidgg pa vissa se-
minarier. De fér en allvarlig prigel. Stimningen kan bli nistan hitsk och doktoran-
der fir intrycket av att prestige stir i centrum, skriver Lindqvist. En kvinnlig dokto-
rand i Lindqvists undersokning kan citeras:

"Problemet ir att hoga seminarium har ju en tendens till att bli som nigon
form av examinations... man ska ligga fram och prestera, och sen kli skott. /--
-/ Det finns ju mycket 6vrigt att 6nska, att de hir hogre seminarierna... Och
att man avdramatiserade det, och snarare gjorde det som en trevlig grej, allesd
jag kinner det lite som att man hésar upp det, det ir for mycket den hir gamla
traditionella, akademiska prestigen som ligger och rotar.”

Nigot som doktorander anser paverka kvalitén pd seminarierna negativt 4r dven nir
det forekommer grupperingar av personer inom “tankeskolor”. Grupperingarna blir
tydliga vid seminarierna. Den kritik som framf6rs utgér frin vilken gruppering man
tillhér. Detta upplevs av doktoranderna som frustrerande.

"Det finns en form av uppdelning, sprickbildningar, och det kan jag verkligen
uppleva, att man som doktorand forlorar pa. Alltsd, det 4r pa nagot sitt vi som
far sitta emellan nir de seniora forskarna har olika, ja, syn pd saker och ting.”
(Lindqvist 2003:30)2
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Den storsta delen av doktoranderna (68 procent av minnen och 57 procent av kvin-
norna) ir trots detta ganska ndjda med klimatet pd seminarierna. Det 4r emellertid
dven en ganska stor del (30 procent av kvinnorna och 18 procent av minnen) som
dr ganska eller mycket missnojda. (Lindqvist 2003:32)

Upplevelsen av en akademisk framtid

Inte ens hilften av kvinnorna, 47 procent, instimmer helt eller i stora drag i att man-
liga och kvinnliga doktorander har samma méjligheter att avancera, medan en stor
del, 67 procent, av minnen instimmer helt eller i stora drag i uttalandet. Minnen
upplever sdledes i hogre grad 4n kvinnorna att manliga och kvinnliga doktorander
har samma mgjligheter att avancera. (Lindqvist 2003:40) Resultatet visar dterigen
det fenomen som diskuterades i samband med seminarierna, dvs att doktorander
upplever att min fir mer talutrymme och att stérre vike liggs vid deras uttalanden
jimfort med kvinnors. (Lindqvist 2003:41) En dryg tredjedel av doktoranderna har
upplevt sig utsatta for konskrinkande handlingar och hilften av kvinnorna har upp-
levt ndgon form av kénskrinkande handling. Vanligast ir att man inte upplever sig
bli tagen pa allvar. Yttranden och handlingar ignoreras. Dessa krinkningar anges of-
tast ske i samband med dagligt arbete av anstillda pa universitetet. Den storsta delen
av de som krinker ir min. (Lindqvist 2003:50)

Maskotupplevelsen

Flera kvinnliga doktorander, bade i intervjuerna och i de fria kommentarerna till en-
kiterna, poingterar vad som kan kallas for ett “maskotsyndrom”. Detta innebir en
favorisering dir kvinnliga doktorander fir extra mycket uppmirksamhet. De upple-
ver att de “visas upp” pa konferenser eller nir personer ska komma pd bessk. Detta
leder, enligt Lindqyvist, till en upplevelse av prestationskrav och évertid. En annan
viktig aspekt av favorisering ir att man upplever att man inte bedéms utifrin sin
kompetens utan utifrén sitt kon, vilket kan leda till att man tvivlar pé den egna for-
mdgan. Stodet, dvs den feedback man fir frén omgivningen, erfars inte som saklig.
Favoriserande handlingar kan siledes leda till osikerhet, nigot som iven diskuteras
av Kanter (1997) och Lindgren (1985). Forvintningarna pi relevanta prestationer
blir dé ldgre pa grund av att de som ska utféra dem 4r kvinnor. (Lindqvist 2003:59)

Doktoranderna uppger silunda att favorisering, vilket innebir obefogad positiv
uppmirksamhet grundad pa kon, férekommer inom universitetet. Exempel pé favo-
riserande handlingar ir extra mycket positiv uppmirksamhet, littare att fi gehor for
idéer, att prestationer bedéms forménligare eller att man littare fir tillging till infor-
mella nitverk. 23 procent av kvinnorna och 8 procent av minnen har upplevt favo-
riserande handlingar (vilket 4r 15 kvinnor och 5 min). Det dr vanligast att uppleva
extra mycket positiv uppmirksamhet och formanligare bedémning. Det framkom-
mer att kvinnliga doktorander upplever att favoriseringen kan ha negativa effekter i
form av 6kad press. (Lindqvist 2003:125)
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Overtidskultur

En bild av en évertidskultur dir mer arbete 4n normal arbetstid snarare ir regel 4n
undantag vixer fram. Bilden 4terspeglar att kvinnorna i hégre grad 4n minnen upp-
lever det betungande att arbeta dvertid. Overtidskulturen ir dock i viss min otydlig.
Lindqvist skriver vidare att det 4r méjligt att en del av den férvintade Gvertiden ir
en illusion, att tal om 6vertid kan vara en del av den allminna jargongen, utan att
konkret arbete utfors i samma utstrickning. (Lindqvist 2003:69)

Inkonsekvent beslursging

Aven beslutsgingen vid universitetet forefaller inkonsekvent for manga doktorander.
Den ger dem intrycket av att vara av informell karakeir. I enkidtmaterialet framkom-
mer att bara 23 procent av kvinnorna och 37 procent av minnen instimmer helt eller
i stora drag i att beslutsgingen vid tillsittningen av tjanster och projekt ir tydlig. Det
finns en skillnad mellan manliga och kvinnliga doktorander betriffade synen pé be-
slutsgdngen. 40 procent av kvinnorna och 19 procent av minnen instimmer inte alls
in i pastdendet att beslutsgingen vid tillsittningar av tjanster och projeke ir tydlig.
(Lindqvist 2003:77)

Den informella informationsstrukturen

En manlig doktorand uttrycker det pa detta sitt:

"Nir diskussioner kommer upp, om brist av kontroll eller brist pd information,
s& kommer det i 99 fall av 100 frin en kvinna. Det idr kanske fordomsfullt, ja,
jag vill bara siga vad jag tror, jag tror att de har svdrare att anamma och inter-
nalisera en informell struktur. Det dr, alltsd, det dr en manlig kultur pd
akademin. Och det 4r dir som diskussionerna om att ’vi mdste ha
informationsméten’, liksom, ligga till mer och mer formalia, det gynnar kan-
ske deras syften, men, det informella fortsitter 4nda lings med si. Jag fir den
kinslan. Snacket runt uppkommande projekt och méjligheter och s3, det ir
aldrig som nigot som sker i nigot formell sammanhang, utan det... det ir
kring en dérrpost ungefir va.” (Lindqvist 2003:79)

Feedback och bekrifielse — Vad har jag utrittar?

En doktorand som skriver monografi framhaller i Lindqvists undersékning att hon
inte ser resultat av sitt arbete. Detta leder till osikerhet och frustration:

"Det hir 4r ju fan aldrig firdigt va, du kan skriva en text men nista dag s& méste
du 4nd3 titta p& den och bearbeta. Och s& ldser du en artikel till och s& méste
du 4nd3 liksom ligga till. Du blir aldrig klar, det blir aldrig ndgot! Och dirfor
s4 kan man aldrig gd hem och siiga "idag har jag mélat det hir huset, titta hir’,
s&’ for det finns ingenting. Och det, det dr kanske inte hdrdare krav hir dn
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nigon annanstans, men det... det 4r mer diffust och svérare att uppna dem.
For det finns inga métt for det. Férrin man ir klar da. Stora domedagen lik-
som, da... Men fram till dess s finns det liksom inget...”

Den citerade doktoranden upplevde att delmél saknades. Delmal ir littare att struk-
turera upp i en sammanliggningsavhandling, som bestar av flera olika studier réran-
de samma tema. Detta problem handlar inte bara om hur doktorander kan kiinna in-
for sitt arbete, utan dven hur de kiinner i sina relationer till andra pa avdelningen. Det
dr svart att prata om vad man gjort, d& det inte finns konkret utformat, och man kan
fa en kinsla av att andra "tittar snett” och anser att man inte dr produktiv. En sddan
kinsla blir svar att bestrida, nir det inte finns konkreta resultat att redovisa. (Lind-
qvist 2003:81)

“Smartness” och strategiskt beteende

En kvinnlig doktorand beskriver att hon upplever minnen som “smartare”, dvs mer
strategiska, da de ignorerar vissa krav for att i stillet koncentrera sig pd avhandlingen.

"Till exempel, lisning utav kurser ir en sddan friga dé, som, egentligen... det
finns ju kurser som ir vildigt matnyttiga dd, for en sjilv, men si finns det ju
kurser som man inte fir ut, ja egentligen, som hor till nigon form av allmin-
bildning... och 4r man d& smart [som manga min], dd ska man ju skumma
igenom det hir, s fort man bara kan, och skriva nigot kickt paper om det, och
sen ska det ocks3 liksom vara borta. Men sedan ocksd det, man lever med det
hir, "duktig flicka’. Man ska vara si duktig, man kan inte limna ifrin sig en bok
och ha list halva.” (Lindqvist 2003:85)

Utanforskap

Doktoranderna verkar i en manligt dominerad akademisk kultur. P4 doktorandnivin
ir fordelningen mellan manliga och kvinnliga doktorander jimn, men uppat i hie-
rarkin dr det annorlunda. 83 procent av professorerna och lektorerna pa universitetet
ir min (Karlstads universitet, 2003). Sett ur maktperspektiv kan siledes universitetet
ses som en manligt dominerad organisation. Karlstadsundersokningen tar upp hur
detta upplevs av de kvinnliga doktoranderna. Utanfoérskap kan dock dven vara base-
rat pd dlder och val av @imne. (Lindqvist 2003:91) I det kvalitativa materialet fram-
kommer just betydelsen av upplevelser av utanforskap. Detta ir en aspekt som ir svir
att mita kvantitativt.

I Lindgqvists kvalitativa material framkommer att ménga kvinnor upplever sig ha
ett speciellt sitt att tala, vilket inte 4r forenligt med det sitt att tala som krivs for att
man ska bli lyssnad pd inom akademin. Kvinnor uttrycker sig oftare i form av en fra-
ga och har ett mer demokratiske uttryckssitt dir andras asikter efterfrdgas. Mins sitt
att tala karakteriseras av en bestimdhet, ett konstaterande snarare 4n en frigande tal-
stil. En kvinnlig doktorand berittar:
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”Till exempel om man berittar om nigonting, och sé ’ja, jag vet inte sikert, det
kan ju vara si eller det kan vara s&’, det uppfattar minnen di som att man ir
osiker och inte vet nigonting, medan kvinnorna liksom uppfattar det pa ett
helt annat sitt d4.” (Lindqvist 2003:92)

Sjéilvfortroende, oro och stressymtom

For att fi information om den psykosociala hilsan hos doktoranderna stilldes frigor
i enkiten rérande sjilvfortroende, stressrelaterade symtom och oro for att arbetet ska
orsaka sjukdom. Widenberg (2003) papekar att sjilvfortroendet dr av stor vike for
den psykosociala arbetsmiljon inom akademin. Vid intervjuerna framkom att de
kvinnliga doktoranderna i hégre grad upplevde att sjilvfortroendet hade forsimrats
sedan de borjat forskarutbildningen. Resultatredovisningen i Lindqvists undersok-
ning visar en utbredd forekomst av stressymtom bland doktoranderna och dirvid i
sarskilt hog grad bland kvinnorna. (Lindqvist 2003:94) Det ir sdledes en stor andel
av doktoranderna som upplever ndgon form av stressrelaterade symtom, 34 procent
av minnen och 66 procent av kvinnorna. S& manga som 73 procent av de kvinnliga
doktoranderna upplever ofta eller ibland stressrelaterade fysiska symtom (t ex orolig
mage, huvudvirk, yrsel, ont i nacke och rygg). Endast 9 procent upplever det aldrig.
Av minnen upplever 52 procent ofta eller ibland fysiska stressbesvir, och 19 procent
upplever det aldrig. (Lindqvist 2003:97) Diagnosen fér sjukskrivningarna varierar.
Stressymtom eller stressjukdom ir ett samlingsnamn, som inbegriper sjukskrivnings-
orsaker som utbrindhet, stress, utmattningssymtom och kronisk trotthet. Gemen-
samt for sjukdomar baserade pé stressymtom ir en alltfor hog negativ stressnivd, en
kinsla av otillricklighet och enorm trotthet. (Lindqvist 2003:101)

En faktor som ligger bakom stressymtomen ir ofta problem med avhandlingspro-
jektet. Det handlar inte sillan om problem som ligger utanfor den egna kontrollen
och som varit bade praktiskt och emotionellt anstringande. Otillrickligheten kan till
viss del bottna i for hogt stillda krav. Orsaker till sjukskrivningarna som anges 4r
héga ambitioner och oférmaga att leva upp till de egna hoga kraven.

”Jag har vil ett sddant hir duktighetssyndrom, jag ska klara av allting.”

I en arbetssituation dir engagemang och kollektivt tinkande rdder, kan en sjilvisk”
instillning med klara grinser litc ge déligt samvete. Att vara kvinnlig doktorand
innebir att kraven okar jimfort med om man vore man, menar intervjupersonerna.
Krav grundas i ett ansvarstagande for familj savil som i en kinsla av att vara annor-
lunda, vara tvingad att bevisa sig virdig som forskare. (Lindqvist 2003:105)

Skamkinslor

Att komma tillbaka efter en sjukskrivning innebir siledes inte bara att orka ateruppta
arbetet, utan dven att gra om en del arbete och forsoka komma ifact. Detta, att inte
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ha &stadkommit s§ mycket som man kiinner att man borde, ger skamkinslor. (Lind-
qvist 2003:109)

Diskussion av resultaten i Karlstadsundersokningen

I resultatredovisningen har det blivit tydligt att det finns flera aspekter i doktorander-
nas arbetssituation som utgor problem och att situationen fér kvinnliga doktorander
ar sdrskilt problematisk. Lindqvist diskuterar i sin undersékning vad det kan bero pa
att de kvinnliga doktoranderna upplever en 4n simre arbetssituation in manliga dok-
torander gor: Det sociala stodet ir till stor del informellt och det dagliga arbetet are-
nan dir detta stod ges. Resultatet visar dven att stimningen pd avdelningarna ofta be-
déms som negativ, och att det dven ir i det dagliga arbetet som sirbehandlingen
grundad pa kon sker. Doktoranderna upplever att beslut och forfaringssitt ofta sker
informellt. Vissa doktorander hamnar utanfér medan andra fir ta del i vad som sker.
Detta i kombination med sirbehandlingen pavisar ett klimat som &r svarforstaeligt
och diffust, dir tillhérighet till vissa grupperingar har stor betydelse f6r hur dokto-
randerna upplever sin arbetssituation. (Lindqvist 2003:114)

Lindqvist beskriver en paradox: Doktoranderna soker sjilvstindighet och samti-
digt som sjilvstindigheten 4r positiv nir de har ett gott samarbete med andra, 4r den
negativ nir den priglas av for stor ensamhet. Doktorandernas frihet ir saledes bero-
ende av andra. §jilvstindighet kan 4ven uttryckas som en frihet att vilja var man vill
ligga sitt engagemang. Som arbetssituationen ser ut for manga doktorander forefaller
de tvingas ligga mycket engagemang pa att avgora diffusa situationer, bedoma rela-
tioner och fundera 6ver vad det dr som giller. Dirmed blir doktoranderna beroende
av andra pd ett negativt sitt. Beroendet hindrar dem att utveckla sjilvstindighet och
frihet. (Lindqvist 2003:115)

Hur kommer det sig dé att det ser ut pd det hir sittet? Problemen i arbetssituatio-
nen synes till stor del finnas i det vardagliga arbetet. Mihlck (2003) finner att genus-
forhéllandet och den manliga dominansen inom akademin reproduceras i just det
vardagliga. Den otydlighet som doktorandernas arbetssituation och som organisatio-
nen forefaller priglas av, drabbar kvinnorna mer 4n minnen. I en kultur dir infor-
mella kontakter har s3 stor betydelse fér utformningen av arbetssituationen finns ut-
rymme for icke jimstillda férhillanden och sirbehandling. Reproduktionen av ge-
nusforhallanden ir ofta subtil och inte sillan omedveten. Den blir svar att "sitta fing-
ret pd”. Otydligheten i organisationen bidrar till att ojimstilldheten inte tydliggors
och utmanas. Serhag (1995) menar att arbete inom akademin kriver en viss stil, en
beskyddare uppat i systemet och ett totalt engagemang. Karlstadsundersskningen ty-
der pd att de kvinnliga doktoranderna har svarare att skaffa sig detta. Den stil som
krivs dr konstituerad av manliga normer, och medfér att min littare fir ta del i de
informella nitverken. (Lindqvist 2003:116)

S& manga som 60 procent av de kvinnliga och 34 procent av de manliga dokto-
randerna upplever en hdg grad av stressymtom. Skillnaden mellan manliga och
kvinnliga doktorander illustrerar ett genomgende resultat i undersékningen. Det
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finns problematiska aspekter i arbetssituationen bide f6r manliga och kvinnliga dok-
torander, men kvinnorna synes uppleva problemen i hégre grad in minnen. (Lind-
qvist 2003:123)

Eliasson (1997) redogor for att det inom akademin finns en allmin uppfattning
om att man stir dver att konstillhérighet och makt paverkar verksamheten. Akade-
min i sig sjilv betraktas som "bittre 4n s&”. Man vill inte se jimstilldhetsproblemen.
Mihlck (2003) finner att en vanlig &sikt inom akademin ir att ojimstilldhet beror
pa gamla forestillningar och férdomar och att det inte forhéller sig sd idag. Mihlck
pavisar att ojimstilldheten i akademin reproduceras just med hjilp av forestillningen
att jimstilldhet rdder. Den reproduceras subtilt genom utestingande av kvinnor och/
eller genom nedvirdering eller &vervirdering av forskningsresultat. (Lindqvist
2003:117) Ett problem ir att jimstilldhet vanligen enbart ses ur en kvantitativ syn-
vinkel, dvs att det 4r jimstillt eftersom antalet manliga och kvinnliga doktorander ir
jimt. (Lindqvist 2003:118)

Doktoranderna upplever en kluvenbet i arbetsmiljon som sannolikt dr grundad i
en avsaknad av klara grinser. De kinner sig kluvna mellan forskning och annat an-
svar, ddr det senare tenderar att ta tid frén forskningen. Detta innebir dven en upp-
delning i konkret och abstrake tid. Annat arbete utférs i en konkret tid och forskning
i en abstrake tid vars resultat inte mirks lika omedelbart och tydligt som i den kon-
kreta tiden. (Lindqvist 2003:125) Det dr i manga fall sjilvforstirkande processer som
beskrivs i undersokningen: A ena sidan leder erfarenheten av ojimstilldher i sig till
okad ohilsa och stress. A andra sidan och for att hinvisa till Landrine & Klonoff
(1997), verkar en medvetenher om genusférhallanden stressmotverkande. Genusord-
ningen skapas och vidmakthalls till stor del omedvetet. Siledes maste en diskussion
om dessa frigor foras aktivt, si att medvetenheten kan 6ka, framhéller Lindqvist.
(Lindqvist 2003:120)

Slutdiskussion om problemen

Parallellt med de stora olikheter mellan kvinnors och mins placeringar i universitets-
organisationen och olikheter med hinsyn till erfarenheterna av forskarutbildningen
finns det inom akademien en sjilvférstdelse om jimstilldhet. Alla oavsett vilket kén
eller vilken alder man har, vilka forskningstema man arbetar med, vilka grupper man
tillhor, befinner sig i samma situation.

En av gistprofessorerna i "Hit — och dnnu lingre!”-projektet betonade just sjilv-
forstdelsen som en blockering:

”Jeg tenker at akademia er seg selv lik enten det er i Norge eller Sverige: Dette
handler om strukturelle og kulturelle problemer som virker hemmende for den
vitenskapeliga utfoldelse, samtidig som akademias selvforstdelse er at vi har et
likestilt og dpent kollegafellesskap der alle — uansett akademisk fartstid, kjonn,

28



alder, forskningstemaer — stdr i samme situasjon. Vi gjor ikke det, og vi har
problemer med 4 se vare interne hierarkier.” (Liv Finstad)

Ett syfte med projektet "Hit — och 4nnu lingre!” var att 6ka medvetenheten for att
se pagiende genusbias och strukturella hinder nir det giller kvinnors karridrer. Hur
kan individuella blockeringar i doktoranders forskningsarbete, sjukskrivning mm re-
lateras till sidana strukturella faktorer?
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[TI. Problemen — ett
teoretiskt avstamp

Undersokningar av skilda slag — statistiska 6versikter, enkiter och intervjuer — visar
pa en brist pd jimstilldhet i universitetsvirlden. Denna kunskap finns. Mot bak-
grund av de problem och den svérférinderlighet som synes prigla organisationen
presenteras hir en kort diskussion éver hur man teoretiskt kan se pa de olikheter vi
funnit i organisationen. Barbara Reskins ord blir dirvid visentliga: Vi méste forsoka
att urskilja och analysera exakt /ur medfédda (ascriptive) egenskaper fir stor betydel-
se i den dagliga verksamheten pa en arbetsplats. I detta avseende ir Reskin kritisk.
”Existant research does not analyze exactly how ascriptive inequalities, such as occu-
pational sex segregation, are sustained.” (Reskin 2003)

Larsen som studerar kvinnors avancemang i manliga branscher betonar dven hon
att det krivs forskning: “detailing exactly how various social mechanisms, on both
the individual and the institutional levels, operate to sustain ascriptive inequalities
such as occupational sex segregation”. (Larsen 2006:119-147)

Uppgiften idr emellertid knappast enkel. Som Clifford Geertz (1973) framhéller dr
den "givna” vardagsverkligheten — i detta fall pd en arbetsplats — knappast enkelt till-
ginglig. “The meanings and viewpoints held by a people are often not readily appa-
rent. Often, these are ’enveloped ... in a haze of etiquette, a thick cloud of euphe-
mism and ceremony, gesture, allusion’. (Geertz 1973:447)

Inte sillan framhaélles bristen pa rollmodeller i universitetsorganisationen. Lika
ofta papekas att det inte ir troligt att det ricker med rollmodeller i det akademiska
systemet. Kvinnorna ir i minoritet pd de hogre tjinsterna. I ndgot sammanhang har
det sagts att mycket firaliga rollmodeller snarare kan forstirka den bild som de
kvinnliga doktoranderna fir av akademin som arbetsplats. Att det ir s fi kvinnor
kan forstirka kinslan av att lyckas i detta system mdste en kvinna vara extra ordinir.

Effekterna av kvinnor som rollmodeller i universitetsvirlden ir givetvis svara att
avgora. Snarare bor vi vidga synfiltet. Hir vill jag citera Marcus Persson som i sin av-
handling (2007) utgér fran Ferguson (1980). — Utifrin Ferguson framhaller han att
det 6vergripande samhilleliga meningssystemet pa féltet foretridesvis utgors av man-
liga signifikanta symboler. I Perssons avhandling ror det sig om att samla, men jag
tror att karakeeristiken i hog grad giller dven universitets- och forskarvirlden. Kanske
bér vi inte enbart se de fitaliga kvinnorna pa hogre positioner som rollmodeller?
Kanske kan storre och synliga insteg av kvinnor i ndgon mén férindra den symbolis-
ka struktur som existerar (och linge existerat) i universitetets organisation.
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Minniskors — kvinnors och mins — handlingar sker alltid inom livsvirldens redan
etablerade sociala och symboliska strukturer. Dessa strukturer kan fungera precis som
materiella tillgdngar — dvs inkluderande och exkluderande for olika individer. (Pers-
son 2007) I Perssons avhandling beskrivs hur méinniskor som kinner tillhérighet till
samma gemenskap lir sig samordna sina handlingar med varandra. Det skapar i sin
tur 6vergripande strukturer och 6msesidiga forvintningar pd ett visst handlande.
Dessa forvintningar paverkar — de ir bide begrinsande och majliggorande for kom-
mande handlingar. Alla organiserade aktiviteter utvecklar sina gemensamma refe-
renspunkter pd detta sitt.

Mot denna bakgrund blir det av vikt att 4ven se till aspekten makt. Ferguson
(1980) hivdar att individer tenderar att identifiera sig med ett och samma menings-
system pd olika siitt beroende pd vilka som tidigare gt tolkningsforetride, eller som
hon skriver, haft stérst inflytande och méjlighet att definiera samhiillets rost. Fergu-
son beskriver hur maktrelationerna pa s sitt institutionaliseras pd ett subtilt sitt, ge-
nom hur minniskor definierar situationerna.

I de undersskningar som behandlats hir har det handlat om universitetet som ar-
betsplats. I detta fall maste vi g in i arbetsorganisationen och specifikt fundera kring
de kvinnliga och manliga doktorander i universitetsvirlden. Bida grupperna har att
forhélla sig till ect ridande symbolsystem. De mdste samordna sina handlingar pd ett
sitt som ir forenligt med detta — dtminstone om de skall fi erkiinnande som grupp-
medlemmar.

Maktrelationerna hélls vid liv genom minniskors handlingar. Det 4r inga oférin-
derliga strukturer, men de ir inte heller littvindigt forinderliga. Forindringar sker
forst i takt med att individer borjar samordna sina handlingar pé nya och annorlunda
vis.

Ferguson skriver vidare att kvinnor ofta har svarigheter med att identifiera sig med
ménga samhiilleliga strukeurer p& grund av den dvervigande delen manligt definie-
rade symboler. "When women undergo this process of aquiring selfdefinition by in-
teraction with a generalized other, they are defining themselves by reference to stan-
dards that brand them as inferior”. (Ferguson 1980:155) Detta resulterar i att manga
kvinnor upplever starkare interna identitetskonflikter 4n min, eftersom minnens
tolkningar av en given situation ofta verensstimmer med det évergripande symbo-
liska meningssystemet.
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DEL II

Vad gistprofessorerna
sett och gett
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"Ju hogre, desto firre”

Kanske ir det naturligt att projektet "Hit — och dnnu lingre” startar vid en sociolo-
gisk institution? Det sociologiska angreppssittet riktar fokus mot det sociala sam-
manhanget. Finns det omstindigheter i den sociala miljon som gor att kvinnor i av-
sevirt ligre grad nar hogre positioner i forskarsamhillet? Vad kan vi fora in i arbets-
miljon som gor att kvinnor och min fir ett nytt tinkande om kvinnors arbete i ve-
tenskapens virld?'

I rapportens forsta del "Problemen — eller varfor ndgot maste goras” i detta arbete
presenteras en rad jimstilldhetsproblem i universitetens arbetsmiljo. Ett av dessa be-
star i att andelen kvinnor blir allt ligre ju hégre upp i universitetens yrkeshierarkier
vi gr. Fenomenet har dven beskrivits som "a leaky pipe”, dvs som ett ror som licker.
— Kvinnorna fingas inte upp till forskarvirlden. Birgitta Odén, professor emerita i
histora vid Lunds universitet har behandlat problemet under titeln ”Ju hégre, desto
firre”. (Odén 1996)

I september 2006 startade projektet "Hit — och idnnu lingre!”. Uppliggningen
finns beskriven i Bilaga 1, Ansokan till ESE. I korthet kan sigas att 12 kvinnor, pro-
fessorer fran skilda delar av virlden, kom som “handledare”, workshopinitiatorer, se-
minarieledare etc till Lunds universitet. De kom vid olika tider — och vistades vid
universitetet mellan en vecka till en ménad. Ingen var hir samtidigt med nigon an-
nan. Detta innebir att sociologiska institutionen (dir dven dmnena socialantropolo-
gi, rittssociologi, medie- och kommunikationsvetenskap ingick) hade besdk av en
gistprofessor under en stor del av tiden frin september 2006 till september 2007.
Doktoranderna i de imnen som tog del i projektet var vid tidpunkten 40 till antalet,
ndgot fler kvinnor dn min.

1 Rosmari Eliasson-Lappalainen ger en talande dverblick dver kvinnors historia vid svenska univer-
sitet. Hennes text heter "Nir blev det normalt att vara kvinna — i akademin och i teorin?” (Eliasson-
Lappalainen 2007) Hon beskriver nigra forskarpionjirer bland kvinnorna som utsattes fér 8ppet
forakt och reell utestingning. Eliasson-Lappalainen skriver om en brytpunkt som kom for drygt
ett sekel sedan. “om den tid d4 minniskor av kvinnligt kén tringde sig in i en virld/verklighet dir
de — lagenligt — varit utestingda sedan urminnes tider. Gunhild Kyle har beskrivit historien: "Men
deras kirlek till vetenskapen var obesvarad. Vetenskapen ville inte ha dem. Och det var just i detta
avseende som deras situation visentligt skilde sig bdde frén de kvinnliga arbeterskornas och de
kvinnliga tjinsteminnens: de behdvdes inte.” (Kyle 1987: 135)
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Perspektivet i mina reflektioner 6ver projektet

Det lades vike vid att projektet "Hit — och dnnu lingre!” var doktorandernas projekt.
Det var deras arbetsmiljo som projektet gillde. Seminarier, workshop och méten mm
var for doktoranderna. Det utkristalliserade sig efterhand en norm att dessa inte skul-
le besokas av institutionernas egna seniora lirare. Gistprofessorerna skulle vara i di-
rektkontakt med doktoranderna — utan “mellanled”.

Projektet blev pé detta sitt ett nytt inslag i doktorandernas arbetsmiljs. En slutsats
ar att det naturligtvis efter ett &r 4r svdrt att veta huruvida projektet har ndgon del i
om fler kvinnor i framtiden viljer att fortsitta inom universitetsvirlden. I denna text
om projektet kommer jag, i stillet for att gora osikra prognoser om detta, att utga
frin de rapporter som skrivits av de gistande professorerna. (Gistprofessorernas egna
iaketagelser dterfinns i del 3 i denna skrift). Vad har de uppmirksammat f6r problem?
Vad har de sett som behovligt att gora? Jag anvinder mig dven av egna observationer
och egna funderingar med utgingspunke frin skilda analytiska texter.

Gistprofessorerna kom utifrin med outsiderns observerande forhéllningssitt och
med en "bird’s eye view”. Detta synsitt att en outifrin kommande ofta far ett figel-
perspektiv dr himtat frin den tyske sociologen Georg Simmel. Simmel analyserar hur
en frimlig forhalller sig till den grupp som hon/han kommer till (1971). Det dr Sim-
mels frimlingsanalys som kommit att ge en rod trdd till detta kapitels argumentation.

Jag har kallat kapitlet vad gistprofessorerna sezz och gerr. Tonvikten ligger pd vad
de som “frimlingar” och “utomstdende” serz. Gistprofessorernas iakttagelser ir in-
tressanta och ger, anser jag, allmin kunskap om hur forskarutbidningen fungerar
idag. Jag tar i min redogorresle dven upp vad gistprofessorerna gett. Denna friga be-
handlas dock nirmare i en utvirdering av projektet som grundar sig pa intervjuer
med dokroranderna.?

Fran tankar om figelperspektiv och vad gistprofessorerna sezr kommer jag siledes
i det foljande dven in pa frigor om vad de gesz doktoranderna. En spinnande utveck-
ling av Simmels analys av "frimlingen” finner vi i Nedim Karakayalis artikel (2000).
Forfattaren diskuterar dir hur “frimlingen” tenderar att anwvindas i skilda organisa-
toriska sammanhang och for alldeles sirskilda arbetsuppgifter. Artikeln har den na-
got provocerande titeln “The Uses of the Stranger: Circulation, Arbitration, Secrecy,
and Dirt”.

Tankegingen i artikeln inspirerade mig att se gistprofessorernas arbetsuppgifter
frin detta perspektiv. Hur anviinds nigon som kommer wzfrin organisationen av or-
ganisationen i friga? Vad uppfattar de sjilva att de har kunnat ge doktoranderna?
Och kanske har de kunnat ge detta just pd grund av att det kommer utifrdn? For att
belysa detta tar jag upp citat frdn gistprofessorernas egna berittelser. Diremot ute-
sluter jag en av de arbetsuppgifter som Karakayali nimner — ”Dirt”. Smuts som ar-

2 En utvirdering av projektet "Hit — och éinnu lingre!” gors av Marcus Persson och Susanna Persson.
Denna utvirdering redovisas i en sirskild skrift "Universitetet 4r en jikla gammal och seg organisa-

tion” (2007).
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bete handlar i férsta hand om de uppgifter man i olika linder ofta ger gistarbetare,
ndgot som knappast ir tillimpligt i detta sammanhang.

Var och en som liser presentationerna av gistprofessorerna i den del av utvirde-
ringen dir deras rapporter aterges ser att de alla 4r framstdende forskare. De ir alla
professorer — och aktiva i sin forskning med manga forfattade bocker och artiklar. De
ir framstiende "outsiders”.

I sin analys urskiljer Karakayali siledes tvé typer av "outsiders”, vilka utfor helt oli-
ka arbetsuppgifter. En grupp tar sig an arbetsuppgifter som den “inhemska” gruppen
dr ovillig att ta sig an. Det dr den grupp outsiders som Karakayli identifierar som gist-
arbetare. Karakayali skriver 4ven om den andra gruppen, de som utfor arbetsuppgif-
ter som svarligen kan utforas av den egna organisationens medlemmar: "It might
even be argued that, in purely analytical terms, one can identify two types of strang-
ers. The first type is highly skilled, and is accepted to the group in order to carry out
tasks that the natives are incapable of performing.” (Karakayli 2006:326)

Betydelsen av att komma utifrin

I skilda sociologiska sammanhang har man analyserat outsiderns perspektiv pd och
outsiderns roll f6r en social grupp/institution/organisation. Simmels analys av frim-
lingens position och arbetsuppgifter ir vilkind. Aven en rad andra sociologer har an-
vint sig av detta begrepp. Frimlingen intar en alldeles specifik roll i relation till en
viss grupp eller organisation. Frimlingen (eller den term som jag foredrar hir “den
utomstdende”) ir inte kiind i den organisation som hon/han hamnar i — och kommer
¢j heller att fortsitta relationen. Mitt antagande ir att rollen som gistprofessor i detta
sammanhang till dels kan tolkas och analyseras ur detta perspektiv.

Nedan kommer jag siledes med utgingspunkt i gistprofessorernas rapporter,
mina egna observationer samt i sociologisk analytiska begrepp att diskutera vad out-
siderpositionen kan antas ha inneburit for de relationer som etablerades mellan gist-
professorer och doktorander. Nir jag diskuterar frigan tar jag upp betydelsen for

* gistprofessorernas forhallningssitt
* doktorandernas férhillningssitt

* for relationer och den interaktion som utvecklades mellan gistprofessor och dok-
torand.

Min diskussion hir giller vad gistprofessorerna urskiljde i arbetsmiljon — vad de sdg

— kanske just pd grund av att de var outsiders. Den giller emellertid 4ven hur gist-

professorns outsiderstatus kan ha péverkat doktorandens forhéllningssitt, deras 6p-

penhet och vilka frigor man tagit upp.
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Ett tema i mitt resonemang ir dven att det 4r viktiga arbetsuppgifter som gistpro-
fessorerna bistdtt med, arbete som de gezz och att dessa uppgifter dr "annorlunda” den
vanliga handledningen.

Om vi tar utgdngspunke i Simmels begrepp frimlingen och i Karakyalis analys av
“anvindningarna” av outsiders i en organisation urskiljer jag méten pa flera skilda
plan. Dels ror det sig om ett personligt mote mellan gistprofessor och doktorand,
dels ir det tva forskningsmiljoer som méts. Det blir oundvikligen dynamiska — och
for bada sidor forinderliga — méten.

Utanférpositionen leder till ett 6verblickande perspektiv. Till detta kan kopplas ett
nyfiket och jimférande forhéllningssitt. Hur gér man hir jimfort med pd andra stil-
len? Vidare diskuterar jag i det féljande méjliga positiva foljder just av “frimlingska-
pet” nir det giller 5ppenheten i relationen mellan gistprofessor och doktorand.

Dispositionen nedan foljer nedanstiende fem huvudrubriker:

* "Men jag tror jag fant en brukbar rolle som en slags coach.”

* A bird’s eye view — och hur doktorandernas arbeten ses i sitt sociala samman-
hang.
En kontextualisering i tiden
* Om tydlighet, 6ppenhet och méjligheten att dryfta kinsliga frigor
Tydliggérandet
Oppenhet frin bida parter
Akademisk kritik — och akademisk kinslighet
Ar jag god nock?
Fran prestationskultur till bemistrandekultur
* Outsiderperspektivet och jimférelserna

Om vikten av att skapa en miljd for samtal

 “Idéer ir litta att transportera.”

En utvikning om charretten och om en annan roll som
utomstiende

Nir jag hir diskuterar relationen mellan doktorander och gistprofessorer vill jag dven
resonera kring tiden for gistprofessorernas vistelse. En reaktion frén flera av gistpro-
fessorerna var att de nog borde ha stannat lingre. Detta var ocksé en ursprunglig tan-
ke i projektet. Det var dock inte méjligt for de inbjudna professorerna att vara borta
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fran det ordinarie arbetet tre eller ens tvd minader. Dirmed kom tiden for professo-
rernas vistelse vid universitetet i Lund att variera mellan en vecka till fyra veckor

For att ge ett perspektiv pé frigan om tiden och den betydelse som tiden kan tin-
kas ha gor jag hir en kort utvikning om "charretten”. Jag nimner charretteexemplet
som en kontrast. Jag fick nimligen nedanstiende beskrivning av charretten och den
“kortvarigt stannande outsidern” — och hur detta anvinds i forskarvirlden. Brevsva-
ret 4r frin Saskia Sassen® di jag frigade henne om hon kunde delta i ESF-program-
met.

”What a wonderful invitation. I would have loved to do this, but I simply can-
not. This January is completely booked. I might go for an intensive two days
of doing a crit of doctoral students presentations. I do that around the world.
It is hard work, intense but the students mostly find it a close to unbelievably
experience. It is on the model of the charrette in architecture.” (Saskia Sassen,
professor i sociologi vid Colombia University. Mailet var dock frin London
School of Economics i London)

Jag tar in charretten som exempel pa en kortare vistelse vid ett lirosite: Gistprofes-
sorn stannar t.ex. i tvé dagar och d4 arbetar man alla gemensamt om ett manuskript. *

I fallet med ESF-projektet och dess gistprofessorer stannade de lingre dn sd. De
hade ett eget arbetsrum, mail och telefon for att administrera och skéta sina hand-
ledningsméten. Vad flera gistprofessorer papekade var att de 6nskat mota doktoran-
derna fler ginger. Detta hade sannolikt i viss mén f6rindrat relationen. Nu var det sa
att doktoranden kunde lyssna pa rid om uppliggning, referenser mm — och sedan
forvalta den informationen efter sitt eget huvud. Gistprofessorerna och doktoran-
derna saknade visserligen en uppfoljning. Men kanske kan det finnas en "frihetsfor-
del” i avsaknaden av fornyade méten? — Doktoranden kunde f6lja rdiden om referen-
ser och uppliggning av avhandlingen pa sitt eget vis.

3 Saskia Sassen ir professor i sociologi vid Columbia University. Frén Saskia Sassen hemsida: Saskia
Sassen’s research and writing focuses on globalization (including social, economic and political di-
mensions), immigration, global cities (including cities and terrorism), the new networked technol-
ogies, and changes within the liberal state that result from current transnational conditions. In her
research she has focused on the unexpected and the counterintuitive as a way to cut through estab-
lished “truths.”

4 Termen “charrette” kommer frén franskan och betyder "vagn”. Termen hinfér sig till det slutgilitga
intensiva arbete som konst- och arkitekturstudenter hade infér en hard deadline. Vid the Ecole des
Beaux Arts i Paris under 1800-talet cirkulerade vagnar kring fér att samla upp de sista teckningarna.
Arbetet var frenetiskt och studenterna kunde hoppa upp pi vagnarna. — Till min stora férvining
finner jag att charretten idag 2007 4r mycket vanlig som metod inom svenska kommuner och fére-
tag. Hir tycks dock innebérden har blivit ndgot annorlunda. Nir jag ldser alla beskrivningarna fir
jag intryck av att detta en konferensmetod i ropet. Man samlar in &sikeer frin olika hall och forsoker
formulera ett samrad. Det giller att hoppa upp pa vagnen — charretten — om man vill vara med i
beslutsprocessen, skriver ndgon kommun.
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"Men jag tror jag fant en brukbar rolle som en slags
coach”

Karakayli betonar en dynamik i motet. Aven sjilvgiende "fullbesatta” organisationer
kan forindras pa ovintade sitt dd “utomstiende” tar plats i organisationerna:

"The case of the stranger reveals one such mechanism: even a self-sufficient so-
cioeconomic system where ’all the positions are occupied’ can have room for
‘extraneous’ elements and be transformed in unexpected ways as a result of this
addition’. ” (Karakayli 2006:328)

Det giller samtidigt for den som pa detta sitt kommer in i organisationen att finna
en anvindbar roll. Det ir pafallande att flera professorer i denna utomstdende posi-
tion uppmirksammar att minga doktorander inte sig sina egna kunskaper som
forskningsvirdiga. Deras uppgift blev som en av dem uttryckte det: "To integrate
what a student already knows in a coherent way”. Minga av doktoranderna tvivlade
pa sin egen forskarfdrmdga. Flera av gistprofessorerna upplevde att de kunde hjilpa
till ate lyfta fram mojligheter som redan fanns i doktorandernas material.

”Similarly, strangers in the role of teachers and translators do not produce the
information they circulate but they restructure and interpret that information
in accordance with the needs of their “customers”. ” (Karakayli 2006:327)

Niégra citat frin gistprofessorernas rapporter som har denna innebord:

"I was impressed by their dedication to the tasks. Each day they prepared ma-
terial which they discussed. They positively engaged with each other’s work and
offered helpful support. In this sense I think I was just an ‘enabler’, encouraging
students to support each other whilst sharpening their perspectives.” (Beverly

Skeggs)

"Men jeg tror jeg fant en brukbar rolle som en slags coach. Mine muligheter
var vel omtrent som for en hjelpebil i Tour de France: Man kan komme med
en vannflaske og litt oppmuntring, kanskje reparere en sykkel eller gi rytteren
en helt ny en, men trikke pd pedalene skal de gjore selv. Men med den viktige
forskjell at jeg ikke fulgte dem gjennom hele lgpet. Jeg kunne bare gi stotte pa
et enkelt punkt. Noen kjorte godt selv og hadde ikke spesielt bruk for stotte pa
dette tidspunktet. Men for noen tror jeg nok at det jeg kunne komme med, kan
gjore en forskjell, fordi de var gitt i std i en hard motbakke og behovde et puff,
eller var usikre pa hvilken retning de skulle ta. I et par tilfeller handlet puffet
om 4 fortelle dem at det var et flott arbeid de hadde bak seg, med en spennende
empiri, og godt opplegg for analysen eller lignende. Sammen kunne vi snakke
om hva som manglet, og bli enige om at det egentlig ikke var s mye. I de tilfel-
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ler som handlet om retning (og dem var det noen flere av), s handlet det mest
om 3 avgrense problemstilling, og velge relevant teori eller metode. Hvorvidt
mine innspill vil fi noen betydning i praksis, kan jeg selvfolgelig ikke vite, og
det er det uansett for tidlig 4 si noe om.” (Annich Prieur)

Det gillde for gistprofessorerna att infor for doktoranderna peka ut den potential
som l&g i avhandlingsprojektet. Ibland blockerade utomvetenskapliga problem skri-
vandet:

“One effect was that, in writing their thesis, they were skirting round the po-
litical or ethical issue that lay at its core: they were holding back from achieving
the full potential of their research. Another effect was that some of these stu-
dents were lacking confidence in their analysis, just at the time when the next
generation of social scientists needs courage to make bold analyses of political
changes, both to protect research freedom and demonstrate its importance for

society.” (Susan Wright)

Gistprofessorerna forsokte f doktoranderna att se vad de sjilva kunde och hade upp-
natt. Det fordras ett visst mitt av forskarsjilvfortroende for att forlita sig pa egna data
och inte enbart referera till andra med redan etablerat vetenskapligt renommé.

I noticed that students at Lund, like new students and PhDs in the US, need
to learn the delicate difference between conducting theoretically-informed re-
search and uncritically adopting extant theoretical ideas. Speaking as a former
editor, new authors need to learn how to conduct theoretically informed re-
search that, in turn, generates ideas with theoretical implications. Like so many
graduate students and new PhDs, some of these students wanted to apply ex-
isting theoretical concepts to their data rather than scrutinizing if and to what
extent these concepts fit the data and provided useful interpretations.” (Kathy

Charmaz)

Doktoranderna fick bl a arbeta med tolkning av sina egna intervjuer tillsammans
med dessa erfarna forskare. Gistprofessorerna betonade att de ofta sig méjligheter i
doktorandernas material — positiva styrkor hos vad doktoranderna gjort som de sjilv
inte urskiljt.

Vad gor doktoranderna med alla egna idéer underhand? Tar man 6ppet upp dem
till diskussion med handledaren? En friga dr huruvida doktoranderna var mer 6ppna
med sina egna idéer inf6r de utomstdende gistprofessorerna. Flera av gistprofessorer-
na har fort fram att métena ofta handlade om att stdja ibland osikra idéer, att sti-
mulera, att inspirera och att for doktoranden sjilv peka pa det visentliga och spin-
nande i vad de sjilva dtergav frin sina avhandlingsprojekt.
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”A ’bird’s-eye view”” — och hur doktorandernas arbeten
ses 1 sitt sociala sammanhang

I Simmels (1971a:146) argumentation intar frimlingen en position som ger a birds-
eye view’av de sociala relationerna i organisationen. Det ir givet att ndr man som gist-
professor kom och snabbt och effektivt behévde skaffa sig en 6verblick dver dokto-
randernas arbeten tvingas man inta ett sidant dvergripande perspektiv. Det blir san-
nolike naturligt att forsoka placera in doktorandarbetena i sina sammanhang. Hur
langt ir det kvar? Vilken typ av problem — begynnelsens eller slutfasens? Varfor arbe-
tar doktoranden just med denna frigestillning? — Frigan 4r om inte ett sddant éver-
blickande perspektiv dr ndgot mycket viktigt som just outsidern kan bidra med? Nir
man gir i den egna arbetsmiljon tenderar man sannolikt manga ginger att inte se den
sociala miljon, den egna arbetsplatsen frin en sidan utgingspunkt.

Flera av gistprofessorerna betonar att de férsokte kontextualisera doktorandernas
arbete nir de kom for individuella diskussioner. De forsokte se deras forskningsarbete
i en struktur. Vilket stadium ir de i? Har man finansiering? Kan doktoranden arbete
i lugn och ro? Vissa doktorander upplevde t.ex. att de inte hade tillricklig tickning
ekonomiskt for att samla in data for att klara ut sina studier hela vigen fram till dok-
torsexamen.

Flera av gistprofessorerna beskriver hur de anligger ett tidsmissigt 6verblickande
perspektiv p& doktorandens arbete.

En kontextualisering i tiden

Nigon ansig att doktoranderna ibland fortsatte att samla in material fast de for linge
sedan borde slutat. Ar doktoranden i slutfasen av sin avhandlingstid, s bor idven sjil-
va avhandlingsarbetet vara i slutfasen. Det ir t.ex. annorlunda problem som en dok-
torand i slutfasen upplever som hinder for verksamheten. Gistprofessorerna papekar
att det giller att strukturera tid och material s att man har méjlighet att sluta i tid.
Niégon framhaller att hon vill formedla en tidsmedvetenhet om den sista fasens lo-
gistik och strukturering nir det giller avhandlingen.

I ndgra av rapporterna frin gistprofessorerna framkommer det siledes en tydlig
medvetenhet om doktorandernas begrinsade tid och kanske ser man frin den utom-
stdendes position att doktorandarbetet inte drivs pA med samma tidsmedvetenhet
frin institutionen? De stora frigestillningarna méste avgrinsas ganska snabbt i av-
handlingsskrivandet. Nedan f6ljer nigra citat med denna andemening:

”Since work is still structured to reward those who pursue their own projects,
female scholars must learn to make conscious decisions about how they expend
their time. They must learn to cultivate a detached attitude in which they can
recognize both ongoing gender bias and structural impediments to female suc-
cess and personal inhibitions arising from these structural factors.” (Jane Flax)
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“Generally I tried to listen to what the students had to tell, and I tried early on
to contextualize their work. The meetings were thus influenced by at which
stage they were in the ‘doctoral career’.” (Hanne Petersen)

“Another group of doctoral students were relatively close to the finalization of
their thesis. Here the focus was more upon logistics — how to structure time and
material in order to get a realistic idea of how to be able to finish within time
— and before the money runs out. It was my impression that several of the stu-
dents had spent surprisingly few thoughts on how to plan their final months
and weeks and how to be able to reach an acceptable output with the money
and time at hand.” (Hanne Petersen)

"Mange holder pA med STORE prosjekter; det empiriske materialet var til dels
overveldende — en ubgnnherlig drivkraft mot 4 £ "mange nok data”, slik at
man gjerne fortsetter & samle data selv om man forlengst burde ha sluttet med
det, og heller satset pa & skrive med sikte pd avhandlingskomposisjon og -ana-
lyse. Det var som om mange ikke hadde hatt tid eller rom til & rendyrke under-

sokelsesobjektet.” (Liv Finstad)

Det speciella med doktorandrollen ir naturligtvis att den ir lite utav vad Coser
(1974) beskrev en ging som allomslutande och hungrig (greedy, enligt Coser sjilv)
roll, dir det inte enkelt etableras grinser kring arbetet. Ménga ginger dr det ocksé en
ensam arbetsroll: Man fér sjilv skapa rytmer i arbetet. Med denna rollens krav och
“hungrighet” i nuet finns ett annat inslag. En stindigt nirvarande framtid. I sjilva
arbetsuppgifterna bor framtidstankar: Disputationen dir avhandlingen utvirderas
ligger i framtiden och forskarvirldens intresse f6r doktorandens arbete ligger i fram-
tiden. Det dr ocksa en tidsbegrinsad roll. Doktoranden har sin finansiering i fyra ar
(fem &r om doktoranden haft sin "fulla” 20% undervisning). Nigra citat som tar upp
behovet av att avgrinsa rollen och behovet av en tydlig tidsstrukturering:

“Female researchers may perhaps have to deal with more competing ambitions
and values, making them feel a stronger pressure in academia. They may com-
pensate by trying to work harder, which is not necessarily always a successful
strategy as several examples showed. Due to the development of academia in
general and Scandinavian academia especially, this is in no way a personal issue,
however it seemed that none of the researchers had discussed this more explic-
itly with colleagues at the faculty or other doctoral students. It seems to me that
this might be an issue of relevance also in the “Leaky Pipe” project.” (Hanne
Petersen)

“At the seminar at the Department on Legal Sociology we had a very construc-
tive discussion about the conditions of the working lives and conditions of re-
searchers in the 21* century dealing with issues such as trans-national research
topics and the ‘unlimited’ nature of work where the personal and the profes-
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sional lives are overlapping (‘det greenseoverskridende og graenselgse arbejde);
generational relations, relations of competition between doctoral students and
conflicts in research life; loss of ‘status’ of academic work and ‘truth’ (competing
and plural forms of knowledge) and changing mentalities of researchers, as well
as stress, burn-out, confusion and insecurity. We spent quite some time discuss-
ing how to establish frames for work, rhythms of work, and limits to work
which might ease the ‘career burden’ and even ‘career slavery’ and protect to-
day’s young researchers from the ‘unlimited’ and often stressful nature of re-
search work. The protective measures developed for industrial work are of
course not necessarily very useful in relation to the conditions of research in an
internet age. Thus there is a need to find and develop useful limitations and ad-
equate conditions to secure creative research work, which does not lead to stress
and burn-out and is based on continuous overwork.” (Hanne Petersen)

Det finns en villridighet som kom fram i samtalen med doktoranderna: Nir 4r nog
nog? Frigan om nir en avhandling ir firdig, vad som kunde krivas, var vanlig enligt
gistprofessorerna. Nir och hur skulle man begrinsa sin mentala energi som dokto-
rand och nir skulle handledaren hjilpa till att begrinsa?

Fér den som skriver en omfattande monografi finns det fi bekriftelser pa hur ar-
betet under doktorandtiden framléper. Delexamina och underhandsprévningar dr
ofta fitaliga. Det kan ta ling tid innan man fir svar p& “var man stdr” i forskningsar-
betet. Det fanns dven en osikerhet hos doktoranderna med hinsyn till praktiska pro-
blem, vilket pdpekas av nigra gistprofessorer.

”Two men and one woman wanted to talk about the logistics of completing
their work and handling multiple demands simultaneously, rather than discuss-
ing their research, per se. One woman asked to use her time to discuss being a
woman in academia. About one-third of the students mentioned having diffi-
culty with balancing their research and writing with competing demands.”

(Kathy Charmaz)

Nigra doktorander hade stora, breda projekt som ledde till att de samlade in stora
material och trots detta stillde sig frigan: Har jag tillrickligt med data? Det kunde
leda till att doktoranderna fick déligt med tid att verkligen satsa pa precisering och
g djupt in i sina frigestillningar. Négra av gistprofessorerna papekar vikten av att
visa pd den praktiska processen i avhandlingsskrivandet — och inte bara den teoretis-
ka. Doktoranderna behévde konkreta praktiska rdd i sniva tider:

"They may be more reluctant to pursue grants or fellowships or opportunities
to give papers. Therefore, beginning in graduate school, it might be helpful if
experienced academics discussed the practical process of making a career. Fe-
male graduate students could be encouraged to make a strategic plan for their
career and to revise it periodically.” (Jane Flax)
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Vel har doktorandene her lenger tid enn de har i Danmark, og vel arbeidet si
godt som alle doktorandene jeg motte kvalitativt. Og det er viktig at kvalitative
prosjekter ikke defineres for snevert i utgangspunktet, og ikke tenkes ut fra en
hypotetisk-deduktiv modell. Likevel var jeg overrasket over hvor lite vekt det
tilsynelatende legges pd avgrensning, fokusering av en problemstilling og
fastleggelse av teoretisk perspektiv. I alle fall synes jeg flere var kommet over-
raskende kort med dette, og i flere tilfeller hadde de et betydelig empirisk ma-
teriale innsamlet uten at det egentlig var klart for dem hva problemstillingen i
avhandlingen skulle vare. Jeg tror det kunne gjore skrivearbeidet lettere for
mange hvis de litt tidligere i prosessen fikk hjelp til & fokusere.” (Annick Prieur)

Om tydlighet, 6ppenhet och méjligheten att dryfta

kinsliga fragor

Mitt tema ir att gistprofessorerna i sin egenskap av utomstiende gjort viktiga obser-
vationer av doktorandernas villkor i forskarutbildningen. Jag vill dven komma in pd
de speciella uppgifter de fyllde. De har sez och de har gesz. Hur inverkar till exempel
den omstindigheten att den man rddgor med ir en “outsider” i férhéllande dill den
egna arbetsmiljon? Som Simmel en gdng beskrev positionerna: Man rddgor med na-
gon “som kommer idag — och gir i morgon” (Simmel 1971). Oppenheten gentemot
den utomstdende ir vilkind. Hughes (1971) talar om att den utomstiende fir motta
"guilty knowledge’ av den anledniingen att han/hon oméjligen kan gora bruk av den-
na information.

En av gistprofessorerna skriver att detta att komma utifrdn kanske ger bittre moj-
lighet for att ibland dven inta en terapeutisk roll. Gistprofessorn ska inte bedéma
doktoranden, inte ge ndgon anstillning eller projekt. Dessa utomstdende besokare
fick lisa texter, lyssna till osikerhet och frustrationer dver forskarmiljon osv. Att kiins-
liga frégor kommer upp pé detta sitt dr naturligtvis av storsta vikt. Upplevelser av
osikerhet himmar skaparkraften.

Med métena dir doktoranderna berittar foljer ocksa viss forvaning dver vissa £6-
reteelser frin gistprofessorernas sida. Ett antal problem ir sannolikt kinsliga att ta
upp med handledaren. Ett kan vara att doktoranden ir anstilld pa ett projekt och
inte kinner autonomi. Frigan ir viktig att diskutera. Kanske ir sjilvstindigheten
storre 4n vad doktoranden forestiller sig? Men fragan kan ha varit kinslig stilla 6p-
pet? En av giistprofessorerna pipekar att hon diskuterat med doktoranderna hur man
kunde f mer autonomi och en kinsla av att sjilv “dga arbetet” inom de restriktioner
som fanns i ett projekt.

Nedan kommer jag med utgingspunkt “utomstdendeperspektivet” att diskutera:

* Tydliggérandet av avhandlingens problemstillning
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 Oppenhet fran bida parter
* Akademisk kritik och akademisk kinslighet

o Ar jag god nock?

Med Karakaylis (och Simmels) utgingspunkt ser vi det knappast som férvénande om
de utomstdende diskuterat manga kinsliga frigor med doktoranderna:

”Simmel’s example that corresponds to this domain is the role of the stranger
as a “confidant” who "receives the most surprising revelations and confidences,
at times reminiscent of a confessional, about matters which are kept carefully
hidden from everybody with whom one is close”.” (Simmel 1971a:145) (Ka-
rakayli 2006:320)

Tydliggorandet

En av gistprofessorerna siger i sin rapport att hon forst uppfattade det som negativt
att hon inte hade si mycket kinnedom om vad de olika doktoranderna arbetade
med. Men hon upptickte senare att i detta att ge en presentation av sitt eget projekt
lag kanske den bista grunden for att bygga upp arbetsrelationen med doktoranden.
Att presentera forskningsarbetet for ndgon utomstiende tvingade doktoranderna att
formedla vad som var kirnan i projektet. S3 kunde jag friga tillbaka: Betyder detta
att du ---? Och de svarar: Nej, inte, eller inte precis det. Genom detta avklarades tyd-
ligare (dven for dem sjilva) vad de egentligen ville gora.

En av de gistande forskarna formulerar sig pa foljande sitt: Vi uppticker vad vi
siger genom det att vi siger nigonting.” Med detta synsitt blir beskrivningen av den
egna forskningen och formuleringen av forskningens tema betydelsefulla. Doktoran-
den maiste formulera sig infér ndgon som inte alls visste bakgrunden.

"Men i dette at de skulle gi en fremstilling av prosjektene, 18 kanskje ogsa det
beste virkemidlet for mitt arbeid. Det tvang doktorandene til 4 formidle hva
som var kjernen i prosjektene deres. S kunne jeg sporre tilbake: "Betyr dette

at du ...2” og de svare "Nei, ikke akkurat det, men ...”. Gjennom dette var det
mitt inntrykk at det for noen oppsto en avklaring av hva de egentlig ville gjore.”
(Annick Prieur)

Infér forskaren som kommer utifrin har doktoranderna presenterat varfor man fors-
kar om ett speciellt omride. Ibland ir orsaken att det har funnits ekonomiska méj-
ligheter dir, ibland bottnar intresset i doktorandens bakgrund. En av gistprofesso-
rerna arbetade sirskilt for att f8 doktoranderna att reflektera ver hur man hamnat
pa en viss frigestillning. Hon sdg det som viktigt f6r doktoranden att forstd den egna
personliga relationen till avhandlingens frigestillning.
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”One of the tasks they really worked hard and an enjoyed was the ‘intellectual
biographies’: to chart their journeys through different conceptual and theoret-
ical apparatus. They seemed to find it useful as a way of understanding how and
why they were working on the issues. It enabled them to clarify their positions
on a range of issues.” (Beverly Skeggs)

Oppenhet fran bada parter?

En av giistprofessorerna skriver att osikerheten 4r en del i det akademiska livet. Men
viss osidkerhet kan, om den verbaliseras, fi mer rimliga proportioner. En metod som
en av gistprofessorerna anvinde var att teckna sin egen intellektuella biografi. Hon
beskrev sin intellektuella resa — med olika begrepp som varit centrala, olika teorier
hon list, olika projekt hon kommit in i, for att ge en bakgrund till hur hon hamnat
ddr hon hamnat. En sidan 6ppenhet och samtidigt tydlighet kunde klargéra positio-
nen for doktoranden varfér man hiller pd med vad man gér kan bli en grundliggan-
de motiverande faktor.

De giistande professorerna papekar i rapporterna att doktoranderna ofta var 6pp-
na med sina egna problem. De berittade att de dven sjilva var 6ppna med sin egen
osikerhet under karriiren.

Det finns ju en storre mojlighet nir man kommer utifrén att kanske lossa pé viir-
digheten, eller yppa att man sjilv haft problem med att skriva t.ex. En av giisterna tog
upp just blockeringar nir det giller att skriva och exemplifierade frin sin egen karriir
och de kamper hon hade haft att komma i ging med skrivandet igen.

”Kanskje de ogsd forhdpentligvis kunne oppleve seg friere, nettopp fordi de
mette mennesker som ikke var og skulle fortsette & veere en del av deres daglige

faglige miljo?” (Liv Finstad)

"Men man snakket ikke s& dpent om dette akademiske ubehag heller ikke i
Lund, av og til heller ikke med veilederen, fikk jeg hore. I akademia handler det
ofte om 4 framst3 som ’flink’.” (Liv Finstad)

“As an illustration of the publishing process, I distributed one of my most re-
cent papers including the referee reports to all the participants. Several of the
participants had already given papers to conferences and seminars, but few had
proceeded with the intention of publishing their contributions. A wide variety
of questions were raised by the participants, indicating a need for more know-
ledge and a sharing of experiences on the processes of publication.” (Annelise

Ellingsater)
“In other cases, I provided specific behavioural guidance to women students

who had writing blocks. I also talked to them about my struggles with writing
in my early career.” (Cathrine Kohler Riessman)
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Det var en viss typ av problem som doktoranderna tog upp och som det var svart att
dryfta med handledaren. Dessa handlade inte om forskningsproblemet utan mer om
etiska och politiska problem p3 filtet:

“A majority of students wished to talk about issues they did not know how to
deal with. These were described as ethical, political or methodological, but re-
gardless of label, concerned ‘studying up’. Instead of the social sciences’ usual
studies of people weaker than themselves, these students were making ethno-
graphic analyses of elites, powerful organisations or systems of government.
This is at the cutting edge of the social sciences, so no wonder they felt they
had problems in working out how much they should respond to informants’
attempts to steer or control their studies, how to deal with gaps in information
due to government officials’ blocking access, or ethnographic material which
showed disparities between what people said about themselves or their organi-
sation, and how they actually acted. On all these issues, Sue Wright could give
examples from her own or others’ work to help the student think with, but it
was more important to ask questions and hear what the students themselves
were trying to get at in their study, and how they felt they should deal with it.
Many used phrases such as, ‘I know I should not say this, but I really think...’
or ‘I can’t do this, but what I really want to do is....” They knew how they wan-
ted to develop their analysis but were limiting themselves because of what they
felt were their discipline’s conventions. Most important, many said that they
had not had an opportunity to talk like this before.” (Susan Wright)

“We talked about the difficulties of conversing across borders of nationality
and race/ethnicity, and religious difference with Muslim respondents.”
(Cathrine Kohler Riessman)

Akademisk kritik och akademisk kinslighet

En av gistprofessorerna papekar att doktoranderna (naturligt nog) inte 4r mindre
kinsliga idag éin de var under hennes egen doktorandtid. Hon framhaller dock sam-
tidigt att kritiska genomgéngar och kritiska granskningar av texter ir ett centralt ele-
ment i varje forskarsamtal. Att framstilla kritik under en doktorandperiod, priglad
av konkurrens och osikerhet, ir lika kinsligt som det ir viktigt. En sirskilt kinslig
situation foreligger nir kritiken framfors offentligt. Flera gistprofessorer betonar vik-
ten av konstruktiv kritik diir mottagaren upplever att det ligger vilvilja bakom. An-
nan kritik blockerar litt skrivandet.

Fragan i detta sammanhang i4r doktorandens upplevelse av kritik frin en "utom-
stdende”. Det dr mojligt att kritiska synpunkter tolkas pd ett mindre personligt sitt
av mottagaren i de fall den som limnar synpunkterna kommer “utifrén” och inte
stannar inom organisationen som en fortsatt bedémare.

Nigra citat frén gistprofessorerna:
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”Noe annet, men beslektet, er det som handler om den akademiske kommuni-
kasjonsform. De unge i dag er i hvert fall ikke mindre felsomme enn min gen-
erasjon var, antakelig mer (jeg kom jo pa universitetet innen bolgene etter 70-
tallets harde debattkultur helt hadde lagt seg, sd vi ble nok ganske tykkhudede).
I hvert fall har jeg inntrykk av at den akademiske form hvor skarp kritikk er
intendert som en form for kollegial anerkjennelse virker skremmende pa mange
unge i dag. Jeg vet ikke hva vi kan gjore med dette, for kritisk granskning av
egne og andres tekster er helt sentralt i akademisk kvalitetssikring, og til &
fremme faget, sikre dets utvikling.” (Annick Prieur)

”Det som kan observeres som “show off ’-tendenser i akademia, der det ikke
bare handler om 4 vise fram gode vitenskapelige resonnementer — men som har
en instrumentell (men av og til ubevisst) funksjon av & skape eller befeste et in-
ternt faglig hierarki — er et eksempel pd intern konkurranse som kan bli de-
struktiv bide for enkeltpersoner og det vitenskapelige kollektivet som helhet.”
(Liv Finstad)

Gistprofessorerna papekar vidare vikten av att 8ppet diskutera vad som kan himma
i forskningsprocessen.

”"Resonnementene ovenfor illustrerer betydningen av at vi internt i akademia
kommuniserer mye mer eksplisitt om hemmende og fremmende faktorer i ar-
beidsmiljeet og ikke bare om vire substansielle forskningstemaer.” (Liv Fins-

tad)

Ar jag god nock?

Kanske gjorde 6ppenheten i relationen mellan gistprofessorer och doktorander att en
sirskilt viktig (och kinslig) friga kom upp: Ar jag god nock?

”Several of the women talked about having doubts about their work and feared
what I might think of it. The possibility of embarrassment intimidated them.
I tried to reassure them that they could bring work to me at any stage of
development or just come and talk about what they were doing.” (Kathy

Charmaz)

Vad som kom fram i samtalen med gistprofessorerna var ofta en osikerhet om kva-
liteten pd den kommande avhandlingen. Var den teoretiska basen stark nog? Var em-
piriska data limpliga och tillrickliga for att stédja de resonemang man férde? Dir ob-
serverar gistprofessorerna en skillnad mellan min och kvinnor med hinsyn till den
osikerhet som man uttrycker. En av gisterna anvinder ordet “entitlement”, beritti-
gande. Hon urskiljde en konsskillnad s att mannen i hogre grad upplevde sig ha rite
till stod och uppmuntran for sitt forskningsarbete. Hon skriver ocksé att en sédan po-
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sitiv kinsla av berittigande i den akademiska miljon ir sannolike sjalvforstirkande.
Den leder till att man verkligen forsoker anvinda de resurser man tycker star till buds
for att nd de mal man har satt upp for sig och att man sannolikt d& kommer en bit
pa vig, ndgot som i sin tur forstirker sjilvvirderingen. Osv.

En av gistprofessorerna, Liv Finstad, hinvisar till Frank Abrahamsen frin Norges
idrottshogskole som har skrivit en doktorsavhandling om Stress in Elite Sport
(2007). Resultaten frin Abrahamsens avhandling antyder att kvinnor tenderade att
paverkas mer negativt 4n min av starka prestationskulturer med hérd intern konkur-
rens. En poing i Abrahamsens avhandling ir att en stark prestationskultur leder till
att sjidlvtilliten sjunker och att prestationsingesten 6kar.

Osikerheten kunde ibland leda till vil hoga teoretiska ambitioner. Denna tendens
kan eventuellt leda till att man inte vigar ha en egen forfattarrst i sitt skrivande. Mot
denna bakgrund startade Liv Finstad ett seminarium under rubriken ”Ar jag teoretisk
nog?”

En av gistprofessorerna, Kathy Charmaz, upplevde en stérre osikerhet bland de
kvinnliga doktoranderna. Charmaz framhéll vikten av "trust in emergence”. Hon be-
tonar vikten av att kiinna tillit i sjilva arbetsuppgifterna (4ven om man inte kiinner
sig sirskilt siker pd sig sjilv). Enligt Charmaz ir det viktigt att forsoka formedla till
doktoranderna att det finns olika steg av osikerhet och frustrationer i forskningspro-
cessen. Det 4r genom tdlamod, genom att f6lja upp olika trddar, genom att f6lja me-
todregler osv som man lir sig att lita pd sig sjilv i forskningsprocessen.

"My most significant recommendation concerns imparting a way of doing and
thinking about research and writing. Concrete practices can help but undoing
lifelong self-doubts is a daunting task. It would take numerous positive experi-
ences for someone with profound self-doubts to learn to trust in herself. I
recommend teaching these students to trust in the process of doing research, if
not in themselves.” (Kathy Charmaz)

Flera av gistprofessorerna observerar denna osikerhet:

”En siste ting jeg vil nevne i forbindelse med ”the feminine leaky pipe syndrome”,
er noe en nederlandsk kollega gjorde meg oppmerksom pé, nemlig at en del su-
perdyktige jenter synes & fd problemer nér de gar fra & vare studenter til 4 bli
doktorander. Ofte melder det seg en usikkerhet: "Er jeg nd god nok?” Denne
har vert toylet under studieforlgpet, gjennom noksa hyppige tilbakemeldinger
i form av eksamener og andre prover. Som doktorand gir det plutselig virkelig
lang tid uten sarlig mye tilbakemelding p& om man nd er god nok. Da han for-
talte dette, synes jeg godt jeg kunne gjenkjenne typen, og forbinde det til et par
avbrutte ph.d.-forlep jeg kjenner til. Men jeg vet ikke hva man kan gjere med
dette.” (Annick Prieur)

“Issues which — somewhat to my surprise — came up several times in the discus-
sions with one male and several female researchers — were the issue of ‘belong-
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ing in academia’. The experience of being the first academic in the family and
not having any experience with academic life to draw upon was mentioned by
several researchers. This experience might influence the ability to deal with dif-
fuse demands, to evaluate the quality of one’s own work, and perhaps also the
ability to deal with the insecurity, which is part of academic life. It may also
make it difficult to limit the mental energy invested in academic work. When
is enough enough?” (Hanne Petersen)

"De teoretiske ambisjonene var ogsa store, men ofte s& vanskelig 4 f3 til. Jeg
opplevde at tanken pd hva man holdt pd med, og om det ville blir bra nok —
serlig teoretisk — var en fellesnevner for mange.” (Liv Finstad)

Fran prestationskultur till bemistrandekultur

Med begreppet mistringskultur som Liv Finstad anvinder avses “bemistrandekul-
tur”, “klara av kultur”. Akademiker ska precis som elitidrottsmin prestera. Akademi-
kerna ska prestera god och relevant forskning. Liv Finstad tar upp hur denna virde-
ring av ndgot gott, att prestera vil, kan bli ett problem. Det finns likheter mellan elit-
idrott och akademien. Prestationerna har stor synlighet. Man ligger stor vikt vid re-
sultaten. Prestationerna har konsekvenser i form av pengar, dra och status.
Prestationerna blir stindigt bedomda. Ett problem ir kanske att bedosmningarna blir
mer skonsmissiga i akademien. I elitidrotten har man kriterier och matt vem som 16-
per snabbast, hoppar hégst och lingst. Det finns dock inte i det akademiska livet en-
tydiga universella standarder f6r vad som 4r god forskning. En viktig skillnad mellan
elitidrott och forskning 4r att i elitidrotten talar resultaten fér sig. Vid akademin
kommer annat in och kan underminera resultat, ndgot som kan upplevas som dng-
estframkallande. Har jag hanterat forskningsetiken riktigt? Kinner jag till de mest
centrala begreppen och teorierna pd mitt eget forskningsfilt? Det var sidana drama-
tiska luckor eller fel doktoranderna kunde tinka pd. I detta perspektiv blir idrotten
mindre dngestframkallande. — Av vissa rapporter att doma forekom det en 8ppenhet
vid métena med gistprofessorerna dir man tog upp sidana tankar.

"I suspect that the Leaky Pipe project attempts to fix deep-seated problems of
self-confidence and trust in one’s abilities. To some extent, mastering new skills
can help women build confidence. Reading across fields may help them hone
their analytic and critical skills. From what students said, I concluded that they
concentrated on the areas of immediate relevance for their research.” (Kathy

Charmaz)

”Prestasjonsangst er en negativ folelse som er positiv for noen fi, men som er
hemmende for de fleste.” (Liv Finstad)
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En sak som kommer fram i gistprofessorernas rapporter ir att de kommer ihdg sina
egna tvivel och sin egen vig in och upp i akademien. Man kinde igen sig sjilv och
kunde d3 hinvisa till egna erfarenheter. Det 4r vidare naturligt att i och med att pro-
fessorerna var kvinnor som funnits linge i universitetsvirlden — hade erfarenheter av
ojimstilldhet. D4 de var doktorander fanns det dnnu firre kvinnor i akademin och
sannolikt en dnnu starkare kinsla av att man inte passade in. Vad jag f6rstod av rap-
porterna anvinde gistprofessorerna sina egna erfarenheter pa ett inte sirskilt sjilv-
hogtidligt sitt.

Outsiderperspektivet och jimforelserna

Det ir en fordel nidr man kommer utifrdn att man s ser saker som ir s vilintegrerade
i den organisation man besoker att "invdnarna” sjilva tar dem for givna. Vardaglig-
heter kan leda till f6rvaning frin en utomstdendes sida. Det var négra ting som upp-
mirksammades sirskilt av gistprofessorerna.

En forsta jimforelse gillde utdtriktad vetenskaplig verksamhet i form av artikel-
skrivande och kontakter éver dmnesgrinser. En sak som uppmirksammades var den
stora vikt som lades vid att doktoranderna skulle skriva monografier. Gistprofesso-
rerna uppfattade att doktoranderna tolkade situationen sé att monografier var nsk-
virda. Nagon av gistprofessorerna sig det som “indtvint’, att fi idag liste avhand-
lingsmonografier och att situationen varit mer utitblickande om doktoranden i stil-
let skrivit artiklar i en sammanliggningsavhandling.

“Lund University (still) has a dissertation tradition which includes the writing
of monographs; all the students I met with individually are producing mono-
graphs. I sensed some ambivalence/frustration regarding this type of publica-
tion; some conveyed an impression that doctoral dissertations are not read by
anyone else but the evaluators.” (Anne-Lise Ellingsater)

Nigon av gistprofessorerna argumenterade mycket starkt for en storre utderikening i
forskarutbildningen mer allmint, att ansvariga inom organisationen verkligen borde
inspirera doktoranderna att ta del i internationella konferenser och seminarier och
presentera sitt arbete dir. Man framhall att ett deltagande bide i internationella och
nationella forskarsamhillet blir alltmer viktigt, bide nir det giller framtida arbets-
uppgifter och forskningsfinansiering. Det har dven blivit allemer viktigt att skriva ve-
tenskapliga artiklar for den framtida karridiren. Gistprofessorerna sig ménga mdojlig-
heter i doktorandernas texter. Flera av professorerna foreslog att alla doktorander
skulle uppmuntras att utifrin sitt avhandlingsarbete skriva dtminstone en artikel.
(Ett seminarium om att publicera artiklar bevistades mest av de manliga doktoran-
derna.)
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“Students asked me to hold workshops on writing and editing in groups, fol-
lowing the pattern of a PhD course I held in Denmark. I held two workshops
on writing and editing, focusing first on abstracts and then on journal articles.
In both sessions, groups of 3-4 students read each other’s work and helped to
edit it.” (Susan Wright)

Artikelskrivande kan motiveras — eller himmas genom arbetsmiljén. Om jag borjar
med himmande omstindigheter. Det finns till exempel en osikerhet betriffande hur
en artikel skall se ut, hur man skall argumentera, hur ling den skall vara etc. Vidare
finns det manga olika “uppstillningar”, sprakbruk etc i olika tidskrifter. Finns det
motiverande faktorer under sjilva doktorandtiden? Det som motiveras 4r att man har
en viss begrinsad friga som man vill belysa — och att detta belysande skall ske offent-
ligt. Du fir en post i din publikationslista. Men mera?

Tiden ir begrinsad for avhandlingens firdigstillande. Att skriva artiklar och
skicka ivig — vinta pa svar. Om man fir ”ja’, d4 krivs dnd& vanligen att skribenten
gor ett antal 4ndringar. — Vanligen 4ven i positiva fall, dvs fall dir tidskriften siger ja
till publicering, méste revideringar goras, inte sillan flera ginger. S& 4r den virlden
och hur introducerar man bist en novis? Kanske genom att visa egna tillkortakom-
manden? Kanske genom att publicera tillsammans?

“As the doctoral period is quite long, I think it would be useful to develop a
wider perspective on the academic activities in this period. Scholarly networks
are established by individual contacts, and as a main strategy in network build-
ing I would suggest that the doctoral students early on are encouraged to par-
ticipate in national and international conferences and seminars, presenting
their work. Participation in the (inter)national research community is increas-
ingly important, both with regard to future jobs and research funding.” (Anne-
Lise Ellingseeter)

En gistprofessor férvanades 6ver bristen pd utdtrikening i form av kontakter 6ver 4m-
nesgranser:

”It was in these projects that I felt a sense of disciplinary boundaries setting
limits to the theoretical questions being asked.” (Vron Ware)

”Urban studies has long been a field that invites a cross-pollination of discipli-
nary approaches from planning to literature to psychology, and in my own ex-
perience it is exciting to bring doctoral students together when they share some
common issues and questions.” (Vron Ware)

Doktorandarbetet ir inte sillan ganska isolerat som Humble kort konstaterar ”Con-
ducting a first research project is a potentially solitary process for the graduate stu-
dent.” (Humble et al 2006:7). En forhoppning ir att projektet "Hit — och dnnu ling-
re!” i sig inneburit stérre kontakter mellan doktorander och framfér alle dé storre
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kontakter mellan de fyra olika imnena som ingick i projektet. Nigra av gistprofes-
sorerna inriktade sig pa att skapa nya samtalsméjligheter och arbetsgrupper bland
doktoranderna.

Gistprofessorerna kom frin sina egna forskarmiljser och hamnade genom pro-
grammet som centrala nav i en ny. En ingrediens i denna position blev méjligheten
till jimforelse. Professorerna gjorde jimférelser med hinsyn till hur doktoranderna
hade det pd den egna institutionen och hur man uppfattade att de hade det i Lund.
Genom jimforelse med de egna miljderna tydliggjordes aspekter av de svenska dok-
torandernas arbetsverklighet. Ytterligare en observation frin gistprofessorerna som
sarskilt framhélls var den mer ostrukturerade tiden f6r doktoranderna:

”Jeg fortalte kolleger om vare danske rutiner, som forplikter veilederen til & rap-
portere om fremdriften i forlopet, og med det ogsa til 4 ta initiativ til 4 avbryte
et ph.d.-forlop hvis det ikke skjer en tilfredsstillende fremdrift. Det var
tydeligvis utenkelig at noe slikt skulle kunne skje i Lund, og jeg fikk ogsd vite
at fagforeningene kunne forhindre at en doktorand ble stoppet underveis. Den
danske ordning kan synes brutal, men det er ikke nedvendigvis mer humant &
la folk gé i arevis med noe de ikke mestrer. De kan ha det bedre med & velge en

annen karriere litt tidligere, og Universitetet kan fi brukt sine ressurser bedre.”
(Annick Prieur)

Om vikten av att skapa en miljo for samtal

Gistprofessorerna pdpekar i sina jimforelser med andra arbetsmiljder bristen pé star-
ka nitverk vid de berérda institutionerna, d4 sirskilt bland kvinnorna. Kanske kunde
denna avsaknad bottna i en viss misstro i relationerna sinsemellan? Dir rekommen-
derar en av gistprofessorerna informella samtal, girna i en form av life stories”. Att
veta att andra har genomgitt likartade problem kan alltid underlitta.

”When I talked with a small group of women about the possibilities of working
together in study and dissertation writing groups (both are common practices
in the US), the idea appeared to be quite alien to these women.” (Kathy Char-
maz)

"Miljoet i Lund synes & veere noksd atomisert. Mange universitetsmiljoer er det,
hvilket forer med seg at de fleste synes de arbeider mer alene enn de gnsker.
Man er objektivt sett i et konkurranseforhold til sine kolleger (som doktorand),
og det gir selvsagt ikke det beste grunnlag for et fellesskap. Men uten & kunne
vise til noen undersgkelse av det, tror jeg at der hvor man lykkes i & skape et
godt sosialt miljo, er ogsd problemet med 4 fastholde doktorander mindre.
Dette skal imidlertid doktorandene selv ta grep om hvis det skal gi noe.” (An-
nick Prieur)
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“The students expressed that they found it fruitful to hear that they were strug-
gling with similar issues and that they could benefit from each others solutions.
They also said that such occasions were otherwise rare. Myself, I found the at-
mosphere quite good — people were open about themselves and to the others.
I also learnt a lot from what they had to say.” (Karin Widerberg)

"My knowledge of the graduate student culture in the four departments is lim-
ited and impressionistic. In addition, my observations and suggestions come
from an American experience. Thus, I simply offer ideas to consider and per-
haps to spark discussion. I wondered how women graduate students’ lifelong
participation in the Swedish educational system had affected their definitions
of graduate school and conceptions of themselves as graduate students and pro-
fessionals. Solitary work and separate paths characterized the image of graduate
school that most women portrayed.” (Kathy Charmaz)

I dessa jimforelser fanns inte sillan observationer att det fanns firre “sociala” forsk-
ningsarrangemang. Man sig doktoranderna som mer ensamt arbetande i Lund.

“I observed that the Department of Anthropology seemed to have weekly sem-
inars, whereas both sociology and legal sociology did not seem to have regular
seminars. Generally it was my impression that the participation of doctoral stu-
dents in academic seminars and events both at their own departments and es-
pecially at other departments was limited. This may be due to obligations to
teach and to assist on projects with external financing as well as the strong focus
on work with the dissertations.” (Hanne Petersen)

“I also discussed with staff the idea of organising a weekly or fortnightly PhD
student workshop, along the lines I have experienced in UK universities, where
the staff member is just the facilitator. The aim would be for students to get to
know each others’ work, and to organise their own programme of activities, fo-
cusing on whatever issues face them at the time.” (Susan Wright)

Behovet av forskarmiljéer dir man kritiske arbetar med varandras texter pipekades
och man gjorde jimférelser med de egna institutionerna.

“In the UK, such workshops have built very strong student communities which
benefit from learning about each other’s very different research topics, and en-
courage each other in a shared commitment to make advances in their disci-
pline.” (Vron Ware)
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Idéer ir ldtta att transportera

"The congruence between teaching (and, more generally, “intellectual activi-
ty”) and strangeness, of course, is not so surprising. As Simmel (1990) shows
in The Philosophy of Money, in many ways, “ideas” and "knowledge” are like
money: they "belong” to no one, and can belong to anyone; they are easily
transportable.” (Karakayli 2006:318)

”Framfor allt kunde jag komma med lite andra idéer i kraft av att komma frén en helt
annan miljé och en annan tradition”, skriver en av gistprofessorerna. Flera ppekar
att de kunde uppritta relationer mellan doktorander och forskare i USA och Storbri-
tannien som arbetar p4 likartade omréden.

Denna sida av projektet och av rollen att komma utifran ir visentlig. "The first ge-
neral domain of activity in which strangers participate is circulation”. I detta fall
handlar det om cirkulation av information.” (Karakayli 2006:315)

Négra citat som belyser att gistprofessorerna erfor att de kunde bidra med nya re-

ferenser och nya vinklingar pa avhandlingsarbetet.
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”I found that my background in urban studies was perhaps the most useful re-
source since a number of the projects entail the study of different aspects of the
city — whether Kampala, Shanghai or Malmo. Although these projects were all
quite different in scope and approach I felt they all lacked guidance in material
on the postcolonial city and it was exciting to think this through in relation to
particular questions, whether local, transnational and global.” (Vron Ware)

”Since the literature on whiteness has emerged from a predominantly Anglo-
American analysis of racism it was interesting to explore how to develop this in
the context of Swedish culture and identity, and to anticipate the development
of a more local analysis with a new generation of scholars.” (Vron Ware)

“During the first week of my stay, students asked me to lead a seminar on nar-
rative methods. Seven actually attended (3 were women), I lectured for an
hour, and we then had a lively discussion about different approaches. I passed
out a segment of an interview transcript from my research in women’s health,
and we worked with it analytically as a group. I provided a brief reading list for
students who wanted to learn more about narrative analysis. At the end of the
seminar, the group requested a second meeting focused on working with visual
data, which we did during the second week of my stay.” (Catherine Kohler
Riessman)

“I introduced several students to photovoice methods — where cameras are giv-
en to participants to photograph aspects of their worlds, and they talk about
the images afterwards with the researcher. The approach has been used produc-



tively in the U.S. with immigrant populations. We also explored the complex-
ities of transcription practice and ethnographic forms of data gathering.”
(Catherine Kohler Riessman)

“In several situations, I could connect students with scholars in the U.S. and
Britain I know with similar interests.” (Catherine Kohler Riessman)

“Every student left a consultation session with a list of several readings I select-
ed that were relevant to their projects (substantively or methodologically). Be-
cause I have a bibliographic file online, I was able to provide detailed citations
and in some cases PDF copies of relevant articles.” (Catherine Kohler Riess-
man)

Reflektioner till slut

Att inta en roll som ung forskare och som nydisputerad med siktet instillt pa att fort-
sitta i universitetsvirlden 4r knappast enkelt. Arbetsmarknaden ir inte tydligt utsta-
kad att betrida. Ur arbetsmarknadssynpunkt ir det svért for alla — min och kvinnor
— att hlla sig kvar i forskarvirlden. Det finns fi medel f6r postdoc-forskning och lik-
nande. Nir positionerna i “toppen” ir {3 dr det inte osannolikt att minoritetsgruppen
— i detta fall kvinnorna — viljer andra vigar. Dessa svarigheter fir dd inte hindra att
mélet verkligen stir kvar, dvs att fler kvinnor skall uppmuntras att vilja en universi-
tetskarridr. Denna svéra situation ur anstillningssynpunkt méste tas med i resone-
mangen kring f6ljderna av "Hit — och dnnu lingre!”-projektet.

Jag vill hir i mina slutreflektioner aterknyta dill ett tidigare resonemang frin Del I
“Problemen — och varfér ndgot méste goras”. Det handlar om svarigheterna att inta
och utéva rollen som ung forskare vid akademin for kvinnliga doktorander. Den bak-
grund jag gett visar att i detta sociala sammanhang ir kvinnorna i minoritet och de
har varit sd under den tid universitetsvirlden funnits. Kanske blir det da forsteligt
om kvinnliga doktorander uppvisar fler stressymptom och erfar en storre osikerhet
som doktorander och unga forskare: de uppgifter de engagerar sig i ir "demanding
research designs and wrestling with the implications of their role as researcher”. (Sol-
lie & Leslie 1994).

Det iir naturligtvis mycket svirt att veta hur projektet "Hit — och dnnu lingre!” verkar
pa sikt ur jimstilldhetssynpunke. Frigan diskuteras dven i en utvirdering av projek-
tet som pagar for nirvarande, i december 2007. Det 4r doktorandernas roster som
presenteras i Marcus Perssons och Susanna Perssons arbete “Universitetet ir en jikla
gammal och seg organisation”. Jag, f6r min del, har i denna skrift koncentrerat mig
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pa vad gistprofessorerna “sezt och gett”. Utgdngspunkt har varit gistprofessorernas
egna beskrivningar samt en analytisk rod trdd om det speciella perspektiv som en ut-
omstdende intar och de speciella arbetsuppgifter som just den som star utanfor orga-
nisationen kan utfora.

Aven i giistprofessorernas egna reflektioner Gver projektet fister de vike vid att de
inte tillhérde organisationen. Argumentationen mynnar ut i att de kanske av den an-
ledningen kom att fylla nya viktiga uppgifter i den organisation dir doktoranderna
befinner sig. Som en utomstdende 4r det ldttare att urskilja vad i arbetsmiljon som
kan himma eller stiirka forskarintresse och skaparkraft. — Jag har ovan diskuterat be-
tydelsen av den 6msesidiga 6ppenheten i relationen och hur de gistande professorer-
na praktiskt och konkret uppmuntrat till mer utdtriktad verksamhet. Jag har dven be-
handlat hur de "utomstdende” professorerna sdg betydelsen av vetenskapliga samtal
— ja, betydelsen av samtal mer generellt — och arbetade f6r att doktoranderna ocksé
sjilva skulle se nyttan av sddana kontakeytor.

I en milj6 ddr det inte sillan gérs snabba bedomningar av kollegers arbete, presta-
tioner och kompetens blir det dven ldtt att man tinker i stereotypier. En sidan 6m-
sesidig firdig bakgrundsuppfattning fanns inte i relationen mellan doktorander som
presenterade sitt arbete infor en gistprofessor. Det 4r nya vetenskapliga arbeten som
beskrivs for dem. Kanske lyssnar man dirfér mer tdlmodigt?

Gistprofessorerna kommenterar sjilva fordelen med att inte ha en lokal historia:

"Selv gjor jeg helt sikkert raskere vurderinger av kollegers virksomhet nér jeg
kjenner dem godt; det ligger gode muligheter for "omskolering” og gjen-
nomtenkning av egne stereotypier i & bli konfrontert med og skulle mangvrere
i et nytt fagmiljo. Man blir ogsd mye mer tdlmodig ndr man er en gjest. Og jeg
er sikker pd at dette — & treffe “fremmede” gjesteprofessorer (selv om noen var
kjent for dem fra for) — gir et godt utgangspunkt ogsa for doktorandene.” (Liv
Finstad)

"Noe av det helt geniale, slik jeg opplevde Leaky Pipe-prosjektet, var mu-
ligheten til & vaere fagperson i et milje hvor jeg ikke hadde noen sterk lokal his-
torie. Det handler om dette om & vere noksd fristilt med hensyn til hva som
sitter i veggene, bade av faglige tradisjoner, men ogsa av forhindsbestemte og
gjensidige forventninger mellom kolleger.” (Liv Finstad)

”A komme utenfra kan i den sammenheng gi noen bedre muligheter for & innta
denne litt terapeutiske rolle, fordi man da ikke er farlig: Man skal ikke
bedemme en, ikke tilby noen ansettelse eller noe som helst. S3 jeg kunne f3 lov
til 4 se noen tekster, lytte til usikkerhet, frustrasjon over veileder eller miljg eller
hva det nd var. Og jeg kunne komme med noen litt andre ideer, i kraft av &
komme fra et annet miljo og en annen fagtradisjon.” (Annick Prieur)

Mot denna bakgrund vill jag dterknyta till Simmels poingterande av att en utomsta-
ende intar en sirskilt position och med Karakaylis ord fyller sirskilda uppgifter: ?One
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specific observation that can be drawn from Simmel’s work might be helpful: szran-
gers often carry out special tasks that no one else in the group is capable of (or willing to)
perform. This happens precisely because strangers are neither fully absorbed into the
group, nor fully excluded from it.” (Karakayli 2006:313)

Initiativens dynamik. Eller tankar om initiativens synlighet — och
vardagsverklighetens osynlighet

Jag har i argumentationen riktat fokus mot universitetet som arbetsplats. De forskan-
de kvinnorna befinner sig i en mer marginaliserad position in minnen. Mot den bak-
grunden kan den osikerhet och det daliga sjilvf6rtroende som unga kvinnor upple-
ver inte ses som utslag av individuell personlig liggning.

De besokande gistprofessorerna var kvinnor. De var minga — tolv till antalet, som
under lingre perioder gistade institutionen. Det 4r sannolikt att detta varit av bety-
delse for de unga kvinnorna i organisationen. De utomstéende professorerna sig sa-
ledes inte enbart doktorandernas alster, de sig #ven deras sociala sammanhang — och
da kanske med en vilgrande distans.

Hur kan det da inverka pd sikt och ur jimstilldhetssynpunke att det kommer ett
antal kvinnliga professorer och verkar som coacher, de kommer med nya forsknings-
idéer och ser doktoranderna i det sociala sammanhang de befinner sig i? I ett tidigare
skede sammanstillde jag en 6versike 6ver skilda initiativ och projekt for att forbittra
jimstilldheten i universitetsvirlden. Initiativ med denna mélsittning har varit
manga — och situationen har (till dels) mycket ldngsamt forindrats. I och med att
projektet "Hit — och dnnu lingre!” dven det handlar om en extra insats och blir dven
det ett projekt i raden. (Aven om jag inte sett nigot annat projekt med just denna
uppliggning).

Jag vill dirfor hir dven diskutera dessa extra insatsers relation till de vardagliga ar-
betsmiljoerna inom universitetet. Min argumentation bestér i att alla initiativ och
“tiltak”, som det heter pa norska, ir synliga. Insatserna ges ofta viss publicitet, medan
den situation man lever i dr den givna och osynliga. S3 hir ir det bara. Kanske 4r det
denna synlighet som gor att det ibland kan upplevas att kvinnor blir hjilpta i univer-
sitetssystemet?

Larsen som citerats tidigare understryker i en artikel (20006) att forskning behévs
for att komma &t exake hur synlighet, osynlighet och negativ synlighet konstrueras
och vidmakthalls pd arbetsplatserna. Vad dr det som uppmirksammas i bedomnings-
och erkinnandeprocesser? Larsen beskriver osynlighet frin en rad olika arbetsplatser,
dock inte fran universitetsvirlden, och menar att negativ synlighet ir nir arbetstagar-
nas synlighet 4r baserad pa nagon #illskriven (medfédd) egenskap som t.ex. kon. Po-
sitiv synlighet finns, enligt detta perspektiv, nir arbetstagarna har likartade mojlighe-
ter att visa talanger, kompetenser, prestationer och belonas for dessa. (Padavic and
Reskin 2002) En central hypotes i detta ssmmanhang har pa 80-talet framstillts av
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Barbara Reskin och Heidi Hartman: Nir kvinnor innehar det som ses som manliga
arbeten tenderar deras egenskap kon och inte deras prestationer att bli det synliga.

Jag har funderat pa frigan om den sociala dynamik som ett jimstilldhetsprojekt
maste leda till. Egentligen vet vi mycket lite om denna. Ofta ser vi till vad projektet
syftade till. Milen — uppnaddes de? En minst lika viktig friga dterstdr dock: Vad hin-
der i dvrigt kring initiativ av detta slag, som fors in i en viss tagen-for-given arbets-
miljo? — Det ir detta jag har forsoke att aterge utifran reflektioner om vad gistprofes-
sorerna sett och gett.

Varfor foreta insatser for jimstilldhet inom universitetsvirlden?

Jag vill med vad jag skrivit ovan poingtera att malsittningar, program, projekt och
initiativ med ett visst syfte oundvikligen sitter iging processer vars riktning vi inte
riktigt vet.

I detta sammanhang bér jag dven dterge nigra tvivlande frigor som gistprofesso-
rerna stillde:

En av gistprofessorerna frigar sig f6ljande apropd de forsimrade villkoren f6r se-
niora akademiker i hennes hemland Storbritannien: Kan man verkligen fungera som
rollmodell f6r unga kvinnor nir undervisningstimmarna har ékat och finansieringen
av forskningen har minskat? D4 utstralar kanske inte lirarna/professorerna en sidan
moral som stimulerar till en vetenskaplig karridr. En annan gistprofessorer i projektet
"Hit — och dnnu lingre!” tog upp frdgan att det kanske ir en realistisk bild som de
kvinnliga doktoranderna och de nydisputerade kvinnorna har? Efter sin doktorsexa-
men soker de sig inte sillan utanfor universitet och forskarvirlden. — Tanken med
jamstilldhetsprojektet "Hit — och dnnu lingre!” var precis den motsatta. Projektet
skulle stimulera unga kvinnor att satsa pé en karriir inom forskningen.

De framstillda tvivlen kan naturligtvis inte enkelt avvisas. Som ett svar till dessa
synpunketer vill jag dock dels citera Lather. Hon menar att forskningsverksamhet i sig
har foljder for (och pd) den som utdvar den: “For feminists, research becomes an
emancipatory endeavor.” (Lather 1991), dels vill jag &terge de huvudargument som
den norska kommitéen "Kvinner i forskning” anger for arbetet for jimstilldhet inom
universitetsvirlden. (En 6versittning av texten nedan ir gjord av mig frin norskan.)

Vid starten av sitt arbete dryftade kommittén argument f6r jamstilldhet och bitt-
re konsbalans i akademia. Féljande argument har lagts till grund for verksamheten:

Rittfardighet

Jamstilldhet ir en friga om rittfirdighet. Kvinnor och miin skall ges lika majligheter
till ate delta i forskarsamhillet.
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Demokrati och trovirdighet

Forskning spelar en viktig roll som grund f6r politisk utveckling och férvaltning, bi-
drar dll en mer kritisk och 6ppen samhillsdebatt. Forskningsbaserad kunskap ger
bittre beslutsunderlag. For att sikra en vilfungerande demokrati méste kvinnor delta
pa lika fot med min i forskning. Det dr inte minst viktigt innanfor MNT-facken, dvs
medicin, naturvetenskap och teknik, som producerar kunskap och teknologi med
storre samhilleliga konsekvenser.

Nationella mal om forskning

Fér att nd landets mal om forskning dr det nodvindigt att ta i bruk allt samlat hu-
mant kapital. Snedrekrytering innebir forlust av talanger.

Forskningsrelevans

Forskning av hog kvalitet och relevans beror pé forskningsmiljons formaga att stilla
de ritta’ frigorna och virdera mojliga 16sningar. Detta sikras bist i en miljé som ger
utrymme for olika typer av minniskor med olika erfarenheter och férméga till pro-
fessionellt samarbete. Bittre konsbalans innebir att forskningsinstitutionerna i storre
grad reflekterar mangsidigheten i befolkningen, nigot som ger stirker trovirdighet.

Forskningskvalitet

Okat rekrytering av kvinnor till forskning kommer att ge 6kade kunskapsresurser, bi-
dra till kvalitet i kunskapsproduktionen och géra sektorn mer robust och konkur-
rensanpassad. Studier kan tyda pd att heterogent samansatta forskningsgrupper ir
mer robusta och mer nyskapande 4n homogena grupper.

Forskningsledning

Det stills okade krav pa god forskningsledning. Ledarpositioner vid universitet och
institutioner ger stort inflytande 6ver forskningen och ir viktiga f6r utveckling av
kvalitet. Upplirande till dessa ledarpositioner méste sikras f6r kvinnor pd samma
villkor som fér min.

(Fran rapporten Kvinner i forskning (2007:6) frin Komité for integreringstiltak)

*
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Kathy Charmaz, Professor, Sociology, Sonoma State University, CA, USA

"] recommend teaching
these students to trust in
the process”

The “Leaky Pipe” project addresses a serious problem in a creative, exceptionally pos-
itive way. This program will give students a remarkable number of inspiring experi-
ences. Having diverse visitors come to Lund to work with doctoral students is a novel
idea made even better by the possibility of graduate students having multiple con-
tacts with the visitors. The project offers an excellent program and its sponsors merit
much recognition and appreciation for developing and implementing it.

Types of Tasks

The main tasks during my two-week visit consisted of individual appointments with
students, two seminar presentations (“Grounded Theory Methods” and “Writing
and Publishing”), and two informal presentations (“Being a Woman in Academia”
and “Qualitative Interviewing”). I also had several informal meetings with faculty
and kept in daily contact with Professor Sellerberg. The student appointments were
scheduled for one hour each with 18 students, 9 men and 9 women from all four de-
partments participating in the program. Another woman student canceled her ap-
pointment due to illness. I wrote her a note to wish her a speedy recovery and to en-
courage her to make a subsequent appointment but did not hear back from her. I had
several lengthy informal conversations with women students—individually and in
small groups about their work and about being an academic woman. Students con-
tacted me directly to make their appointments. On several occasions, I invited stu-
dents in same corridor to come by when I had openings but only one or two did.
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Student Appointments

As the first guest in the program, I sensed that both men and women students felt
uncertain about what would ensue and how participating in the program might af-
fect them. For the first four days of my visit, only male students made individual ap-
pointments. One young man seemed a bit shy and hesitant but nonetheless made an
appointment early during my visit and gave me a paper to read before our meeting.
Although curious and friendly, women students were more reticent about seeking
formal individual appointments. I gathered that they wondered about whether un-
comfortable questions about their knowledge and abilities might arise during formal
meetings about their work. One student talked with me at length about her research
twice but did not make a formal appointment. Several of the women talked about
having doubts about their work and feared what I might think of it. The possibility
of embarrassment intimidated them. I tried to reassure them that they could bring
work to me at any stage of development or just come and talk about what they were
doing. Two women who had said that making an individual appointment was a bit
scary eventually did visit. Those who attended my first seminar presentation on
grounded theory found it easier to make the appointment. The content of the pres-
entation appeared to give them ideas about areas to discuss with them. After my
grounded theory presentation and one individual appointment, two women met and
worked on coding data together. Making my curriculum vitae available to students
before the visit proved to be a good idea. Some students had perused it.

Most of the students who consulted with me wanted to discuss aspects of their re-
search. Four male students gave me papers to read before meeting with them; two
women students brought data to analyze. Two men and one woman wanted to talk
about the logistics of completing their work and handling multiple demands simul-
taneously, rather than discussing their research, per se. One woman asked to use her
time to discuss being a woman in academia. About one-third of the students men-
tioned having difficulty with balancing their research and writing with competing
demands. Men usually mentioned that teaching obligations reduced their time for
research and writing. Only women mentioned having competing responsibilities of
family and children. At times, their statements about family obligations appeared to
be personal disclosures, although problems in this area may be part of public dis-
course for professional women in Sweden. I received the impression that competing
family responsibilities were not an issue for the male students. If, however, men
should see their personal lives as competing with professional obligations, they may
not confirm the issue through overt statements. In addition, more women than men
may have children during their graduate education.
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Observations

A very small sample and limited experience with the students shapes my observations
and suggestions. Similarly, my experience in North American education also shades
my comments. Whether and to what extent other guest professors report similar ob-
servations will provide grounds for interesting comparisons. My observations and
musings include comparisons between men and women and concerns that women
voiced. As implied above, men and women differed in their initial willingness to con-
sult with me. I wondered if men students held different views of sharing their work
than the women. The men seemed more able to focus on their work as an object in
process, rather than a judgment of their capabilities. This stance no doubt made seek-
ing consultation about their research to be less threatening.

The two students who were the most eager to receive constructive critique about
their work happened to be male. One of these students mentioned that he sought
situations where he could discuss and debate ideas because that was how he learned.
Both of these students were striking in their willingness to engage ideas and to look
at their research from new perspectives.

My knowledge of the graduate student culture in the four departments is limited
and impressionistic. In addition, my observations and suggestions come from an
American experience. Thus, I simply offer ideas to consider and perhaps to spark dis-
cussion. I wondered how women graduate students’ lifelong participation in the
Swedish educational system had affected their definitions of graduate school and
conceptions of themselves as graduate students and professionals. Solitary work and
separate paths characterized the image of graduate school that most women por-
trayed. (Only one male student talked about his views of graduate education.) When
I talked with a small group of women about the possibilities of working together in
study and dissertation writing groups (both are common practices in the US), the
idea appeared to be quite alien to these women. They expressed discomfort about
sharing their work in progress and alluded to feeling distrust. The conversation
turned to not trusting themselves and their own abilities and not trusting peers to
offer constructive comments on their work.

This lack of confidence seems to keep women students isolated in their work. Yet
I also saw impressive signs of sharing and reciprocities. One woman let a friend have
her appointment with me to help the friend without knowing if she could reschedule
another appointment. We did reschedule but when we met, this woman said that she
had been willing to risk not getting another appointment because her friend’s needs
were greater. If women already share supportive relationships, they may have a foun-
dation for extending the support directly to their work.
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Solutions and Recommendations

I suspect that the Leaky Pipe project attempts to fix deep-seated problems of self-con-
fidence and trust in one’s abilities. To some extent, mastering new skills can help
women build confidence. Reading across fields may help them hone their analytic
and critical skills. From what students said, I concluded that they concentrated on
the areas of immediate relevance for their research.

Perhaps some structural solutions could be put into place to encourage women
students to build strong networks with each other and with women faculty, such as
a regular meetings and gatherings. It is crucial to continue the spirit and momentum
of this project after it is over. In addition, it is important that women students learn
how successful women have experienced some of the same doubts as they have, but
moved beyond them. One way to accomplish this goal is through a series of informal
talks. Women faculty could reflect on the obstacles—and opportunities—they met
along the way and how they dealt them and offer practical strategies for conducting
their work, getting along in academe, and balancing personal and professional lives.
These life stories could show graduate students that there are varied routes to aca-
demic success. The speakers could be drawn from other departments and universities
as well as from the participating programs. Graduate students who work independ-
ently might be quite reluctant to share their concerns publicly but it may help them
to learn that their predecessors have faced similar issues.

My most significant recommendation concerns imparting a way of doing and
thinking about research and writing. Concrete practices can help but undoing life-
long self-doubts is a daunting task. It would take numerous positive experiences for
someone with profound self-doubts to learn to trust in herself. I recommend teach-
ing these students to trust in the process of doing research, if not in themselves. I sus-
pect that if these students can learn to treat the research process as something that
unfolds if they stick to it, some of their self-doubts will eventually fade. Qualitative
research is open-ended, ambiguous, and may lead one in unforeseen directions. Tol-
erating the ambiguity is a necessary part of completing qualitative research. My rec-
ommendation in some ways echoes Barney Glaser’s dictum to “trust in emergence”
(of theoretical categories). Yet even more so, it echoes a truism that writers have long
understood: we discover what we say through the act of trying to say something. In
short, through grappling with the material a writer comes up with a statement about
it. In order to do that, one needs to trust in the process.

Some Small Suggestions

1. Equip the guest professor’s office with a computer. During my visit, the guest
professor’s office had not yet been equipped with a computer. Other visitors may
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need to have one there. Fortunately, my small laptop was light enough to bring
back and forth from the apartment to the office. I found it very handy to be able
to look up references for students during their appointments or occasionally to
send a paper by email.

2. Have each visitor give a seminar presentation shortly after arrival. The presenta-
tion can help students to find points of convergence with their work and to dis-
cover the guest professor’s strengths.

3. Continue to schedule informal talks on specific topics with small groups. My ses-
sion on being an academic woman allowed students to raise questions and to
voice concerns that I believe they would have been reluctant to state during an
individual appointment.

Last, a general comment. I noticed that students at Lund, like new students and
PhDs in the US, need to learn the delicate difference between conducting theoreti-
cally-informed research and uncritically adopting extant theoretical ideas. Speaking
as a former editor, new authors need to learn how to conduct theoretically informed
research that, in turn, generates ideas with theoretical implications. Like so many
graduate students and new PhDs, some of these students wanted to apply existing
theoretical concepts to their data rather than scrutinizing if and to what extent these
concepts fit the data and provided useful interpretations.

In conclusion, I hope that my many informal contacts with women students as
well as the formal appointments eased their discomfort about approaching subse-
quent guests and participating in the program. Thank you for including me in your
innovative project.
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Anne Lise Ellingsater, Professor, Institutt for sosiologi og samfunnsgeografi, Oslo
universitet, Norge

”A planning horizon
which goes beyond the

doctoral project”

Activities

Informal gatherings

During the first week of my stay, I had two informal gatherings with staff and Phd
students from the institutions involved in the programme. These were key opportu-
nities for me to inform the audiences about my academic research interests and ex-
perience. It was also an opportunity to discuss the idea about the workshop I was
planning to give, an idea which was positively received. My CV was distributed on
beforehand; some students approached me on beforehand — but most made an ap-
pointment after I arrived. Thus in my case it was important to meet with the students
and staff as early as possible, in order to organise the activities and appointments that
were to take place within a rather short time span.

Work-shop: Writing a scientific article

Articles are becoming the most important channel of scientific publication. Thus
writing a scientific article is a basic skill that all (prospective) academics need to de-
velop. That was the basic idea of my workshop. In my presentation I discussed many
different aspects of writing an article, from the paper’s structuring and argumenta-
tion, to the interpretation and revision on the basis of referee reports. As an illustra-
tion of the publishing process, I distributed one of my most recent papers including
the referee reports to all the participants. Several of the participants had already given
papers to conferences and seminars, but few had proceeded with the intention of
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publishing their contributions. A wide variety of questions were raised by the partic-
ipants, indicating a need for more knowledge and a sharing of experiences on the
processes of publication.

9 doctoral students participated in the workshop, of which 3 were women. Unfor-

tunately, the timing of the work-shop collided with other activities for some of the
Phd-students.

Individual tutoring

Most of the students that made individual appointments wanted comments on chap-
ters and draft articles, the latter obviously in part inspired by my work-shop. One
wanted ideas for formulating an application for research funding, and another need-
ed advice as how to integrate several small externally funded empirical projects into
a viable doctoral project. The issues involved in the projects varied widely, both the-
oretically and empirically. In general I found the students’ work very interesting and
competent. The problems they are wrestling with differ, partly due to their different
stages in the process. How to link interesting empirical data with fruitful theoretical
perspectives/concepts emerged as a general challenge (as it is in all research). Since a
doctoral project takes long time, in the case of Lund University 5-6 years (including
teaching etc) as I take it, supporting the student’s motivation is extremely important.

A total of 14 doctoral students made individual appointments with me, of which
10 were women. For various reasons, 12 of these appointments were scheduled in my
second week, which made this week very hectic.

Informal meetings with staff and students

I had several lunches and other informal meetings with staff, which was both scien-
tifically interesting and personally gratifying. Meeting faculty has expanded my pro-
fessional network, and I felt very welcomed, the staff in general were very attentive
and helpful. My office was located together with the Phd students, and their kind
and considerate approach also contributed to my feeling at ease, and made me enjoy
my stay in Lund.
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Some reflections

ESF-project organisation:

All the practicalities connected with my stay were very well taken care of: the nice
flat, the available bicycle, information of cultural events etc. The project co-ordinator
prof. Ann-Mari Sellerberg deserves special thanks.

Two weeks is a rather short period, and as already mentioned much of the indi-
vidual tutoring was schedules in the second week. Most had, encouraged by me sent
me chapters and papers on beforehand, which evidently meant that I spent a lot of
time on reading. To help distribute the tasks more evenly, it is important that the stu-
dents sign up as early as possible. Outside the obvious task of individual tutoring the
expectations about my contribution were not very clear. I think that work-shops on
different issues are a good idea. The coming visitors could be asked to prepare for a
workshop or two.

Phd organisation and the academic career

Lund University (still) has a dissertation tradition which includes the writing of
monographs; all the students I met with individually are producing monographs. I
sensed some ambivalence/frustration regarding this type of publication; some con-
veyed an impression that doctoral dissertations are not read by anyone else but the
evaluators.

A main idea behind the ESF-project is to provide support to women early in their
academic careers. | believe that it is very important to make the doctoral students
perceive their doctoral wok as part of a more long term academic “project”, and thus
a planning horizon which goes beyond the doctoral project. I think that the depart-
ments involved in the ESF-project should discuss how to support the more long term
ambitions of their doctoral students. Often the institutional perspective is short term
(lack of available jobs), but the individual perspective needs to be long term.

As the doctoral period is quite long, I think it would be useful to develop a wider
perspective on the academic activities in this period. Scholarly networks are estab-
lished by individual contacts, and as a main strategy in network building I would
suggest that the doctoral students early on are encouraged to participate in national
and international conferences and seminars, presenting their work. Participation in
the (inter)national research community is increasingly important, both with regard
to future jobs and research funding. As already mentioned, writing scientific articles
have become increasingly important, and will be so for future academic careers. As
part of this, Phd students should be encouraged to write at least one article intended
for international publication, based on parts of their dissertation work. This would
require some extra institutional resources, such as funding for language revision etc.
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The gender difference in the participation in my article work-shop could reflect dif-
ferences in career planning, which is important to keep an eye on.
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Liv Finstad, Professor, Institutt for kriminologi og rettssosiologi, Oslo universitet, Norge

”10 bud for
doktorander”

En personlig introduksjon

Jeg kom til Lund 1. mars 2007, og skulle vare der i tre uker. P4 forhind funderte jeg
pa om jeg ville fi nok & gjore. I tillegg hadde jeg mange tanker om hvordan jeg skulle
oppfylle Leaky Pipe-prosjektets forventninger med hensyn til gjesteprofessorens rol-
le. Ville f.eks. mine egne forskningstemaer og — erfaringer vare av interesse for dok-
torandene som stort sett holdt pd med helt andre temaer? Hva ville jeg ha & bidra
med? Hvordan skulle jeg vare en ressursperson?

Det viste seg & bli mer enn nok 4 gjere, og jeg fikk tre intense uker fylt med mange
gode faglige samtaler (og andre samtaler), jeg kunne aktivt bruke egne forskningser-
faringer og fikk selv et spennende faglig pafyll. Jeg opplevde at doktorandene arbeider
med relevante/interessevekkende prosjekter, og det var ikke vanskelig for meg 4 bli
engasjert verken i prosjektene eller personene. Dessuten deltok jeg pd noen semina-
rer/faglige arrangementer innimellom i min "ledige tid”. Jeg satte ogsd pris pd at mine
erfaringer som instituttleder kunne komme til nytte i samtaler med kolleger i Lund.
P4 mitt hjemlige institute (Institutt for kriminologi og rettssosiologi) har vi i de siste
drene forsekt 4 gjore noe med problemer vi har sttt oppe; jeg tenker at akademia er
seg selv lik enten det er i Norge eller Sverige: Dette handler om strukturelle og kul-
turelle problemer som virker hemmende for den vitenskapelige utfoldelse, samtidig
som akademias selvforstdelse er at vi har et likestilt og &pent kollegafellesskap der alle
— uansett akademisk fartstid, kjenn, alder, forskningstemaer — stir i samme situasjon.
Vi gjor ikke det, og vi har problemer med 4 se vire interne hierarkier. I akademia har
man heller ikke hatt s3 sterke tradisjoner for en god personalpolitikk — den enkelte
har gjerne blitt overlatt til seg selv. Ved & vaere i Lund fikk jeg et tydeligere perspektiv
pa min hjemlige arbeidsplass, og si klarere hva jeg métte fortsette & jobbe med nér
jeg kom hjem igjen.

Det ble nesten vemodig & skulle reise hjem igjen. Hjemme i Oslo oppsummerte
jeg jeg at ikke kunne huske ndr jeg sist hadde opplevd 4 vare sd "fri” og vitenskapelig
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energisk som i disse tre ukene i Lund. I avskjedsbrevet” til doktorandene skrev jeg

bl.a.:

Her hos dere i Lund har jeg fitt tid til 4 vare en "ordentlig” vitenskapsperson
igjen. I ens daglige miljo er det dessuten mange tradisjoner og vaner som sitter
i veggene — derfor er det fint 4 komme til et annet sted og oppleve en ny frihet.
Jeg har blitt kjent med personer og prosjekter som har inspirert meg og gitt nye
impulser. S& dette med & skulle vere en ressursperson for doktorander er ikke
en enveisprosess — jeg kan garantere dere at jeg har fitt mye tilbake ved 4 snakke
med dere.

Hva gjorde jeg og hvorfor gjorde jeg det

Denne personlige introduksjonen heres ut som om Leaky Pipe-prosjektets misjon
var 4 f& meg, gjesteprofessoren, til 4 trives. Men dette var jo ikke et prosjekt som skul-
le vere til for meg, men for yngre vitenskapsmennesker, serlig for dem som har det
(noe) ubekvemt i akademia, som bruker tid, ofte for mye tid pd prosjektene enn nor-
merte forventninger tilsier. I ettertankens lys ser jeg p& min erfaring fra Lund og dok-
torandenes situasjon som to sider av samme sak: Jeg husker godt min egen strevsom-
me vei inn (og opp) i akademia. Doktorandenes tanker, tvil og tro om egne prosjek-
ter, egen framtid, egen dyktighet, var ogsd mine egne erfaringer — den gang "jeg var
ung”, men ogsd senere. Jeg tror det er mange i akademia, uansett kjonn og alder, som
tenker at de ikke helt "passer inn”. Jeg synes jeg s& dette tydelig og tidlig i Lund - s&
fikk jeg ogsd "hjelp” til 4 forholde meg spesielt til dette gjennom den informasjonen
jeg fikk fra Ann-Mari pa forhdnd og i starten p& mitt opphold der.

Allerede forste dag var det noen doktorander som tok initiativet til & lage veiled-
ningsavtaler med meg. Det startet allerede forste ettermiddag pi ankomstdagen, da
Ann-Mari hadde annonsert et "velkomstmete” hvor jeg skulle presentere meg selv,
inkludert vin, snacks og smaprat. En flott ramme for 4 introdusere en gjesteprofessor!
Og det var viktig at det skjedde allerede forste dag. Min selvpresentasjon — litt uhgy-
tidelig og slentrende — var helt bevisst, for hvordan man framstdr, har konsekvenser
for hvem som tar kontakt. Jeg ser dessuten ikke pd meg selv som spesielt akademisk
stremlinjeformet, og er nok ikke s vellykket sammenliknet med kolleger som har
gitt den strake veien - jeg surra .eks. felt i min egen studietid. Det 4 aktivt bruke egne
erfaringer pd en ikke-selvhoytidelig méte, kan vekke gjenklang hos andre enn dem
som har ting pa skinner.

Noen dager senere inviterte jeg til seminar om forskningsetikk, delvis fordi det er
noe jeg har vert opptatt av i hele min akademiske karriere, men ogsa fordi dette er et
tema som jeg tenkte at alle hadde noe 4 "melde inn til” — forskningsetiske problem-
stillinger og dilemmaer opptrer i ethvert forskningsprosjekt. Med Ann-Maris hjelp,
ble seminaret spisset til at doktorandene skulle legge fram egne forskningsetiske di-
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lemmaer, og serlig slike som hadde gjort prosjektene (og framdriftsplanen) vanskelig,

slik:

Etik i kvalitativ forskning

Liv har arbetat mycket med kvalitativ forskning — inom polisorganisationen,
bland prostituerade m fl omréden.

— Ofta iir det s att vi funderar 6ver ritt och fel ut etiska synpunkter nar vi sam-
lar in vart material och nir vi analyserar det.

Detta péverkar (och ibland blockerar) skrivandet. Det dr om detta seminariet
skall handla.

Har du egna funderingar om detta i ditt arbete kan du diskutera det pi semi-
nariet och kanske f3 hjilp med hur problemet kan hanteras i ditt skrivande.

Seminaret ble holdt to ganger, og det var i sum et bra oppmete. Begge gangene snak-
ket vi en god del om doktorandenes egne forskningsetiske dilemmaer — men jeg snak-
ket ogsé mye om mine egne for 4 invitere dem til 4 snakke om sine. Det fine med
disse seminarene, var ogsa at de var ganske uformelle. Siden jeg synes det er viktig &
vere dpen om egne dilemmaer (og tabber man har gjort; der man har tenkt og gjort
det som i ettertankens klarere lys viste seg & veere feil eller uhensiktsmessig), ble dette
seminaret kanskje en dpning for at terskelen for & kontakte meg ikke var s hoy. Etter
det forste seminaret "lgsnet” det virkelig.

Hva jeg spesielt kunne bidra med, ble tydelig for meg etter en halvannen ukes tid,
da jeg inviterte til dette seminaret: "Hva er det 4 vare vitenskapelig (nok)?” I forkant
hadde jeg bide fornemmet en stemning i korridorene og blitt kjent med en del dok-
torander og andre ansatte. Jeg syntes det var noks stille i korridorene; stillere enn pé
mitt hjemlige institutt — hvor var de faglige moteplassene? Alle jobbet pa sine konto-
rer. Doktorandene var plassert innerst i gangen, men det virket heller ikke som det
var si mye kontakt dem i mellom. Men det var en god del mennesker i lunsjen, men
jeg mente & registrere at det var noen faste” bord — de samme satt ofte sammen med
hverandre. Siden jeg ikke var klar over hvor jeg horte hjemme, sirkulerte jeg mellom
mange forskjellige bord. Kanskje kjenner man mest pa ting som dette — serlig dette
med faglige moteplasser — ndr man ikke kjenner s mange pa forhind, for jeg gjorde
jo ikke det. Da var det godt & ha en introduser: Ann-Mari! Jeg er sikker pd at Ann-
Maris rolle som prosjektleder/koordinator var svart betydningsfull for at gjestepro-
fessorene skulle fi en best mulig inngang til miljeet, og vere den type "libero” (for &
holde meg til fotballspraket) som kunne sirkulere mellom ulike grupper, innad blant
doktorandene, blant ansatte — enten de var vitenskapelig eller administrativt ansatte.

Da doktorandene i lopet av de forste dagene begynte 4 lage veiledningsavtaler med
meg, gjorde jeg nye oppsummeringer med utgangspunke i disse samtalene: Mange
holder pa med STORE prosjekter; det empiriske materialet var til dels overveldende
— en ubgnnherlig drivkraft mot 4 fi "mange nok data”, slik at man gjerne fortsetter
4 samle data selv om man forlengst burde ha sluttet med det, og heller satset pa & skri-
ve med sikte pd avhandlingskomposisjon og -analyse. Det var som om mange ikke
hadde hatt tid eller rom til & rendyrke undersokelsesobjektet, jfr. Bourdieu slik han
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presenterere betydningen av dette i boken til Annick Prieur og Carsten Sestoft
("Bourdieu — en introduktion”. Hans Reitzel forlag, 2006). De teoretiske ambisjone-
ne var ogsé store, men ofte sd vanskelig & f3 til. Jeg opplevde at tanken p& hva man
holdt pa med, og om det ville blir bra nok — sarlig teoretisk — var en fellesnevner for
mange. Men oppi dette er det alltid risiko for at man mister seg selv og egen forfat-
terstemme; det er s& mange andre man skal bruke og referere til. Min erfaring er at
vitenskapelige tekster sjelden oppfattes som noe nytt eller originalt hvis ikke forfatt-
teren hjelper leseren litt med 4 se det — det handler om 4 torre 4 gjore seg selv synlig.
Synliggjoring av egen forfatterstemme er et viktig element i det akademiske selvtillit-
sprosjekt.

Men man snakket ikke sd dpent om dette akademiske ubehag heller ikke i Lund,
av og til heller ikke med veilederen, fikk jeg hore. I akademia handler det ofte om &
framstd som "flink”. Jeg observerte ogsd tendenser til "guttebord” og “jentebord” i
lunsjpausene. Hva kom det av? Var det slik her (som ikke er et ukjent fenomen andre
steder i akademia) at "teori” er noe gutta steller med, mens damene skriver empiriske
prosjekter — og at kvinnene ikke hadde lyst til 4 gjore lunsjen om til et teoretisk se-
minar der det var viktig 4 vise seg "flink”? Men hva er egentlig teori — hva vil det si &
teoretisere? Hvis det er en kjonnsforskjell i forhold til hva man tenker pa som “teo-
retisk” (eller teoretisk nok), ber det gjores til en generell diskusjon, tenkte jeg. Ogsd
fordi dette ikke er et "kvinnespgrsmél” i akademia, men noe som mange synes er van-
skelig — men kanskje det er sdnn at kvinnene er mest dpne for & erkjenne at det & tvile
pd at man er teoretisk nok er et hemmende problem? Jeg fikk ideen at jeg skulle lage
et seminar, dette:

Hva er det § skrive teoretisk (nok)?

Ett av de viktigste opplevde prestasjonskrav i akademia er & vare teoretisk, og anven-
de egen empiri til 4 utvikle sosiologisk/samfunnsvitenskapelig teori til nye erkjennel-
ser om samfunnsmessig betydningsfulle mekanismer. Mange forskere — uansett farts-
tid i akademia — har stilt seg selv sporsmilet: Er jeg teoretisk nok? Er jeg en god nok
teoretiker? Ofte synes man at alle andre er mye mer teoretiske enn en selv...

Men hva er teori? Hva betyr det & utvikle teori(er) eller 4 teoretisere? Hva betyr det
spesielt nir man selv har samlet inn et empirisk materiale (f.eks. gjennom intervjuer,
observasjoner, dokumenter) — enten resultatet handler om bekreftelse av tilgjengelige
teorier, nyansering av eksisterende teoretisering eller utvikling av ny teori og nye be-
greper? Hvordan teoretiserer man? Hva er forutsetninger for teoretisk utvikling? Og
hva skal vi bruke teorier til — i og utenfor akademia? For dette handler ogsd om for-
holdet mellom fag og politikk og hvilke konsekvenser man matte mene det er rele-
vant 4 trekke av egne forskningsarbeider.

Med utgangspunkt i boken "Kvalitative metoder i et interaksjonistisk perspektiv”
(Jarvinen og Mik-Meyer, 2005) og egne forskningserfaringer, inviterer Liv til et in-
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teraktivt seminar om hva det kan handle om 4 skrive teoretisk godt (nok) — og hvilke
barrierer vi kan mete i bestrebelsene pd & i det til.

Det var spennende 4 planlegge dette seminaret, og det var utrolig spennende &
gjennomfere det. Mange doktorander kom. Stemningen var tillitsfull og til dels gan-
ske humoristisk. Det var til dette seminaret jeg lagde mine ”10 bud for forskere/dok-
torander” (er vedlagt). Jeg tror seminaret slo an.

Fordelen med 3 ikke ha en lokal historie

Noe av det helt geniale, slik jeg opplevde Leaky Pipe-prosjektet, var muligheten til &
vere fagperson i et miljo hvor jeg ikke hadde noen sterk lokal historie. Det handler
om dette om & vare noksi fristilt med hensyn til hva som sitter i veggene, bide av
faglige tradisjoner, men ogsa av forhindsbestemte og gjensidige forventninger mel-
lom kolleger. Selv om et arbeidsmilje er preget av velvilje og en prinsipiell erklert
nysgjerrighet overfor den enkelte (som jo akademia gjerne proklamerer), er det ikke
garantert at man i realiteten er sd dpen overfor kolleger. Selv gjor jeg helt sikkert ras-
kere vurderinger av kollegers virksomhet nir jeg kjenner dem godt; det ligger gode
muligheter for omskolering” og gjennomtenkning av egne stereotypier i & bli kon-
frontert med og skulle mangvrere i et nytt fagmiljo. Man blir ogsd mye mer tdlmodig
ndr man er en gjest. Og jeg er sikker pa at dette — 4 treffe "fremmede” gjesteprofes-
sorer (selv om noen var kjent for dem fra for) — gir et godt utgangspunkt ogsi for
doktorandene. Kanskje de ogsa forhipentligvis kunne oppleve seg friere, nettopp for-
di de motte mennesker som ikke var og skulle fortsette & veere en del av deres daglige
faglige miljo? Det er fristende & trekke en parallell til klassefester; slike jubileer der
man meter hverandre 10-20-30-50 ar etter at man gikk ut fra barneskolen. I dette
jubileumsmetet — som er enestdende (selv om man gjerne planlegger & treffes snart
igjen, blir det sjelden noe av) — gis det et personlig rom, samtidig som det ikke er bin-
dende forpliktende for fortsettelsen: Kanskje er det nettopp derfor det blir si mange
gode samtaler pd slike jubileer, nettopp fordi det skjer der og da — det er ikke noe man
trenger 4 svare for tre uker eller et &r etter. I alle fall er dette min erfaring med slike
jubileer at de gir frihet i kommunikasjonen, og det er ikke tilfeldig at jeg trekker pa-
rallellen.

Fra prestasjonskultur til mestringskultur

Om ikke prestasjonsangsten er tydelig verbalisert i akademia, sitter den ofte i vegge-
ne. Det er i seg selv intet galt i at andre eller en selv har forventninger om 4 prestere
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godt; tvert i mot: Akademikere ska/ prestere god og relevant forskning. Sporsmalet er
imidlertid om prestasjonsforventningene utlgser kreativitet/energi eller om presta-
sjonskravet virker lammende og hemmende, og hva det kan vare i strukturer og kul-
turer som gjor at en del opplever mye stress og akademisk angst som er odeleggende.
Jeg skal derfor avslutte denne rapporten med 4 dvele ved det generelle temaet om
hvorfor noe som i seg selv er bra — dvs. 4 prestere godt — blir et problem for mange.
(Her skriver jeg generelt, og ikke spesielt ut fra min erfaring fra Lund).

Akademikere er ikke den eneste yrkesgruppen som forventes 4 prestere pd hayt ni-
vi. Jeg mener det er interessante paralleller & trekke til eliteidrett, og serlig fordi det
foreligger ny forskning som kan gi viktige impulser til hvordan vi bygger (eller river
ned) et stottende arbeidsmilje i akademia. Akademia og eliteidrett har noen sentrale
fellestrekk: prestasjonene har stor synlighet. For akademikere er kanskje den interne
synligheten oftest storst; det varierer hvor mye forskning offentliggjores utenfor aka-
demia. Det er stor vekt pa resultater, selv om resultatene i akademia er mer langsiktige
enn i eliteidrettene der det konkurreres hele tiden. Prestasjonene har konsekvenser i
form av penger, wre, status. Ogsa akademikere trenger noen som satser skonomisk pa
deg for at man skal kunne fortsette med forskning. Prestasjonene blir aktivt bedomt
- riktignok er bedemmelsene klart mer skjennsmessige i akademia enn i eliteidretten
der man har universelle kriterier for hva som er raskest, lengst, hoyest, sterkest. Mens
resultatene raskt kan oppsummeres og bedemmes i eliteidretten, tar det ofte ar i aka-
demia. Dessuten finnes det ikke entydige og universelle standarder for hva som er
god forskning, selv om det ogsa for forskere er noen dpenbare tegn pa nir man faller
ned fra bommen eller lager selvmél; dette handler i alle fall om akademiske feil”, det-
te kan f.eks. vise seg i at man har hindtert forskningsetikken kritikkverdig eller ikke
kjenner til de mest sentrale begreper/teorier pé eget forskningsfelt. Den viktigste for-
skjellen mellom eliteidrett og forskning er antakeligvis at i idretten “taler resultatene
for seg”. Men likevel mener jeg at de strukturelle likhetene er sdpass interessante at
det er fruktbart & skjele til hvordan prestasjonangst og — stress handteres i eliteidret-
ten. Prestasjonsangst er en negativ folelse som er positiv for noen fi, men som er
hemmende for de fleste.

Frank Abrahamsen har skrevet doktorgrad om dette — ”Stress in Elite Sport: A
Motivational Perspektive” (Norges idrettshagskole, 2007). Utgangspunktet er at
mange eliteutovere opplever stress i idretten, og av og til forer det til sterk prestasjons-
angst som virker hemmende pd egen utvikling. Bl.a. har han fulgt 10 hindballag i
eliteserien gjennom en hel sesong; 5 damelag og 5 herrelag. Kvinnelige og mannlige
eliteutovere hadde noksé lik prestasjonsorientering og syn pd motivasjonsklimaet.
Men kvinnelige utevere hadde mer prestasjonsansgt enn de mannlige uteverne.
Kvinnene hadde ogsi konsentrasjonsproblemer i storre grad. En hovedkonklusjon er
at treningsmiljoet i laget har svart mye 4 si for resultatene. Legger treneren opp til en
prestasjonskultur, blir det mer konkurranse mellom uteverne. Legger treneren opp til
en mestringskultur, er det viktigste fokus pd om den enkelte utover har framgang i lo-
pet av sesongen. Et treningsmiljo som kjennetegnes av en mestringskultur, reduserte
prestasjonsangsten serlig for kvinner, men ogsi menn profitterte pa fordelen av &
vere i en mestringskultur. Og ndr den enkelte har framgang, skapes det bedre forut-
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setninger for at ogsd laget samlet sett fir framgang. Resultatene antyder at kvinner
pavirkes mer negativt enn menn av 4 veere i en prestasjonskultur med klar intern kon-
kurranse. En sterk prestasjonskultur forer til at selvtilliten synker og at prestasjonsangsten
oker. Et hovedpoeng i avhandlingen er at treneren betyr mye for hvordan en utever
takler dette. Det er en gammel erkjennelse i idrettsforskningen (og i annen motiva-
sjons- og mestringsforskning) at stette fra trener og lagkamerater er en buffer mot
(for mye) stress. Men slik stotte mister altsd buffereffekten dersom det legges for mye
vekt pd konkurranse innad i laget; da er det klar risiko for at selvtilliten svekkes, noe
som forer til dalende resultater. Selvtillit er — ikke overraskende — en suksessfaktor.
Det er sikkert mange treneres vekt pa betydningen av at den enkelte skal fokusere pa
egen utvikling og framgang, som har fort til at mange utevere ofte — nér sportsjour-
nalister spor dem om hvordan de kan fortsette & prestere godt — snakker om at "jeg
skal fokuserer pa arbeidsoppgavene mine”.

Slik vil parallellen til akademia lyde: Veileder og meddoktorander betyr mye for
hvordan den enkelte hindterer akademisk stress. Siden det er si mange “trenere”,
dvs. veiledere og andre foresatte i akademia, er det sannsynligvis hemmende for den
enkelte som skal prestere noe dersom veiledere konkurrerer for mye med hverandre
eller implisitt oppfordrer doktorander/studenter til & viderefore den samme stilen
overfor hverandre. Det som kan observeres som “show off’-tendenser i akademia,
der det ikke bare handler om 4 vise fram gode vitenskapelige resonnementer — men
som har en instrumentell (men av og til ubevisst) funksjon av & skape eller befeste et
internt faglig hierarki — er et eksempel pd intern konkurranse som kan bli destruktiv
bide for enkeltpersoner og det vitenskapelige kollektivet som helhet. Resonnemen-
tene ovenfor illustrerer betydningen av at vi internt i akademia kommuniserer mye
mer eksplisitt om hemmende og fremmende faktorer i arbeidsmiljoet og ikke bare
om vire substansielle forskningstemaer.

Vedlegg

10 bud for forskere/doktorander, laget til seminaret "Hva er det & vere teoretisk

(nok)?”

1. Finn din unike vei. Ingen andre har arbeidet med det unike materiale du selv
har samlet inn. Ditt prosjeke er ditt, og det er du som skal forvalte det og som
skal sta for det. Hva vil du med ditt prosjekt? Andre omkring deg kan ville noe
annet, mene noe annet. Men det er DU som bestemmer over resultatet — og du
soker de rid du innhenter selv, fra veileder eller andre. Du velger hvem du skal
lytte til. Diplomatiske hensyn kan vere vanskelig.

2. Fri oss fra tradisjonene. Tenk fritt. La deg inspirere av teorier, tradisjoner og
klassikere, men prov & fd tak i hva ditt eget, unike materiale forteller DEG. For:
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Pa seg selv kjenner man andre: Hvis det du har samlet inn — uansett metode
og om hva — forteller DEG noe nytt i forhold til hva du har lest om samme eller
beslektede temaer, forteller det HELT SIKKERT ogsa andre noe nytt. Ver stolt
over hva du har gjort! Og fortsett slik:

Var selvbevisst pa egne vegne — gjor deg selv synlig. Tenk: Dette har jeg
kommet fram til fordi at sdnn og slik henger det sammen. Ikke gjem deg bak
tidligere eller nlevende giganter. Hvordan blir DU synlig? Beskjedenhet er ikke
en akademisk dyd, men det gir an & vere ydmyk likevel (vi liker ikke selver-
klerte verdensmestere...).

Var selvstendig i forhold til rad: Nar det kommer innvendinger og tilfoyelser
til et du har skrevet: Still oppfelgingsspersmal sinn at (gode) rad ikke blir alm-
ene (som sies til alle), men utforsk hva det kan bety for ditt eget prosjekt, og
hvordan du kan utnytte kommentarer slik at de inspirerer deg videre enten i

dybde eller bredde.

Reell likestilling. I akademia skal vi visst i teorien alle vere likestilte med véir
vitenskapelige stemme — selv om det ikke virker sdnn. Du er like vitenskapelig
meningsberettiget som alle andre. Lytt gjerne til erfarne vitenskapsfolk, men
lyte med kritisk stemme. Ver pé vakt mot patriarkalsk/matriarkalsk pavirkning
hvis budskapet tyder pa at noen ikke er mest opptatt av & gjore deg synlig med
ditt prosjeke.

Husk at mange eldre/erfarne/seniorer vil deg vel. Kanskje du fir utmerkete
og nye innspill av professoren som ikke gjor s mye av seg i det daglige? Oppsok
gjerne dem det ikke er sd opplagt & oppseke.

Sett punktum. Alle avhandlinger/tekster/bgker/artikler kan alltid bli bedre.
Tenk pd at foredlingen kan du ogsé jobbe med etterpd. Tenk pé at det ikke er
det perfekte resultat du skal levere — det skal veere solid og godt nok. For det er
noe vi m diskutere pd disputasen ogsd! Og det blir spenstigere diskusjoner pé
en disputas nér alt ikke er perfekt og fullendt. Opponenter liker & snakke om at
noe kunnet vart utdypet eller begrunnet bedre — og det blir ofte fint for tilhe-
rerne 4 bli invitert inn i en slik pdgiende prosess.

Opponenten skal vare en tilrettelegger for at du blir hovedperson. Mange
opponenter pleier faktisk & vere litt nervese for disputasen — for alle vet at tilhe-
rerne “heier p&” doktoranden, mens opponenten blir matt med et kritisk blikk.
En disputas blir bedemt som god hvis opponenten tilrettela for en god samtale
— opponenten har hovedansvaret for at du blir mulighet til 4 framsta son dagens
hovedperson!

I hele prosessen — fa tak i din energi! Forskning er mye (slitsom) jobb, men
drivkraften er energien du klarer & aktivere pa alle stadier i prosessen. Av og til
er forskingsarbeidet en lek, men ofte ogsd et voldsomt strev. Forskning er
arbeid. A vare forsker krever mye eget motivasjonsarbeid. Om du ikke klarer &
bli nok motivert av inspirasjonen du fir av prosjektet ditt — substansielt, temaet



— tenk pd at om x antall maneder/ar er du ferdig. Eller finn andre gode mater &
redefinere strevet pi — og unn deg en hyggelig kveld pd kino eller en avslap-
pende kveldsopplevelse med gode venner — med ditto god mat og drikke etter
eget behag.

Disse 10 bud driver jeg stadig og reviderer, men slik ser de ut ni....
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Jane Flax, Professor, Department of Political Science, Howard University, Washington,
DC, USA

"I was struck by a strong
gender difference in
confidence levels”

After spending a month in Lund, I would say there is an ongoing need for projects
like the “leaky pipe” one. I think these sorts of projects can address at least one of the
factors that contribute to an absence of female Ph. D’s at higher levels of academia.
In my conversations with graduate students, male and female, I was struck by a
strong gender difference in confidence levels. Male students appeared less troubled
by questions of their intellectual capacities than female students. This was quite sur-
prising to me. Both genders expressed doubts about their research projects, for exam-
ple, if the theoretical basis was strong or if the data was appropriate or sufficient to
support their argument. Female students were far more likely to worry about if they
were smart enough to sustain an research career. Since my discussions with male stu-
dents often included quite personal material, I do not think this finding is simply an
artifact of gender differences in self-disclosure. It is supported by other gendered be-
havior I noticed, for example, the relative degrees of comfort male and female stu-
dents evidenced in asking for my time or feedback. Male students acted like they had
far more confidence in the worth of their projects and appeared to possess a more
secure sense of entitlement (in a positive way). A positive sense of entitlement is likely
to be self-reinforcing, impelling one to pursue resources that then enable one to
achieve one’s goals. In turn achievement reinforces self-worth.

This gendered difference suggests that retention of female academics requires a
more structured and continuous mentoring process. Young female scholars may less
aggressively engage in the entrepreneurial activity successful academic careers cur-
rently require. They may be more reluctant to pursue grants or fellowships or oppor-
tunities to give papers. Therefore, beginning in graduate school, it might be helpful
if experienced academics discussed the practical process of making a career. Female
graduate students could be encouraged to make a strategic plan for their career and
to revise it periodically. The mere existence of role models is not likely to be sufficient
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to keep female scholars on track. The small numbers of women in top positions can
reinforce the sense that to succeed, a woman must be truly extraordinary. To one
lacking confidence, this is a daunting prospect. A more hands on and structured pro-
gram of advising might provide a substitute for internal confidence and entitlement.
The advisor could require the advisee to identify potential funding sources and con-
ferences. She could encourage the young scholar to systematically pursue opportuni-
ties for publishing and other scholarly activities. Perhaps most importantly, she could
remind the young scholar to be fairly relentless about prioritizing her activities and
especially to avoid neglecting what she needs to do in favor of responding to others’
requests. Since work s still structured to reward those who pursue their own projects,
female scholars must learn to make conscious decisions about how they expend their
time. They must learn to cultivate a detached attitude in which they can recognize
both ongoing gender bias and structural impediments to female success and personal
inhibitions arising from these structural factors. Otherwise the combination of less
self-confidence, female socialization toward the care of others, and structural bias can
result in diminished professional success. In an ongoing mentoring program, these
factors can be openly identified and discussed so that younger women can make de-
liberate and strategic choices.
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Annette Hill, Professor of Media, and Reserach Director, School of Media, Arts and
Design, University of Westminister, UK

"To spend quality time
with early career
researchers”

The Lund spirit is a guiding presence in this European project. There is a wonderful
generosity in the idea to invite women from sociology, media and cultural studies to
share their ideas and experiences with early career researchers. This idea to support
the growth of academic research, encouraging junior scholars, sharing best practice,
is so important to the development of academic research. It is rare to have the oppor-
tunity to spend quality time with early career researchers, and even rarer for doctoral
students to have such a wealth of visiting Professors to meet, exchange ideas, and net-
work for the future. The project offers lessons for academics in the social and person-
al value of exchange, and the importance of mentoring in higher education institu-
tions.

My time in Lund has been most productive. I have discussed research projects in
sociology and media studies, considering the crossovers within these areas, and
shared interests in the role of media in society and culture. I have learnt about the
political and cultural branding of a Swedish city, the agenda for local government of-
ficials, the drive towards attracting visitors to a city, the need for them to be framed
as consumers, and the limited scope of people in power to engage with the city from
the perspective of those who live there. Similarly, in urban studies I have been able
to gain insights into the cultural encounters foreign cities have to offer, the excite-
ment, energy and freshness that comes with visiting a new urban space, one that is
constantly changing and re-inventing itself. Here, alternative tourist experiences
emerge, and the use of websites as online social spaces for sharing experiences and
meeting people with similar interests in foreign cultures. Identity work is so much a
part of these stories of cultural encounters. For diasporic or exilic communities in
Sweden, identity work is connected to political engagement and the negotiation of
ethno-religious identities. The role of television, community radio, or specialist web-
sites, is integral to identity formation and can potentially encourage greater political
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engagement. In terms of Swedish television, research projects on television news in
public service broadcasting and relationship programmes that offer advice to mem-
bers of the public have given me insight into changing trends in Swedish television,
with a shift from information based programming to popular factual programming.
These trends are part of wider changes in the restyling of factuality, where traditional
factual programmes fight for survival in the schedules, and popular factual pro-
grammes offer a staged reality for audiences. And yet, within these studies, it can be
seen that television news is still important to viewers as a source of information, and
relationship programmes can be interesting sites for discussion amongst web users
about the politics of personal relationships.

In my meetings with doctoral students and staff I was able to discuss these topics
and more. I attended a two day event on new media and civic engagement, offering
fascinating insights into the internet and everyday life, political engagement, and
young people and online social communication. Arguments about the relationship
between old and new media, alternative forms of civic participation, household and
gender dynamics in the role of new media in everyday life, the idea of the citizen con-
sumer, all highlight how this is an exciting area of study. My lecture on the restyling
of factuality focused on quantitative and qualitative research in Britain and Sweden,
looking at the ways audiences deal with changes taking place in factual and reality
television. The discussion arising from this talk highlighted how similar trends are in
both countries, and that despite different size populations and media industries, Brit-
ish and Swedish audiences share concerns about the ‘state of the real’. I was also able
to make contact with experts in Lund University on the social and cultural history of
ghosts in Sweden, and the development of parapsychology and anomalous experienc-
es. This helped me to learn about new areas of research that will form part of my next
project on audiences and psychic investigations, where the idea of cultural encoun-
ters is taken to another realm of existence.

Social activities have ensured that there has been opportunity to learn in more in-
formal ways about life as a Swedish academic and doctoral student. It would seem
that similar pressures and worries about time and money are just as much a part of
academic life in Lund as in London. But, despite these pressures, there is still an en-
thusiasm and commitment to academic research. As a Visiting Professor, I have felt
this was a most valuable experience, and would like to thank my hosts for making
me feel so welcome and at home in Lund.
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Hanne Petersen, Professor, Faculty of Law, University of Copenhagen

"How to balance
competing demands and
values in life in academia”

The “Leaky Pipe” project is an innovative approach to a general problem in the uni-
versity world — how to deal with research in the 21* century in a ‘traditional” univer-
sity environment — with a special focus on gender issues.

It offers junior researchers the professional support and time from senior research-
ers, whose prime task is to be available to doctoral students for reading, listening, dis-
cussing, reflecting, advice and guidance. It offers senior researchers an opportunity
to get an overview of the subjects of research, and a closer insight into the lives and
thoughts of mostly younger researchers, and into the research environment at anoth-
er institution.

Tasks

During my stay (almost 3 week long in December 2006), I had two seminar presen-
tations:

1. Preseentation on “Verdensret — nye retsformer og nye aktgrer” at a Pufendorf-
seminar on “Globaliseringens rittsliga konstruktioner”

2. Seminar at Ritssociologi on “Handledning/Vejledning/Supervision — forsker-
vilkdr i det 21. drhundrede”.

I participated in a seminar as well as in a ‘Disputation’ at the Anthropology Depart-
ment on "Diagnosing Burn-Out: The Anthropological Study of a Social Concept in
Sweden". The anthropology department had wanted me to give a presentation on
Greenland, but did not manage to find time for it.
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I also participated in an informal meeting of primarily female doctoral students at
Rittssociologi, mainly as an observer. Most time was spent on discussing issues of fi-
nancing research projects and doctoral work. One of the other topics of discussion
were “strategic birth giving” — how to be able to combine research work with possi-
bilities of family life and children at a period in life, where their financial situation
was relatively secure.

I had several lunch meetings with colleagues at the Department of Rittssociologi
as well as informal meetings with colleagues and doctoral students at the Institute of
Sociology.

The main tasks during my stay have been the meetings with doctoral students and
reading of their material beforehand. The material presented was in most cases rela-
tively limited (about 10 pages) and only in a few cases more (between 15-40 pages in
5 cases).

I had 14 meetings with doctoral students, 5 men and 9 women from all depart-
ments. Most of them however from sociology — 2 men and 3 women — and from
Rittssociologi — 2 men and 3 women (one of them twice). I had two meetings with
female doctoral candidates from Media and one meeting with a male guest researcher
at the Anthropology department.

The meetings lasted from 1Y% - 2 hours. Apart from one the doctoral students ap-
proached me themselves, quite a few of them already at the initial reception on Dec.
4. I had few informal meetings with students. Most of them seemed relatively com-
fortable about setting up meetings either personally or by e-mail.

Meetings with doctoral students

Some of the first doctoral students who approached me were men, but generally, I
had meetings and conversations with a larger number of women.

Generally [ tried to listen to what the students had to tell, and I tried early on to
contextualize their work. The meetings were thus influenced by at which stage they
were in the ‘doctoral career’.

Some of the doctoral students had recently started their projects or were applying
for financing for future projects. These meetings dealt with the motivations and
backgrounds of the students for choosing their research topics. I tried to make them
reflect upon this and often also sought to convince them of the relevance of their
former professional and/or personal experience in relation to their topic. The meet-
ings mainly focused on inspiring and stimulating their ideas and orientations.

Another group of doctoral students were relatively close to the finalization of their
thesis. Here the focus was more upon logistics — how to structure time and material
in order to get a realistic idea of how to be able to finish within time — and before the
money runs out. [t was my impression that several of the students had spent surpris-
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ingly few thoughts on how to plan their final months and weeks and how to be able
to reach an acceptable output with the money and time at hand.

The largest group was more or less in the middle of their research and had differ-
ent demands — some had more of a need for professional comments and discussions.
One woman wanted to discuss her experiences in a male dominated research area, as
well as more existential issues of life in academia in a longer time perspective. Anoth-
er already experienced female researcher wanted comments on her project and to dis-
cuss how to find a ‘tone’ in her presentation of diverse material. And one of the wom-
en wanted comments on a chapter, but also had reflections on how to balance pro-
fessional life and future family life.

Reflections and issues

Issues which — somewhat to my surprise — came up several times in the discussions
with one male and several female researchers — were the issue of ‘belonging in
academia’. The experience of being the first academic in the family and not having
any experience with academic life to draw upon was mentioned by several research-
ers. This experience might influence the ability to deal with diffuse demands, to eval-
uate the quality of one’s own work, and perhaps also the ability to deal with the in-
security, which is part of academic life. It may also make it difficult to limit the men-
tal energy invested in academic work. When is enough enough? How to balance and
combine competing demands also from the parental family background with those
of the academic environment. Furthermore this experience may lead to feelings of
alienation in the academic environment which may influence the working process
and perhaps the results of probably both male and female researchers. Female re-
searchers may perhaps have to deal with more competing ambitions and values, mak-
ing them feel a stronger pressure in academia. They may compensate by trying to
work harder, which is not necessarily always a successful strategy as several examples
showed.

Due to the development of academia in general and Scandinavian academia espe-
cially, this is in no way a personal issue, however it seemed that none of the research-
ers had discussed this more explicitly with colleagues at the faculty or other doctoral
students. It seems to me that this might be an issue of relevance also in the “Leaky
Pipe” project.

At the seminar at the Department on Legal Sociology we had a very constructive
discussion about the conditions of the working lives and conditions of researchers in
the 21% century dealing with issues such as trans-national research topics and the ‘un-
limited’ nature of work where the personal and the professional lives are overlapping
(‘det grenseoverskridende og grenselgse arbejde); generational relations, relations of
competition between doctoral students and conflicts in research life; loss of ‘status’
of academic work and ‘truth’ (competing and plural forms of knowledge) and chang-
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ing mentalities of researchers, as well as stress, burn-out, confusion and insecurity.
We spent quite some time discussing how to establish frames for work, rhythms of
work, and limits to work which might ease the ‘career burden’ and even ‘career slav-
ery and protect today’s young researchers from the ‘unlimited’ and often stressful na-
ture of research work. The protective measures developed for industrial work are of
course not necessarily very useful in relation to the conditions of research in an in-
ternet age. Thus there is a need to find and develop useful limitations and adequate
conditions to secure creative research work, which does not lead to stress and burn-
out and is based on continuous overwork. We discussed whether more formalization
and structure was needed, but were not sure about the kind and expressions of ade-
quate formalizations and structures.

The different departments at the Institute of Sociology vary in size. I spent most
of my time with the Department of Sociology with which I have had links during
several years, and with the Institute of sociology, where I had my office.

I observed that the Department of Anthropology seemed to have weekly seminars,
whereas both sociology and legal sociology did not seem to have regular seminars.

Generally it was my impression that the participation of doctoral students in aca-
demic seminars and events both at their own departments and especially at other de-
partments was limited. This may be due to obligations to teach and to assist on
projects with external financing as well as the strong focus on work with the disser-
tations.

It is also my (insecure) impression that there are few formalized moments and
events where research students and researchers meet. Lunches are of course impor-
tant. Coffebreaks in the morning and afternoon are not formalized, but at Sociolo-
gen people seem to meet unofficially at the coffee machine.

Cooperation on courses and projects seem to be other opportunities for working
and talking together and exchanging experiences.

Recommendations

I will support the recommendations of Kathy Charmaz, whose report I have had the
opportunity to read: encourage students to work across fields; suggest informal talks
on importance of background and structuring of time and material; suggest working
together in study groups and dissertation groups; schedule presentations of faculty
(men and women!) on how to balance competing demands and values in life in
academia and in general; have discussions/seminars on how to structure material in
relation to the available resources of time and money.

Dealing with building self-esteem and limiting self-doubt also seems important.
Taking oneself and the life as a researcher less seriously and showing that it is possible
to survive as such might be one way. Maybe we should urge young researchers — as
well as other members of academia — to communicate more and read and write less?
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Personally I have very much enjoyed the possibility to communicate with young
researchers, which this programme allows for. We live in a time of constant evalua-
tions of each others work, very much of which is done through reading of lots of ap-
plications, many dissertations, scientific articles etc. It is a pleasure also to meet re-
searchers in person and to have an opportunity to talk to them and to have the time
to be at their service, to listen to them and communicate, not just to judge and eval-
uate.
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Annick Prieur, Professor, Institut for Sociologi, Socialt Arbejde og Organisation, Aalborg
Universitet, Denmark

"Som en hjelpebil i Tour

de France”

I perioden fra og med 16. til og med 24. oktober (minus den 23. hvor jeg hadde et
mote i Kobenhavn — i alt 6 arbeidsdager) har jeg:

* Deltatt i to fellesmoter, et pa Sociologen og et pA MKV

* Holdt veiledningsmeter med 11 “doktorander” (hvorav 8 kvinner). De fleste
hadde gitt meg noe 4 lese pé forhand.

* Holdt et "interaktivt” Bourdieu-seminar med en hindfull doktorander + noen
andre ansatte, hvor vi diskuterte Bourdieu med utgangspunkt i sporsmaél fra dem

* Hatt samtaler med tre kolleger (Ann-Mari Sellerberg, Malin Akerstrom, Johanna
Esserveldt)

* Deltatt i et seminar med Joan Acker og et selskap for henne hjemme hos Johanna

I det folgende vil jeg formidle noen refleksjoner etter mogtene med doktorander.

Hva besto arbeidet i

P4 tross av god informasjon bdde muntlig og skriftlig var jeg svert usikker pa hva jeg
skulle gjore og hva jeg kunne bidra med da jeg kom. Men jeg tror jeg fant en brukbar
rolle som en slags coach. Mine muligheter var vel omtrent som for en hjelpebil i Tour
de France: Man kan komme med en vannflaske og litt oppmuntring, kanskje repa-
rere en sykkel eller gi rytteren en helt ny en, men trikke pd pedalene skal de gjore
selv. Men med den viktige forskjell at jeg ikke fulgte dem gjennom hele lopet. Jeg
kunne bare gi stotte pi et enkelt punkt. Noen kjorte godt selv og hadde ikke spesielt
bruk for stette pé dette tidspunktet. Men for noen tror jeg nok at det jeg kunne kom-
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me med, kan gjore en forskjell, fordi de var gitt i std i en hard motbakke og behovde
et puff, eller var usikre pa hvilken retning de skulle ta. I et par tilfeller handlet puffet
om 3 fortelle dem at det var et flott arbeid de hadde bak seg, med en spennende em-
piri, og godt opplegg for analysen eller lignende. Sammen kunne vi snakke om hva
som manglet, og bli enige om at det egentlig ikke var s& mye. I de tilfeller som handlet
om retning (og dem var det noen flere av), si handlet det mest om & avgrense pro-
blemstilling, og velge relevant teori eller metode. Hvorvidt mine innspill vil fi noen
betydning i praksis, kan jeg selvfolgelig ikke vite, og det er det uansett for tidlig & si
noe om.

Det l4 en sterk begrensning av mine muligheter i at jeg ble s& kort tid. Min erfaring
med annen veiledning er jo at nir jeg i et mote kommer med et rad, si er det ofte i
neste mote den gode diskusjonen kommer, hvor den som fikk rddet, har kunnet pro-
ve det, se om det kunne brukes til noe, og eventuelt selv spiller inn med noe annet.
Videre 18 det en begrensning i at de fleste ikke ga meg mye 4 lese, hvis noe overhodet.
S& min forstdelse av hva de holdt p& med, skulle forst og fremst bygge pd den munt-
lige fremstilling de ga av dette.

Men i dette at de skulle gi en fremstilling av prosjektene, 13 kanskje ogsa det beste
virkemidlet for mitt arbeid. Det tvang doktorandene til 4 formidle hva som var kjer-
nen i prosjektene deres. S& kunne jeg sparre tilbake: "Betyr dette at du ...?” og de sva-
re "Nei, ikke akkurat det, men ...”. Gjennom dette var det mitt inntrykk at det for
noen oppsto en avklaring av hva de egentlig ville gjore. Nér det virket pd meg som
om dette var en viktig prosess, skyldes det at mange doktorander i mine gyne var
overraskende lite fokuserte i deres prosjekter. De studerte noksa store omrader ofte
uten en serlig klart avgrenset problemstilling og ogsa uten et avgrenset teoretisk per-
spektiv. Jeg kjente igjen en mdte 4 arbeide pa som jeg selv har bruke til flere av mine
tidligere prosjekter, men som jeg tror er vanskeligere 4 bruke i dag enn den var tdli-
gere. Det er i alle fall min opplevelse at jeg tidligere kunne gé ut i et felt med en veldig
bred interesse, men i dag ikke vil vige & gjore det, og slett ikke vil anbefale det, fordi
den enorme informasjonsstrommen gjor at man risikerer & drukne. For si er jo alt
relevant, og sé er det tusenvis av beker og artikler man skulle ha lest ... Og s3 blir an-
dres innspill fort litt truende, fordi de sd lett blir innspill om enda mer som man gjer-
ne skulle ha lest og forholdt seg til.

A komme utenfra kan i den sammenheng gi noen bedre muligheter for 4 innta
denne litt terapeutiske rolle, fordi man da ikke er farlig: Man skal ikke bedemme en,
ikke tilby noen ansettelse eller noe som helst. S jeg kunne fa lov til & se noen tekster,
lytte til usikkerhet, frustrasjon over veileder eller miljo eller hva det nd var. Og jeg
kunne komme med noen litt andre ideer, i kraft av 4 komme fra et annet milje og en
annen fagtradisjon.
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Noen tanker om leaky pipe-problemet

Kanskje kan de erfaringer man gjor pd denne méten ogsd bidra litt til & avklare noen
av drsakene bak leaky-pipe-problemet. Antakelig vet de faste lerere disse tingene godt
selv, men jeg vil allikevel gjerne oppsummere noen problemer jeg synes jeg har kun-
net se:

— Vel har doktorandene her lenger tid enn de har i Danmark, og vel arbeidet s&
godt som alle doktorandene jeg mette kvalitative. Og det er viktig at kvalitative
prosjekter ikke defineres for snevert i utgangspunktet, og ikke tenkes ut fra en hypo-
tetisk-deduktiv modell. Likevel var jeg overrasket over hvor lite vekt det tilsynelaten-
de legges pa avgrensning, fokusering av en problemstilling og fastleggelse av teoretisk
perspeketiv. I alle fall synes jeg flere var kommet overraskende kort med dette, og i fle-
re tilfeller hadde de et betydelig empirisk materiale innsamlet uten at det egentlig var
klart for dem hva problemstillingen i avhandlingen skulle vare. Jeg tror det kunne
gjore skrivearbeidet lettere for mange hvis de litt tidligere i prosessen fikk hjelp til &
fokusere. Som nevnt ovenfor tror jeg faren for & drukne hvis man ikke fokuserer tidlig
er mye storre nd enn for, og dette stiller noen storre krav til veilederrollen i dag, og
jeg er ikke sikker pa at dette er tilstrekkelig innreflektert i lzrerstaben i Lund. Jeg fér
inntrykk av at tanken om at 100 blomster skal blomstre selv, uten for mye gartne-
rinngrep, stdr sterkt fremdeles. Tanken er sympatisk, men kan i praksis lede til en
beinhard “survival of the fittest”. Jeg fortalte kolleger om vire danske rutiner, som
forplikter veilederen til & rapportere om fremdriften i forlopet, og med det ogsé til &
ta initiativ til 4 avbryte et ph.d.-forlep hvis det ikke skjer en tilfredsstillende frem-
drift. Det var tydeligvis utenkelig at noe slikt skulle kunne skje i Lund, og jeg fikk
ogsd vite at fagforeningene kunne forhindre at en doktorand ble stoppet underveis.
Den danske ordning kan synes brutal, men det er ikke nedvendigvis mer humant &
la folk gd i &revis med noe de ikke mestrer. De kan ha det bedre med 4 velge en annen
karriere litt tidligere, og Universitetet kan f brukt sine ressurser bedre.

— Det ser ut til at det er alminnelig 4 ha bide hoved- og bilveileder i det samme
miljo. Jeg vet ikke om det formelt sett kan vaere annerledes i Sverige, men hvis mulig
tror jeg ofte det kan vare en god ide & bruke en biveileder til & 3 noen andre ideer
fra et annet fagmilje.

— En mer praktisk ting er at jeg synes det ma vare pé tide at doktorander kommer
i gang med computerbaserte analysemetoder til kvalitative data. F eks Nvivo (moder-
nisert versjon av Nudist) er nd si brukervennlig at jeg tror de aller fleste vil kunne
spare vesentlige mengder med tid.

— Og en enda mer praktisk ting er at jeg synes det er pd tide doktorandene far
beskjed om at de skal ha noen ordentlige hjemmesider!

Til slutt et par mer generelle ting som jeg har sett andre steder, men ikke vet nok
om Lund til 4 si noe sikkert om hvorvidt er aktuelt her ogsa:

— Miljeget i Lund synes 4 vare noksi atomisert. Mange universitetsmiljoer er det,
hvilket forer med seg at de fleste synes de arbeider mer alene enn de ensker. Man er
objektivt sett i et konkurranseforhold til sine kolleger (som doktorand), og det gir
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selvsagt ikke det beste grunnlag for et fellesskap. Men uten & kunne vise til noen un-
dersekelse av det, tror jeg at der hvor man lykkes i 4 skape et godt sosialt milje, er
ogsé problemet med & fastholde doktorander mindre. Dette skal imidlertid dokto-
randene selv ta grep om hvis det skal gi noe.

— Noe annet, men beslektet, er det som handler om den akademiske kommu-
nikasjonsform. De unge i dag er i hvert fall ikke mindre folsomme enn min generas-
jon var, antakelig mer (jeg kom jo pa universitetet innen belgene etter 70-tallets har-
de debattkultur helt hadde lagt seg, s vi ble nok ganske tykkhudede). I hvert fall har
jeg inntrykk av at den akademiske form hvor skarp kritikk er intendert som en form
for kollegial anerkjennelse virker skremmende p& mange unge i dag. Jeg vet ikke hva
vi kan gjore med dette, for kritisk granskning av egne og andres tekster er helt sentralt
i akademisk kvalitetssikring, og til & fremme faget, sikre dets utvikling. Men & kriti-
sere andre blir ogsa lett en méte 4 framheve seg selv pa, og det er vanskelig & gi kritikk
pa en stottende mite, og spesielt ndr kritikken kommer i en eller annen form for of-
fentlighet (som ved et ph.d.-kurs hvor man legger papers fram) er det noe som kan
bombe en doktorand flere ar tilbake. Seminaret jeg holdt i Lund om Bourdieu inter-
aktivt var ment som et forum hvor man litt &pent skulle kunne stille noen spersmal,
og preve ut noen ting, og jeg forsokte 4 signalere det ved & legge ut pé en litt avslappet
og lett méte. Men det fikk jeg ikke noen positiv respons pd, og jeg opplevde det som
at man her forventet at jeg skulle levere en vare som sd skulle vurderes. Dermed settes
ogsé sporsmélsstillerne i den samme situasjon: De skal ogs levere og vurderes. Det
setter begrensninger pa hva slags spersmél man kan stille, for s vil man jo virke in-
kompetent hvis man sier "jeg forstir egentlig ikke Bourdieus feltbegrep” (man lyder
langt mer kompetent hvis man i stedet kontrasterer feltbegrepet mot Luhmanns
autopoetiske systemer eller lignende ..,.). Jeg vet det jo ikke, men jeg har en mistanke
om at det satt flere under seminaret med spersmal de s ikke viget 4 stille. I alle fall
var det fi doktorander som tok ordet, og spesielt f& kvinner. Jeg synes selv det var en
ubehagelig stemning under seminaret. Det kan godt vare min egen skyld, fordi jeg
burde ha sikret at deltagerne kom med noen forventninger til seminaret som passet
bedre til det innholdet jeg hadde tenkt & gi det. Men det kan hende at min opplevelse
skyldes at den akademiske kommunikasjonskultur ikke er sd god som den kunne ve-
re.

— En siste ting jeg vil nevne i forbindelse med zhe feminine leaky pipe syndrome”,
er noe en nederlandsk kollega gjorde meg oppmerksom pa, nemlig at en del super-
dyktige jenter synes 4 fi problemer nir de gér fra & veere studenter til 4 bli doktoran-
der. Ofte melder det seg en usikkerhet: "Er jeg nd god nok?” Denne har vert toylet
under studieforlgpet, gjennom noksa hyppige tilbakemeldinger i form av eksamener
og andre prover. Som doktorand gir det plutselig virkelig lang tid uten serlig mye
tilbakemelding pd om man nd er god nok. Da han fortalte dette, synes jeg godt jeg
kunne gjenkjenne typen, og forbinde det til et par avbrutte ph.d.-forlep jeg kjenner
til. Men jeg vet ikke hva man kan gjore med dette.
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Til slutt

For meg har dette vart en spennende erfaring, forst og fremst fordi det ga meg an-
ledning til & megte mange hyggelige mennesker som holder pd med spennende ting.
Som regel nér jeg besgker andre miljoer, er besgket enda kortere og med et helt av-
grenset mal. For en sjelden gangs skyld fikk jeg godt tid til & here hva andre hold pa
med. Og det lerte jeg mye av. Videre fikk jeg en rekke erfaringer som jeg tror jeg vil
ha stor nytte av i mitt eget veiledningsarbeid. S& takk for det!
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Catherine Kohler Riessman, Professor, Department of Sociology, Boston College,
MA, USA

'I also talked to them
about my struggles with
writing in my early
career”

I was the last of the series of ’guest professors (consultants) in the EU financed
scheme at Lund University. I served for two weeks in the Sociology Department
during September 2007.

As context, | have lectured and attended conferences in several Nordic countries,
most often in Sweden. From past visits, I learned that Ph.D. students in the social
sciences do not generally receive structured coursework in qualitative methods. Nor
do they necessarily have supervisors who are specialists in the subject area of a
dissertation, or in the particular methods a student might want to employ. In
comparison with higher education programs in the U.S., Swedish students spend a
great deal of time working on their own. Under these circumstances, women
students in particular can delay finishing their degrees due to family pressures in
some cases, and insecurity, isolation, and lack of support in others. Given these
realities (and there are exceptions, of course) I think the idea behind the scheme was
an excellent one: bring in senior women scholars who can consult directly with
students, especially women.

During the first week of my stay, students asked me to lead a seminar on narrative
methods. Seven actually attended (3 were women), I lectured for an hour, and we
then had a lively discussion about different approaches. I passed out a segment of an
interview transcript from my research in women’s health, and we worked with it
analytically as a group. I provided a brief reading list for students who wanted to learn
more about narrative analysis. At the end of the seminar, the group requested a
second meeting focused on working with visual data, which we did during the
second week of my stay. It was fortunate that both seminars were attended only by
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graduate students. If senior faculty had been present, I expect our conversations
would not have been as spirited or as focused on concrete dilemmas all of us face
during fieldwork

I also met with a total of 12 students in individual sessions (9 were women), and
twice with one woman who has been working on her degree in the Sociology
Department for 10 years. I sensed in many students a reluctance to approach a senior
professor, but this lessened during the second week of my stay. Students eventually
consulted me on very different aspects of their projects, from theoretical and
methodological questions to very practical concerns. A number of students in the
Department are working on refugee and immigration issues, using interviews for the
most part for data collection. We talked about the difficulties of conversing across
borders of nationality and race/ethnicity, and religious difference with Muslim
respondents. I introduced several students to photovoice methods — where cameras
are given to participants to photograph aspects of their worlds, and they talk about
the images afterwards with the researcher. The approach has been used productively
in the U.S. with immigrant populations. We also explored the complexities of
transcription practice and ethnographic forms of data gathering. Because most of the
students were familiar with my publications on narrative methods of analysis, we
spent time examining data together and thinking about entry points into the
“stories” produced in their interview conversations. In several situations, I could
connect students with scholars in the U.S. and Britain I know with similar interests.
In other cases, I provided specific behavioural guidance to women students who had
writing blocks. I also talked to them about my struggles with writing in my early
career.

Every student left a consultation session with a list of several readings I selected
that were relevant to their projects (substantively or methodologically). Because I
have a bibliographic file online, I was able to provide detailed citations and in some
cases PDF copies of relevant articles. Informally afterwards, students reported how
helpful particular articles were. In the one instance where I met with a woman
student twice, we had the opportunity to go over an article in detail and link what
the author had done with what the student could do with her data, that is, how to
present her complex findings. She reported afterwards to her supervisor that the
conferences were freeing, she felt less “stuck” and now had a plan for organizing her
data chapters.

It would have been desirable to meet with each student several times, and I highly
recommend such a model for future projects of this kind. Particularly for the women
students who have been in the Department a long time, a second visit allows them
to think about what I have suggested and to come back with a reasoned response and/
or evidence of some action. It can take several visits to develop any degree of trust
and learn I was there to support their work.

Let me conclude by emphasizing how much I gained from the two week residence.
I know the scheme was not designed to be of scholarly benefit to the senior
consultants, but in my case it was. The Ph.D. students in sociology and media
students with whom I worked are doing socially significant work, notably in the area
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of immigration. I have not worked in this area of inquiry, but the problems facing
refugees (especially from the Iraq war) are of great concern to me. I gained insights
about the scars of war and the difficulty of resettlement that I will bring back to my
students and colleagues in the U.S.
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Beverly Skeggs, Professor, Goldsmith Collage, University of London, UK

”In this sense I think I
was just an “enabler’”™

What lucky students, all these people coming in to work with them. I only wish our
UK PG students could have the same experience.

That said it would have been useful to know how to shape the week and what they
had done previously. Also for UK/US Professors it is unusual for a student to be
working on a project that they do not ‘own’ and on which there are severe restric-
tions.

So I began by asking students what they were working on and why. For some it
was because they had been offered money for a particular project and they had very
strict parameters. This led to a difficulty of working with students with no sense of
where they are coming from, ie some were working on funded projects for which
they had little autonomy. With some of these students we worked through how to
generate autonomy and a sense of ‘own’ work within these restrictions.

Intense work with a small self-selecting group seemed to work. They were amazing
for continuing each day, from 10am for seminar, to lunchtime (where they had to
discuss their 5 favourite books/theorists) to their own presentations in the afternoon.
I was impressed by their dedication to the tasks. Each day they prepared material
which they discussed. They positively engaged with each other’s work and offered
helpful support. IN this sense I think I was just an ‘enabler’, encouraging students to
support each other whilst sharpening their perspectives.

One of the tasks they really worked hard and an enjoyed was the ‘intellectual bio-
graphies’: to chart their journeys through different conceptual and theoretical appa-
ratus. They seemed to find it useful as a way of understanding how and why they
were working on the issues. It enabled them to clarify their positions on a range of
issues.

Also, did some one to one seminars on people’s chapters, outlines. This was the
most difficult aspect of the week: to provide advice that may be in contradiction to
SUpErvisors.
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Vion Ware, Professor, research fellow in culture and citizenship at the Open University,
UK

I felt a sense of
disciplinary boundaries
setting limits”

The expressed aim of the Leaky Pipe project is to invite senior women academics
from outside the institution to act as ‘mentor-advisors’ to doctoral students across
four departments in the university. Although I was only visiting for ten days or so, I
found the benefits of the experience to be more of a two-way process. Through talk-
ing to the students and hearing about their research I learned about social processes
and identities in Sweden and beyond. I also had a chance to share with colleagues
some of the problems and difficulties in balancing teaching and research which is im-
portant for reasons that I will explain below. All things considered this was an ex-
tremely positive experience, and my suggestions for improving the project are in-
tended only to enhance the potential outcomes.

Setting up appointments

During my time at Lund I worked individually with eight doctoral students, of
whom seven were from Sociology, and one from Media and Communications. The
students all approached me after our initial meeting at the reception soon after I ar-
rived, and I was able to make appointments that were mutually convenient. Some
were encouraged to see me by their supervisors, and others responded to my remarks
about my interests and my background at the reception. I did not experience any ret-
icence on the part of students, and most of them seemed to be clear about what sort
of help or guidance they required. Most people I spoke to were very affirmative about
the project, and appreciative of visitors from outside. If I had stayed longer I would
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have undoubtedly met more individual students as a result of the workshop(s) and
perhaps met more students outside sociology where I was based.

Subject areas

I found that my background in urban studies was perhaps the most useful resource
since a number of the projects entail the study of different aspects of the city — wheth-
er Kampala, Shanghai or Malmo. Although these projects were all quite different in
scope and approach I felt they all lacked guidance in material on the postcolonial city
and it was exciting to think this through in relation to particular questions, whether
local, transnational and global.

It was in these projects that I felt a sense of disciplinary boundaries setting limits
to the theoretical questions being asked. In one or two cases there was a definite war-
iness about sociologists straying too far into Geography, Cultural Studies, or Social
Anthropology but I know too little about the status of inter, or multi-disciplinary
scholarship in Sweden to comment on this. Urban studies has long been a field that
invites a cross-pollination of disciplinary approaches from planning to literature to
psychology, and in my own experience it is exciting to bring doctoral students togeth-
er when they share some common issues and questions. If I had had more time, or
perhaps had a chance beforehand to see what kinds of topics they were working on,
I would have run a workshop on doing research in or on the city.

My other area of specialism — race, whiteness, gender, multiculturalism and na-
tional identity — was useful in talking about these research topics as well. Only one
student came to see me to explore these issues in relation to her project, and since she
was at an advanced stage of writing, we discussed the shaping of her overall argument
as much as the component parts. Another student wanted to discuss the absence of
‘race’ or ethnicity in her research findings, something that she had identified to be
significant and worthy of analysis. Since the literature on whiteness has emerged
from a predominantly Anglo-American analysis of racism it was interesting to ex-
plore how to develop this in the context of Swedish culture and identity, and to an-
ticipate the development of a more local analysis with a new generation of scholars.

The broad topic of the workshop that I held later in the week was actually sug-
gested by a colleague. Although I was invited to organise one on a subject of my
choice, I had scant idea what my predecessors had done, nor what might be useful to
the students. It was a wonderful opportunity to bring people together, and the ad-
ministrative issues, such as timing, room, publicity and communication, worked re-
ally smoothly. The topic suggested, researching and writing about whiteness, brought
together students from sociology and social anthropology, male and female, and at
different doctoral and post-doctoral levels. In my view it created a valuable opportu-
nity to share different approaches to ethnographic methods as well as theoretical is-
sues such as racialisation, globalisation, diaspora.
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It was also a colleague who organised a seminar on a paper I had circulated earlier
as an example of my work. The paper - ‘Info-war and the Politics of Feminist Curi-
osity’ - had been originally written in the USA, and edited when I was living in the
UK. This attracted about 15 participants, most of whom were studying gender in
some form, and consisted mainly of discussion about the topics raised in the paper
rather than a recital of the paper itself. There was a good level of participation and,
for me, an interesting discussion of the domestic effects of the war in Iraq within a
country that did not support the occupation forces.

Conclusion

Interestingly, the question of women and academic careers did not come up in our
discussion. I felt I was not so much a mentor as an academic adviser who offered doc-
toral students a chance to talk about their work in order to clarify some problematic
areas. This is a valuable aspect of the project in itself, although with hindsight I might
have been more proactive if I had known the range of research topics beforehand.

Because of the brief length of my stay it was not possible to develop any conver-
sation on careers or post-doctoral work. But I was party to a number of discussions
about the difficulty of getting research funds in Sweden, partly because an important
deadline for applications fell in the middle of my stay there. As in the UK, there is a
strong sense among senior academics that a career in higher education is less reward-
ing than it used to be. The number of teaching hours has increased and the availabil-
ity of research funds has shrunk, so that the students are not necessarily encouraged
by the morale of their teachers. However, the support given to this project by female
professors indicates a high level of commitment to training a new generation of
women academics.

On the other hand, I met several students who were convinced of the value of their
own work and who were eager to proceed with their research in order to publish the
results and move on. I hope that my conversations were useful as I certainly learned
from their research and was happy to encourage them to be as passionate as possible
about their projects.

Recommendations

My main recommendation is that this project should have its own website so that
successive visitors can see what has been done, and build on their interventions. The
aims of the project could be spelled out and students could post their comments on
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what they have gained, or hope to gain, from having visitors offering workshops on
specific issues. Providing more information about the way the system works might
well draw in more students from across the four departments, and create new con-
versations or working groups among students who are presently isolated by the na-
ture of doctoral study.
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Karin Widerberg, Professor, Institutt for sosiologi og samfunnsgeografi, Oslo universitet,
Norge

] learnt a lot from what

they had to say”

Before my visit I had — on request — sent my CV (list of publication, research interests
and research areas) and I was already in Oslo contacted both by PhD students and
professors announcing their interest in meetings, lectures and supervision.

My activities in Lund consisted of ;

* a presentation of my research profile and research interests at a social gathering (a
tradition in this project)

* two workshops for PhD students. One in "Dissertation writing” and one in
"Developing qualitative methods”. Both in Swedish.

* individual supervision of PhD students (in all 10-15)
* meetings with different research milieus (3 such visits and presentations)

* meetings (for lunch, coffee, dinner and so forth) with the faculty staff of the
department

Evaluation; Based on the contacts I had prior to my visit to Lund — and what Ann-
Mari Sellerberg could tell me from the experiences of the previous guest professors,
I decided to try to gather the PhD students collectively. Since their situation and is-
sues are similar they could benefit from each other and they did not have to take the
demanding step to contact me individually. And last but not the least, I would save
time and energy to supervise the students collectively which is something I also be-
lieve to be quite fruitful (you learn more!) for both parties. I accordingly announced
the two workshops mentioned above, already on my first day, at the gathering where
I presented myself. Information of these two workshops was also sent out over net
and via mail. The two workshops were given on my second week and about 15-20
students attended both of them, the majority attended both workshops. In these
workshops the students were activated and a whole lot of issues were raised. The stu-
dents expressed that they found it fruitful to hear that they were struggling with sim-
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ilar issues and that they could benefit from each others solutions. They also said that
such occasions were otherwise rare. Myself, I found the atmosphere quite good —
people were open about themselves and to the others. I also learnt a lot from what
they had to say.

After the workshops, I was approached by several students who wanted to have
individual supervision as well, which I unfortunately could not grant them since it
was at the end of my stay and I was already fully booked up with supervision appoint-
ment already scheduled. If I had announced the workshops beforehand and given
them on my first week, this problem would not have occurred.

My conclusion is anyway that workshops of different kinds could be recommend-
ed for the guest professors to come.

As to the individual supervisions, these were mainly scheduled in the second week.
I asked them to give me something they wanted to have comments on before our
meeting. This implied I had to read quite a lot in a short time. Although it was in-
teresting for me to see what they were working with and how they approach their
themes, it was of course limited how much I could offer not knowing neither the per-
son nor her project at any depth. They did however express gratitude for the com-
ments given. And I have had email contact with a couple of them after my return to
Oslo, suggesting literature, persons to contact and so forth. Myself I found such an
amount of individual supervision in such a short period (a week) rather exhausting.
While the workshops gave me energy and I felt I could really make use of myself and
also learn a lot, the individual supervision drained my energy. Maybe also because I
supervise a whole bunch back home as well...

The meetings with milieus in their own surroundings were quite fruitful for both
parties. Mutual presentations resulted in different arrangements, decisions and dates
for supervisions were for examples made there and then. To me it gave me chance to
see the surroundings of other departments than the sociology department where I
had my office.

As to the faculty staff of the department, several contacted me but I also knocked
on doors, saying hallo and presenting myself. I had several lunches, dinners and cof-
fee meeting were we talked about research issues.

To me this was quite full-filling and I believe that if the staff do the same to the
other guest professors as well, it must be most vitalizing for the department.

Practicalities, finally. Everything- office, technical facilities and housing — was just
perfect. And Ann-Mari Sellerberg with her genuine generosity, interest and compe-
tence made the stay run really smooth for both me and the students. Without her
efforts such a demanding program with so many guest professors visiting for such
short periods, would easily end up as alienating chaos. My only negative comment
would be that it is to demanding of the students who are under a pressure to make
use of all the guest professors. It might be a bit to much to ask of them. Maybe fewer
guest researchers or making it clear that they do not have to approach all of them!
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Susan Wright, Professor, Learning Lab Denmark, Organisering, viden og lering,
Danmarks Pedagogiske Universitetsskole, Denmark

Women in Academia:

Women’s Career Paths in the Social Sciences, in
the context of Lund University and Swedish
Higher Education

Introduction

The Leaky Pipe project, funded by the European Union, invited visiting professors
to Lund University to meet with and support their PhD students in the social scienc-
es, and especially to try and discover why women PhD students are leaking out of the
pipeline of an academic career.

The Leaky Pipe project involved the four units of media and communication, the
sociology of law, sociology and anthropology (the latter two form the Department of
Sociology).! This piece of work on “Women’s career paths in academia’ concerned
mainly staff and PhD students from sociology, with some participation from anthro-
pology.

Sociology at Lund University has an equal distribution of men and women staff.
Many students and academics remarked that people refer to this numerical equality
by saying that the sociology unit is ‘women-dominated’. In contrast, the students and
staff I spoke with still experienced it as male dominated. During my visit in February
2007, I offered to convene a series of workshops on “Women in Academia’ in which
participants tried to work out what was happening.*

1 Each of these disciplines is referred to as a unit or academic unit in this report, and the word de-
partment is reserved for references to the situation before 1** January 2006 when all four units were
in the same department, or to the current department which covers sociology and anthropology.

2 I visited Lund University on 1 February, 12-22 February and 26-29 March 2007 and conducted
the following activities:

e Women in Academia at Lund/Swedish Universities — Participatory research through 3 work-
shops with staff and students, further interviews and a search for previous research

12 tutorials with students of 1-2 hours each

* 2 workshops on writing and editing abstracts and journal articles (4 hours per workshop, total
of 18 students from four academic units)
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Method

Three workshops on women in academia were held on 12, 19" and 26™ February
2007 for any students or staff who were interested. Most participants came from so-
ciology, with a small presence from social anthropology, so we focused mainly on the
sociology unit. The aims were to pool our existing knowledge and make inquiries
into what was happening in the sociology unit, in Lund University and more widely
in Swedish higher education. Was the pipe indeed leaking? At what points? Could
we identify reasons? Were there any positive signs of change?

At the first workshop participants established what existing knowledge was avail-
able, in published form, from their own research, or from personal experience. Six
participants offered to make short (15 minute) presentations for discussion at the
second and third workshops. Helena Ledje and Terese Anving gathered statistical in-
formation on the sex distribution at different stages of the academic career in sociol-
ogy at Lund University and in Swedish higher education. Malin Espersson investi-
gated whether women PhD students took disproportionately high amounts of sick
leave at Lund. Ann-Mari Sellerberg researched the effects of a national reform which
was intended to increase the number of women professors. Anett Schenk produced
statistics to show the potential for women offered by the expansion of the higher ed-
ucation sector. This statistical information revealed moments of leakage, points of
blockage, and the opening of new pipe-ways for women in academia.

The statistics gave information on sex, but we were also interested in gender. We
sought to understand aspects of the organisational environment that promoted cer-
tain kinds of gender identities over others, to the detriment of not just some forms
of femininity but also of some forms of masculinity. The sociology department had
been well researched in the past. A report on gender in the department (Bosseldal and
Esseveld 1998) had made a number of recommendations and several other staff
members had undertaken major research projects on gender and higher education.
Helena Ledje read and summarised much of this Swedish literature.> We also drew
on the experiences of students themselves to suggest improvements. Here Terese An-
ving, Marie Nilsen and Anett Schenk added important dimensions because they had
experience of studying at other universities and in other countries. Finally, Sue
Wright, as a visiting professor on the Leaky pipe project, raised some issues about
PhD students at Lund, that she had noticed from her outsider’s perspective or that
students had recurrently mentioned in tutorials. As we identified points from these
different sources, they were written on cards and stuck to the walls of the seminar
room. Over the three sessions, we created wall charts of knowledge from previous re-
search, the results of our research, remaining gaps in our knowledge, and practical
suggestions for improvements. In the last session, we ‘read the walls’ to summarise
our discussion (See illustrations).?

3 Many thanks to Helena Ledje for making major contributions to our information base and for sug-
gesting and orchestrating the method of developing wall charts.
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From the start, it was hoped that the results of these workshops would be taken
up by a project to improve the work environment in the sociology department,
which was to commence shortly. In order to give the person appointed to that project
a base from which to begin, it was agreed that the workshops would result in a report,
summarising the existing literature, our research, and our recommendations for ac-
tion. Whereas the 1998 study had generated considerable attention at the time, its
recommendations had been largely ignored and the conditions it described had
broadly continued to the present. The hope this time is that the work environment
project, with the continuing support of the workshop participants, would be able to
make a difference.

Undergraduate and master’s level sociology at Lund

Odur study of the academic career path started at undergraduate level. It is known that
in the first term women constitute 70% of the sociology students. It is also known
that the percentage of women sociology students declines in the later courses but pre-
cise numbers are not available and the reasons for the attrition of women students
are unknown.

Recommendation: The sociology unit should assemble statistics on the sex of stu-
dents taking its basic level and master’s level courses, identify the points where
numbers of women students decline, and try and establish the reasons.

Only 30% of the students starting the course are male, yet a much larger proportion
of them complete a master’s in sociology and go on to a PhD compared to the women
students. Why is the retention rate so high for men and the attrition rate to high for
women? A small survey conducted in sociology at Lund by Bosseldal and Esseveld
(1998) identified that the best marks were obtained by men students with a male su-
pevisor and the worst by women students with a male supervisor. They suggested
that there is more of a supportive environment among male students and staff, so
that male students receive more encouragement and may also more easily gain exten-
sions to deadlines so they have more time to write. They also noticed that male stu-
dents choose topics for their assignments which are more theoretical and main-
stream, whereas women choose quirky or ’odd’ topics which are less easy to translate
into the knowledge traditions of the department. Finally and concretely, male stu-
dents get higher marks than women for their written work.

Recommendation: Revisit Bosseldal and Esseveld (1998) and investigate and rem-
edy the inqualities they identified at undergraduate and master’s level.

4 Issues were colour coded: affecting women — pink, affecting men — blue, affecting both sexes —
green. Headings were in red and sources in yellow.
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Figure 1: Research results assembled on the wall of the seminar room.
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Figure 2: Knowledge gaps and solutions round the other walls of the seminar room.

One student provided a comparison between her experience as a master’s student at
another university and as a PhD student at Lund university to point to two impor-
tant weaknesses in the social environment. First, at the other university there was a
welcome week in which academic staff held a range of activities. Through these ac-
tivities, students began to know the academics as people, and the students made so-
cial contacts with each other. Student networks formed that sustained themselves
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throughout the programme. In sociology at Lund, there were no equivalent groups
or networks among the students. Second, at Lund the majority of students do not
follow a programme; they go from one six month course to another and meet a new
set of students and a new lecturer each time. That makes it hard to form student
groups with continuous contact. The short-term contact between students and aca-
demic staff also makes it difficult for a student to build up a relationship with a lec-
turer who believes in you. Some of the men seem not to experience these two prob-
lems, maybe because, as an easily identifiable minority among the sociology students,
they find each other and are noticed by staff. Students also warned that when student
networking is not the norm, there is a danger that those who do form groups are
viewed as creating cliques. To avoid networking becoming divisive, it is important
for social networking to become part of the generalised ‘culture’ of the unit.

Sue Wright added that UK research on first year students’ learning environments
identified that the most important factor preventing ‘drop-out’ was the creation of
informal social contacts and more formal study groups among students, through
which they could discuss lectures, literature, essays and how they related the course
to their lives. One student emphasised that student networks are also important in
supporting students to make the transition from master’s to PhD.

Recommendation: Explore the reasons for the low transition rate from master’s to
PhD among women as compared to men in sociology at Lund.

Recommendation: Use students who have experience of other universities where
there is a culture of student networking and mutual critical encouragement to see
how to develop similar informal structures at undergraduate, masters and PhD lev-
els at Lund. (Some precise suggestions at PhD level are further developed below).

PhDs in Sociology at Lund

Table 1 shows that in Autumn 2005 there were slightly more women PhD students
than men (53% women as against 47% men). Roughly half of the PhD students (27
people, 49%) had no funding, of whom 56% were women and 44% were men. This
situation arose because before 1998, students could enrol for a PhD without fund-
ing. At that time there was a very large number of registered and self-funding stu-
dents, and intense competition for a relatively small number of funded PhD posi-
tions. Since 1998° all students have to have a position with four years' funding for
their salary and research in order to register for a PhD. There is still a population of
unfunded students who registered before 1998 and, in addition, there are some stu-
dents whose funding has run out. These students receive tuition and can participate

5  Forskarutbildningsreformen that came into effect 1 April 1998.
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in seminars but they feel they are not fully included in their units because they do
not have an office or the possibility of a day-to-day presence or involvement in affairs.

It is not possible to see any trends in the distribution by sex of unfunded PhDs
because the sociology unit has not assembled the statistics which would show how

many PhD students lacked funding before the 1998 reform.

Table 1. Categories of registered PhD students by sex

Spring 1996 Autumn | 2005
Category No. Women | Men No. Women Men
Total ? ? ? 55 53% (29) | 47% (26)
With funding 48 44% 56% 28 50% (14) | 50% (14)
Without funding ? ? ? 27 56% (15) | 44% (12)
Of those with funding:
Internal funding 26 31% (8) | 69%(18) | 12 25% (3) 75% (9)
External funding 6 50% (3) | 50% (3) | 16 69% (11) | 31% (5)
Adjunct 2 50% (1) | 50% (1) | O
Amanuenses 14 64% (9) | 36% (5) | O

Sources: For 1996 Bosseldal and Esseveld (1998) and for 2005 Helena Ledje from departmental records

Table 1 also shows that, of the half of the PhD students who were funded in 2005,
exactly half were women. But there are two kinds of funding, and here there is a strik-
ing difference between women and men. Twelve students had ‘internal funding.
That is, the state allocates funding to the department, which then selects the PhD
students. Of these ‘internally funded’ PhDs, only a quarter were women in the soci-
ology unit. In contrast, PhDs supported by ‘external funding’ were disproportionate-
ly (69%) held by women. This is where a member of staff contracts with a sponsoring
organisation to undertake a specific piece of research.

In Spring 1996, men also had the lion’s share (69%) of the internal funding, so
that has not changed, but then men had half of the externally funded PhDs, whereas
that kind of PhD has been feminised.

Theory versus projects

Both students and staff referred to ‘internal’ as against ‘project’ PhDs and regretted
that many, informally, attributed a much higher status to the former. As it is mainly
women academics who raise the project funding, and mainly women students who
fill the ‘project’ PhD positions, they were actively contesting this status differential
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between ‘internal’ and ‘project’ PhDs. Yet there were some material and academic is-
sues that needed examining if this dichotomy is to be overcome.

The main issue raised by PhD students was that with ‘internal’ funding, the stu-
dents set their own research agenda. This meant they could build on interests, and
especially theoretical issues, raised in their master’s dissertation. There is a counter ar-
gument that ‘internal’ PhDs lack the funding that ‘project’ PhDs have for empirical
work, so they have little option than to do desk-bound research. For whatever reason,
‘internal’ was associated with ‘theoretical’ in the discourse of both students and staff.
In a sociology unit that is (or was) known in Sweden for its theoretical strength, stu-
dents felt that the allocation of ‘internal’ PhD positions prioritised opportunities for
any eventual academic positions.®

In a project-funded PhD, the topic, and sometimes the method, is predetermined
in the contract between the academic staff member and the funding organisation.
There are two main features which seem to be the basis for attributing a lower status
to this kind of PhD. First, a project often has an empirical focus to satisfy the funder,
and some students felt they did not have sufficient possibility to develop the theoret-
ical aspects of their material. Second, however good the relationship between the stu-
dent and the project leader (who is also often the supervisor), students pointed out
that they had to fit their research interests into a frame not of their own devising. This
often means they have to put their own research interests and the theoretical devel-
opment of their master’s thesis on ‘hold’. Instead, they have to try and understand
the expectations of the funder as well as the supervisor, and get inside the implicit as
well as explicit framing of the project, before they can develop their own distinctive
contribution. This experience is a rare and major asset for future project-based re-
search work inside or outside the academy, but it is a far cry from an image of aca-
demic research based on theoretical and methodological autonomy, which is repro-
duced in the ‘internal’ PhDs.

It seems that ‘project’ PhDs have some distinct advantages over ‘internal’ PhDs,
especially when it comes to employment. Students generate contacts and experience
through their project which can often lead to a job afterwards, whereas ‘internal’
PhD students lack these opportunities for employment outside academia. If women
are seeing that there are very few academic jobs, and are counting themselves out of
the academic labour market right from the start, then the networks and experience
of a ‘project’ PhD can offer an excellent route into other labour markets. On the oth-
er hand, men with an ‘internal’ PhD were thought to ‘hang on’ by doing ‘loose hours’
teaching and short term administrative tasks in the university until an academic job
came up. One example of a woman trying to help other women ‘hang on’ by net-

6 It seems that the sociology unit has in the past ranked the top applicants and then allocated ‘inter-
nal’ funding to those who did not already have another source of funding. As many of the good
women candidates had been enterprising and had already obtained project funding, they did not
get the prized ‘internal’ PhD positions and the internal PhD funding went predominantly to men.
This mode of allocation may be best for the sociology unit, as it maximises the number of PhD stu-
dents, but it is not necessarily fair to the students, and inadvertently it has had the effect of reinfor-
cing the gender division between the two kinds of PhDs.
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working them into loose hours teaching in university colleges indicated that men
might be given preference in this work.

Recommendation: The employment pattern of graduates needs further explora-
tion. How many academic jobs have women and men with a doctorate in sociology
from Lund gained in recent years? Do women/project based PhDs have the same
opportunities as ‘internal’ PhDs to ‘hang on’ (e.g. through casual teaching con-
tracts) and build up credentials for an academic career? Or, do women see the lack
of academic jobs as too big a block in the pipe to even aspire to overcome? Are
women being realistic in seeking work in other job markets and are men/theorists
disadvantaged and forced to seek academic employment as a default position?

Recommendation: Both kinds of PhDs need to offer students opportunities for
employment inside and outside academia. ‘Project’ PhDs should be assured the
time and possibility to develop the theoretical potential of the research, and ensure
the student the chance of employment in academia. ‘Internal’ PhDs should include
opportunities to gain the wider contacts and experience needed for employment
outside the academy.

Staff that I talked to echoed this discourse about theory and projects from their own
point of view. One common refrain was that male colleagues tend to teach and do
theory, while female colleagues bring in project funding and keep sociology finan-
cially afloat. But there was another twist. One male colleague said that, from his ex-
perience, it was almost impossible to get funding from the funding councils for work
on sociological theory, or even for empirical work that would raise critical questions
about Swedish society. In his view, future funding was almost entirely for instrumen-
tal (uncritical) empirical studies. He felt that no-one in the department wanted that.

If this view is widely held in the department, it would seem that staff should ex-
plore this situation collectively to:

1. Work out a funding strategy for the department to ensure a balance and connec-
tion between empirical and theoretical work for both staff and PhD students.
(Maybe ask the research council to match-fund externally funded projects aro-
und a theme, so as to optimise the empirical work and develop its theoretical
implications?)

2. Ensure that project based PhD project funding includes sufficient time for the
student not only to generate new empirical knowledge but also to advance the
theoretical understanding of the field, so that all funding types for PhDs equip
students equally for the academic labour market.

3. Revisit and rethink one of the basic questions of the social sciences - the dynamic
between empirical and theoretical knowledge creation - within the current and
likely future conditions for academic work. The absence of a critical sociological
approach to this core disciplinary issue leaves policy makers using shaky ‘models’
for making academic work ‘relevant’, e.g. the Triple Helix, Mode 1 and Mode 2
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Knowledge, or unspecified measures of ‘excellence’. This sociological thinking on
the dynamic between empirical and theoretical knowledge creation is needed not
only for the survival of individual academic disciplines but more widely for the
development of grounds on which to argue for the future of a social science
which is relevant and critical, empirical and theoretical.

Recommendation: Staff and PhD students in sociology should engage in a rethink-
ing of the dynamic between empirical and theoretical knowledge creation in the
social sciences, within the current context of academic work. This is, first, in order
to develop a funding strategy for the department’s development of research that is
relevant, critical, empirical and theoretical. Second, this is to ensure that all types
of PhDs both generate new empirical knowledge and advance the theoretical un-
derstanding of the field, so that all students are equipped equally for the academic
labour market.

Sick leave among women PhD students in the social
sciences (information supplied by Malin Espersson)

Table 2. Sick leave, 60 days or over, in 2005

PhD Students Academic Staff

Women Men Women Men
Social Science Faculty 10.32% 1.24% 4.20% 1.10%
Lund University 4.22% 1.54% 2.70% 1.31%

Source: Lunds Universitet Personalenheten

Both students and staff were concerned that women PhD students may be ‘leaking’
out of university and thence losing their chance of an academic career, through long
term sick leave. Malin Espersson presented figures (Table 2) which showed that in
the Social Science faculty, the percentage of women PhD students on long term sick
leave in 2005 was a staggering 10.32%. This was over double the percentage of wom-
en PhD students on sick leave at Lund University as a whole, and nearly 9 times high-
er than the percentage of male PhD students on sick leave in the Social Science fac-
ulty (Table 2). The percentage of women PhD students on sick leave in the faculties
of Social Science (10.32%) and Humanities (9.94%) was far higher than in other fac-
ulties (e.g. 3.06% in natural sciences). The high rates pertained to PhD students in
particular: the percentage of academic staff on sick leave in the social sciences was
similar to several other faculties.
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Further data showed that this very high percentage of women PhD students in So-
cial Sciences on sick leave has been continuous from 2003 (10% women as against
1% men) to 2006 (10% women as against 2 % men). We were at a loss to find a rea-
son that would explain the high figures in social science. Any general explanation —
that women have more caring responsibilities than men, do a much larger share of
the housework, and take 83% of maternity leave — would apply to women in all fac-
ulties. There clearly is a problem that needs further investigation.

Recommendation: Further investigation is needed into the reasons for high levels
of sick leave among women PhD students in the social sciences. As it is very im-
portant not to personalise and stigmatise students on sick leave, we recommend a
historical study that would generate a population large enough to be anonymous.

Environment of critical encouragement

Participants raised the question, whether there is such a high rate of sick leave and
drop out among women students because of lack of social networks? Here Sue
Wright supplied some observations arising from her tutorials with 12 PhD students.
A majority of students wished to talk about issues they did not know how to deal
with. These were described as ethical, political or methodological, but regardless of
label, concerned ‘studying up’. Instead of the social sciences’ usual studies of people
weaker than themselves, these students were making ethnographic analyses of elites,
powerful organisations or systems of government. This is at the cutting edge of the
social sciences, so no wonder they felt they had problems in working out how much
they should respond to informants” attempts to steer or control their studies, how to
deal with gaps in information due to government officials’ blocking access, or ethno-
graphic material which showed disparities between what people said about them-
selves or their organisation, and how they actually acted. On all these issues, Sue
Wright could give examples from her own or others’ work to help the student think
with, but it was more important to ask questions and hear what the students them-
selves were trying to get at in their study, and how they felt they should deal with it.
Many used phrases such as, ‘I know I should not say this, but I really think...” or ‘I
can't do this, but what I really want to do is....” They knew how they wanted to de-
velop their analysis but were limiting themselves because of what they felt were their
discipline’s conventions. Most important, many said that they had not had an oppor-
tunity to talk like this before. Without any criticism of their supervisors, they ex-
plained that they initiate a supervision by sending a draft text for discussion. But they
did not know how to write about these issues, so they had not discussed them in
depth with their supervisor. They needed a good listening to! It was also striking that
not many of them talked to each other about these issues, which were core to their
studies, but which they did not know how to deal with. One effect was that, in writ-
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ing their thesis, they were skirting round the political or ethical issue that lay at its
core: they were holding back from achieving the full potential of their research. An-
other effect was that some of these students were lacking confidence in their analysis,
just at the time when the next generation of social scientists needs courage to make
bold analyses of political changes, both to protect research freedom and demonstrate
its importance for society.

Students asked me to hold workshops on writing and editing in groups, following
the pattern of a PhD course I held in Denmark. I held two workshops on writing and
editing, focusing first on abstracts and then on journal articles. In both sessions,
groups of 3-4 students read each other’s work and helped to edit it. The technical is-
sues about what an abstract or an article should look like, was the easy part. The stu-
dents found they had to learn a lot about the writer’s research aims, motivation and
methods. They clearly gained a great deal from listening to each other and discussing
the aspects of their studies that they did not now how to deal with. They also had to
think carefully about how to work with colleagues so as to criticise through encour-
agement. The aim was to build up each other’s confidence, not put anyone down. We
discussed the negative effects of phrases like ‘not theoretical enough’ or ‘argument
needs further development’. We took an ‘academic literacies’ approach (Lea and
Street 1998) which sees the student as needing to unpack the seemingly transparent,
but highly obfuscating language of academic comment and analyse the politics and
structures of academic work as part of the process of learning how to write.

Four writing groups have grown out of these workshops. Each is making its own
arrangements but they meet approximately every month and take it in turns to dis-
cuss a student’s work. Some of the members of these groups have the skills to be able
to spread this practice more widely among students in the department. Such writing
groups could be a way of creating the support networks among students that they
said they missed (above).

I also discussed with staff the idea of organising a weekly or fortnightly PhD stu-
dent workshop, along the lines I have experienced in UK universities, where the staff
member is just the facilitator. The aim would be for students to get to know each oth-
ers’ work, and to organise their own programme of activities, focusing on whatever
issues face them at the time. Some students might be concerned with designing their
fieldwork, others with a theoretical issue in literature, still others might have just
completed their fieldwork and be unsure how to turn their material into chapters,
and some might be tussling with finding the ‘red thread’ running through their the-
sis. It is the responsibility of students themselves to organise the workshop sessions
so as to engage their colleagues in discussion of the issue they are struggling with. The
role of the facilitator is to ensure students maintain a respectful and encouraging tone
towards each other, and to field any queries on which students may seek their advice.
In the UK, such workshops have built very strong student communities which ben-
efit from learning about each other’s very different research topics, and encourage
each other in a shared commitment to make advances in their discipline.

Students also asked for much more transparent and written guidance to help them
when they first took on teaching tasks in the department, e.g. what is expected in
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terms of seminars; how to mark papers. This is another area where students are ex-
pected to understand inexplicit expectations and obscure language and feel they can-
not ask without danger of looking stupid.

Recommendation: The department should support the development of a stronger
community of PhD students by encouraging students to organise their own writ-
ing groups and by facilitating a weekly graduate workshop.

Recommendation: The department should provide new PhD students with writ-
ten guidance and clear guidance when they start teaching and similar tasks.

Academic positions at Lund

Opverall 55% of staff in the sociology unit are women, but the breakdown between
categories of staff presents a very strange picture (Table 3). Only 33% of lecturers are
women, which is a slight advance on 1996 where 25% of lecturers were women.
However, in 2005, 70% of the docents were women in contrast to 33% in 1996. One
possible explanation is that several male docents had left to take chairs elsewhere,
whereas more women stayed and waited for promotion within Lund. At professor
level, 50% were women in both 1996 and 2005, although the number of professors
has increased from 4 to 10 in that period. In 2005 slightly more of the women had
advertised chairs (which are more prestigious) and more of the men had a professor-
ship as a personal promotion. This distinction between advertised chairs and person-
al promotion arises from the professor reform which was not funded by the govern-
ment, so many new professors have been promoted without a rise in salary or a
change in their working conditions.
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Table 3. Lund University Sociology Unit — sex distribution within each academic position

Table prepared by Helena Ledje

Spring 1996 Autumn 2005

Permanent No. | Women | Men Permanent No. | Women | Men

Total 24 | 33% (8) | 67%(16) | Total 33 55% (18) | 45%(15)

Full professor 4 [50% (2) |50% (2) | Full professor 10 | 50% (5) | 50% (5)
Advertised Chair 5|60% (3) | 40% (2)
Personal Chair 5140% (2) | 60% (3)

Docent 15 |33% (5) | 67% (10) | Docent 14 | 71% (10) | 29% (4)

Lecturer 4 |25% (1) |75% (3) | Lecturer 9 33% (3) | 67% (6)

Research Ass. 1 0% (0) | 100% (1) | Research Ass.

Temporary

Total 45 | 38% (17) | 62% (28)
Docent 2 |50% (1) |50% (1)
Lecturer 18 | 44% (8) | 56% (10)

Research Ass. 1 0% (0) | 100% (1)

This sex distribution in the hierarchy of academic positions looks very strange. The
normal pattern of sex inequality in a discipline with predominantly women under-
graduates is for the proportion of women gradually to decline in relation to men at
postgraduate and lecturer levels, and then for men to dominate at docent and pro-
fessor levels. Two things may help explain the pattern in the sociology unit.

First, it seems that it is an excessively ageing unit. In Autumn 2005, the youngest
member of staff in the sociology unit was 46 years old, no lecturers were under 50,
and only 12% of the unit’s total staff were 50 or under. In the social sciences faculty
36% of lecturers (37% for women) and 7% of professors (7% also for women) were
50 or under. In the university as a whole 51% of lecturers (49% for women) and 22%
of professors (19% for women) were 50 or under. The sociology unit is therefore very
much older than the averages for both the faculty and the university, and presumably
there have been long periods when new staff have not been appointed. Second, the
situation at professor level may reflect the effect of the professor reforms, that is, the
number of professors has increased, but in this case, the proportion of women has
not increased.

The professor reform (information supplied by Ann-
Marie Sellerberg)

New national regulations, brought in on 1* January 1999, had the dual aims, that
the number of professors in Sweden should double, and that the percentage of wom-
en professors should grow. The first of these aims has clearly been achieved. As seen
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in Table 4, the number of professors in Sweden grew by 88 per cent between 1994
and 2005 and by a further 12 per cent in the following year. Between 1994 and 2005
the percentage of professors who are women increased from 7 to 17 per cent, but it
stopped growing in the following year. It would be interesting to know to what extent
the initial increase in the percentage of women professors was due to new appoint-
ments of women, or whether it was for example more men retiring, that has made
the difference. It would also be interesting to know what proportion of the new
women professors are internal promotions without a rise in salary or change in work-
ing conditions.

Table 4. Swedish professors

1994 2005 2006
No. of professors 2083 3930 4416

% of whom were women 7% 17% 17%

Sources: Hégskoleverket 1996, 2006, 2007

To see whether the professor reform is changing the face of sex distribution in Swed-
ish academic hierarchies, Helen Dryler (Forska 2006) made a report for the Hog-
skoleverket (National Agency for Higher Education) which traced those who had de-
fended their PhDs between 1980 and 1991. Of the 1991 cohort, there were 800 men
and 400 women, and twelve years later 8% of the men, but only 4% of the women,
had become professors. This is evidence that women still seem to have only half the
chance that men have of reaching the top.

It is apparently widely argued in Sweden that sex equality will gradually be estab-
lished of its own accord and over time. Even though there are now higher numbers
of women in the lower levels of the academic hierarchy, it is becoming clear that the
situation will not right itself. The national percentage of women lecturers has been
at the same level, 35%, for a long time. Two journalists, Pia Brandelius and Anita
Jekander (2005) have argued that the figure stays at one third, because if it goes over,
people start suggesting that women are dominating high positions. Workshop par-
ticipants recognised this discourse regarding the sociology unit where numerical
equality is referred to as women’s domination. Another reason why the sex imbalance
will not right itself is that under the professors’ reform, people had to nominate
themselves for promotion. This, women are notoriously reluctant to do. The Swedish
experience seems to be that women are slower than men to put themselves forward
for promotion, but their case is better prepared and they are more successful when
they finally do so. A third reason why the gender balance will not right itself auto-
matically was revealed by research into the natural sciences faculty at Stockholm Uni-
versity, which asked active PhD students about their future plans. There were equal
numbers of male and female PhD students in the faculty, but two thirds of the wom-
en said they planned to find a job outside the university, whereas two thirds of men
said they wanted a career in academia. The professor reforms do not therefore seem
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to have generated the desired optimism among women that they can pursue a suc-
cessful academic career.

Women and the academic career path

Anett Schenk’s presentation (Appendix 2) looked at three forms of sex segregation in
Swedish higher education and identified one area where there are improvements in
women’s career paths, which should perhaps be better known among women. First,
in disciplines where women form the majority at undergraduate level, there is a strik-
ingly low rate of transition into postgraduate degrees. However, second, there is an
increase in the number of women enrolling in traditionally male subjects at under-
graduate level which do have a good transition rate. Third, although the vast majority
of students and staff are at ‘old’ universities, the ‘new’ institutions, which have re-
ceived research resources and permission to offer postgraduate education since 1977,
have higher percentages of women research associates, lecturers and professors.

Feminisation of a workforce usually heralds a worsening of salaries, organisational
resources and working conditions — but in the new universities the opposite is the
case. New universities have much higher increases in their funding, a much higher
percentage of PhD students are employed (62% as against 45% in new universities)
and at nearly the same rate of pay. Salaries for other positions are nearly as good in
the new as in the old universities, and professors’ salaries are better in the new uni-
versities. Anett Schenk concludes that these ‘new’ research universities offer good op-
portunities for women academics which challenge established academic gender
structures.

Recommendation: Make it known among women that ‘new’ universities with re-
search resources offer career opportunities for women in academia. But watch
whether women who progress through this route are successful in moving to high
prestige positions in ‘old’ universities. If this transition is possible, there is a chance
of changing opportunities for women in ‘old’ universities; if not, there is the dan-
ger of the emergence of a ‘two tier’ academic career.

Conclusion

The workshops identified that the pipe might start leaking at undergraduate and
master’s level. In a two tier PhD system, men receive the majority of ‘internal’ fund-
ing and ‘hang on’ for an academic career. Women for the most part take on ‘project’
PhDs, and may do so with little optimism about their chances of an academic career,
but good possibilities of employment in the field under research.
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The age structure in the sociology unit is more unbalanced than other depart-
ments at Lund, and has a very strange sex distribution across the hierarchy of posi-
tions. In general, the professors reform, while increasing the number of professors,
seems not to be giving women confidence that they can reach the top in an academic
career.

Most important, at undergraduate and postgraduate level, women seem to be es-
pecially lacking networks among their fellow students that can provide informal sup-
port, critical encouragement and information. At PhD level, students encountered
through the Leaky Pipe project do not know each others’ work in detail, lack oppor-
tunities to talk through with each other what they are trying to do, and have not built
up a community committed to exploring how they can use their studies to make dis-
tinctive (Lund) advances in social science.

The description of the Leaky Pipe project quoted Mary Frank Fox in her article,
“Women, science, academia, graduate education and careers’ (2001: 663):

‘Just as organisations are structured, so they can be restructured. The structure
is not written in stone, it was not inscribed on a sacred mount, and it is not an
unalterable plan. It is social and it is malleable’.

In this spirit, this report on the results of the workshops on women in academia
makes a number of recommendations to improve the learning experience of PhD
students and provide greater opportunities for women in academia. Hopefully these
results and recommendations can be taken up by the project to improve the work en-
vironment in sociology at Lund University.

Appendix 1. Participants in the Women in Academia

Workshops

Anett Schenk
Annika Capeldn Kohler
Ann-Mari Sellerberg
Charlotta Zettervall
Chia-Lin Yang
Helena Ledje

Malin Espersson
Maria Nilsen

Steven Sampson
Susanna Persson
Terese Anving
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Thanks to the following for conversations on the topic:
Johanna Esseveld
Malin Akerstrom

Appendix 2. Gender Segregation by Anett Schenk

This paper is based on Anett Schenk (forthcoming 2007) ‘New Universities and New
Opportunities for Female Academics in Sweden’, in: Renata Siemienska / Annette
Zimmer (eds.) Gendered Career Trajectories in Academia in Cross National Perspective,
Warsaw.

There are three dimensions to gender segregation:

* vertical — women may constitute above half of the undergraduates in some disci-
plines but they are a small fraction of the professoriate

¢ horizontal — women are clustered in certain areas of science

* contractual — men are more likely to have tenure; women are more likely to be on
short-term and part-time contracts

(ETAN - European Commission, Working Group on Women and Science (2000)
Science Policies in the European Union: Promoting Excellence through Mainstreaming
Gender Equality, Luxemburg: European Commission Publications.)
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Figure 1: Percentage of First Degree Students 1989/90 — 1993/94 enrolled in Postgraduate Education
(within 3-4 years after graduation) by Discipline Source: Kim 2001: 40

Figure 1 illustrates the transition from undergraduate to post-graduate education by
discipline. As we can see, disciplines dominated by women (such as health care or
teacher training) show a strikingly low transition rate. This is mainly caused by la-
bour market requirements, but reduces at the same time the cohorts of women that
may pursue a research career. One question in this context is, why do women tend
to enrol in areas with a lower transition from undergraduate to postgraduate educa-
tion? Women who are interested in working at a hospital could just as well decide to
study medical science instead of health care — why don’t they?
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Table 1: Newly-enrolled students 2001 / 2002 in comparison with 1993 / 1994

2001 / 2002 change in % compared with
1993 / 1994

Total Women | Men Total Women | Men
All 78.390 | 46.200 |32.190 |27 36 17
Programmes for professional 28.070 | 16.670 | 11.400 |10 18 0
degrees
Humanities / Theology 160 90 70 -26 -29 -23
Law / Social Sciences 1.980 1.500 490 20 33 -8
Teacher Training 8.400 6.640 1.800 6 9 -4
Natural Sciences 280 240 40 -17 -19 -8
Technology 10.460 | 2.660 7.790 12 54 3
Agriculture / Forestry 310 200 110 -12 58 -51
Medical Science / Odontology 610 400 210 -17 8 -43
Health-related Science 5.450 4.760 690 18 17 24
Fine and Applied Arts 410 200 210 27 33 22
Programmes for general degrees 50.320 | 29.520 | 20.800 |39 48 29
Humanities / Theology 17.110 | 10.760 | 6.350 44 39 52
Law / Social Sciences 27.220 |15.820 | 11.400 |53 68 36
Natural Sciences 7.290 3.410 3.870 32 63 13
Technology 4.730 1.610 3.120 104 232 70
Medical Science / Odontology 850 610 240 232 261 173
Health-related Science 1.070 920 140 -12 -14 1
Fine and Applied Arts 1.480 | 850 630 264 244 294
Others 810 600 210 118 117 121

Source: Statistics Sweden 2003b: 11

Swedish higher education offers two kinds of degrees: professional and general de-
grees. It is the latter category that contains the ‘real’ cohorts for an academic career.
We can see that in general women and men tend to follow the same pattern when
enrolling for professional or general degrees: 64% of women and 65% of men en-
rolled in a programme for general degrees. It is interesting that patterns of horizontal
segregation seem to change. In 2001/2002 women enrolled to a lesser degree into
health-related sciences. At the same time they enrolled to a stronger degree in male-
dominated disciplines such as technology and medical sciences — their increase out-
numbered even the growing enrolment of men.

Instead of distinguishing between universities and university colleges, it is also
possible to focus upon the institutions that actually have research resources and dis-
tinguish between ‘old" and ‘new’ institutions. The year 1997 marks the distinguish-
ing point. The reform of that year opened up the process of founding new university
colleges and of awarding research resources to new institutions of higher education —
even though it took until the 1990s for this to gain momentum. Institutions that re-
ceived research resources and the permission to offer post-graduate education in or
after 1997 are labelled as ‘new’ institutions (see Table 2). Table 3 shows on the one
hand that the old institutions enrol and employ the vast majority of students and ac-
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ademic staff. At the same time we can see that the new institutions show a higher

feminisation-rate.

Table 2: Old and New Institutions with Research Resources

old institutions

new institutions

Uppsala University Swedish University of Agricultural Sciences
Lund University Karlstad University

Gothenburg University Vixjo University

Stockholm University Orebro University

Umea University

University College of Kalmar

Linkdping University

Blekinge Institute of Technology

Karolinska Institute

Malmé University College

Royal Institute of Technology

Mid Sweden University

Luled University of Technology

University College of Milardalen

Chalmers University of Technology

University College of Jonképing

Stockholm School of Economics

Table 3: Women and Men at new and old Institutions with Research Resources 2001/2002 (1997/

1998)
total women men women’s participa-
tion rate in %
Students at old institutions 59 (65) |55 (61) 66 (70) 57 (54)
Students at new institutions 27 (21) |28 (21) 26 (21) 63 (58)
PhD-students at old institutions 92 (95) |92 (94) 92 (95) 45 (40)
PhD-students at new institutions 8 (5) 8 (6) 8(5) 46 (44)
Lecturers at old institutions 43 (54) | 44 (56) 43 (53) 54 (52)
Lecturers at new institutions 31 (28) |29 (26) 33 (30) 51 (47)
Research associates at old institutions | 87 (92) | 85 (92) 89 (91) 37 (37)
Research associates at new institutions | 10 (7) 12 (7) 9 (8) 44 (34)
Senior lecturers at old institutions 66 (77) | 64 (77) 67 (77) 30 (24)
Senior lecturers at new institutions 19 (15) | 18(15) 19 (15) 33 (24)
Professors at old institutions 83 (88) |78(82) 83 (89) 13 (10)
Professors at new institutions 13 (9) 16 (13) 12 (9) 18 (16)

Own calculations based on Statistics Sweden
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Table 4: Sources of Financial Support for active PhD-Students 20017

University / University College number of  Support in % of number of active phd-students
active phd-
students &
% of women
Employ- Professional ~ Support missing
ment for work com- or work with no
doctoral bined with relation to
students research research activity
activity
Total 18.560 (45) 46 9 10
Old Institutions 17.150 (45) 45 9 10
Uppsala University 2.410 (45) 51 10 12
Lund University 3.040 (43) 47 5 8
Géteborg University 2.170 (54) 32 9 12
Stockholm University 1.900 (51) 38 14 12
Umesd University 1.120 (49) 53 5 12
Linkdping University 1.230 (43) 49 3 11
Karolinska Institute 1.950 (61) 26 16 20
Royal Institute of Technology 1.630 (24) 52 8 1
Luled University of Technology 470 (26) 56 5 1
Chalmers University of Technology  1.040 (31) 72 5 -
Stockholm School of Economics 190 (35) 17 48 11
New Institutions 1.500 (46) 62 8 5
Swedish University of Agricultural 790 (48) 62 14 4
Sciences
Karlstad University 150(52) 71 1 1
Vixjo University 140(40) 70 3 10
Orebro University 170 (52) 44 - 14
University College of Kalmar 30(50) 53 13 31
Blekinge Institute of Technology 50 (15) 74 - -
Malmé University College 40 (57) 49 - -
Mid Sweden University 20 (50) 72 6 -
University College of Milardalen 60 (18) 55 - -
University College of Jonkdping 50 (38) 94 - -

Based on Statistics Sweden 2003c: 20

Higher feminisation is often accompanied by lower status — often measured in terms
of money. This does not, however, fully hold true for the new institutions. From
1998/1999 to 2002/2003 the sum of money allocated to the new institutions in-
creased by 52 per cent compared to 32 per cent for the old institutions (Swedish Par-
liament 1998/1999, 1999/2000, 2000/2001, 2001/2002, 2001/2002a, 2002/2003,
2002/2003a).

7 Notall sources of support are included in this table: ‘Education Grant’, Appointment at University
/ University College ‘Stipends’ are missing. For these data see Statistics Sweden 2003c: 20.
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Another indicator is the financial support given to doctoral students at old and
new institutions of higher education. In 2001 the new institutions could offer em-
ployment for 62 per cent their doctoral students, while only 45 per cent of the PhD-
students at old institutions had such an opportunity. It was possible for nine per cent
of the doctoral students at old institutions to combine professional work with their
research. This was also true for eight per cent of the doctoral students at new institu-
tions. When it comes to doctoral students who had no financial support or who
worked on topics unrelated to their research, then the new institutions did better
than the old institutions. Ten per cent of the doctoral students at the old institutions
lacked financial support, but only five per cent at the new institutions.

Finally, a comparison of the level of salaries shows that the new institutions do
rather well in ensuring a financially stable situation for their doctoral students. In
2000 the average salary for the doctoral students who had employment at their insti-
tution was 18.228 SEK at the new institutions. The average salary at the old institu-
tions was only 107 SEK higher. The Blekinge Institute of Technology offered the
highest salary at 20.321 SEK for their employed doctoral students. This tops even
the salaries of well-established institutions for Technology like the Royal Institute of
Technology (19.630 SEK), Luled University of Technology (19.485 SEK) or Chalm-
ers University of Technology (18.944 SEK) (SULF 2001).

The rather small difference between salaries is also true for other academic posi-
tions. In 2002 lecturers at new institutions received on average 25.448 SEK, com-
pared to 25.906 SEK for their colleagues at the old institutions. Senior lecturers at
old institutions had a salary 373 SEK higher than senior lecturers at new institutions
who received 31.611 SEK. Professors at new institutions had on average a higher sal-
ary than their colleagues at old institutions: 43.061 SEK compared to 42.437 SEK
(SULF 2003).

We can see that the new institutions are far from being unattractive or low-status
despite their high rate of feminisation. This means in the best case that the new in-
stitutions really offer new (and better) opportunities for female academics, which
could challenge the established gender structures in academia. In the worst case,
however, it is possible that the new institutions will distribute their financial support
and research opportunities according to the same gendered patterns as the old insti-
tutions.

Published Books

(2008) (co-author J. W. @rberg). “Autonomy and control: Danish university reform in the context of
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Bilaga 1 — Application to ESF
English summary

Visiting research mentors as a
strategy to deal with the "leaky pipe”
problem

Of the 6.000 employees here at Lund University 54% are and 46% women. Exam-
ining the figures more closely, however, we find a very unequal gender distribution:
only 14% of the professors are women; among the lecturers and assistant professors
30% are women, where women comprise 40% of instructors without a PhD degree.
The low representation of women at higher ranks contrast with the high number of
women pursuing doctoral studies: among the doctoral students 52% are women. It
seems that once they complete their dissertations the women disappear out of the ac-
ademic system.

The exit of female academics from the universities has been described as the "leaky
pipe” syndrome. It is attributed to what are presumed to be negative aspects of aca-
demic life which push promising female doctoral candidates and PhDs to decide to
leave academia altogether. The purpose of this project is to combat this negative ten-
dency. It attempts to provide doctoral candidates and new PhDs with the skills, com-
petencies and inspiration with which they can remain within the academic world and
pursue a successful career.

The target group of the project

The group in focus for the project are the PhD students and recent PhDs (both male
and female) who are at the beginning of their academic careers. The aim of the
project is to enable the female PhD-students to view the academy as a more comfort-
able place of work and consider the universities and the research sector as desirable
career opportunities.



Restructuring is possible

Mary Frank Fox, in her article "Women, Science, and Academia. Graduate Educa-
tion and Careers” emphasizes that: "Just as organizations are structured, so they can
be restructured. The structure is not written in stone, it was not inscribed on a sacred
mount, and it is not an inalterable plan. It is social and it is malleable.” (Fox
2001:663)

The goal of this project is to help make these unequal structures of the academia
more visible to the PhD students, both male and female. (We should also note that
there continues to be a great lack of women authors in the course literature at all lev-
els of university teaching.) The concrete activity of the project is to invite a number
of eminent female guest professors to function as advisors in sociology, social anthro-
pology, media- and communication research, and sociology of law.

These guest professors will have several roles. First, they will function as role mod-
els for the female research students and new PhDs. Secondly, the guest researchers
will work with individual PhD students to show them what kind of contacts could
be important for pursuing work in their particular field. Several studies of women in
the academia have pointed out, that women are often “frozen out” or marginalized
within the academia. Thirdly, the female guest professors will help the young scholars
realize the potentialities of their dissertation, assess future research ideas of individual
PhD students, and assist them in deciding what part of their work could be published
in prominent international fora. The doctoral students and the new PhDs working
together with the visiting advisor, will be able to better decide what ideas from their
dissertations could be developed into high quality scientific publications as a step to-
ward a productive academic career.

The projects will be evaluated for its impact and effectiveness. As part of the eval-
uation process, each guest professor will contribute an essay for an anthology about
their experiences in Lund. The impact of the project will also be assessed using inter-
views and questionnaires given to the participating doctoral students from the four
departments of the project.

As along-term goal we hope that the presence of several well-known foreign schol-
ars working closely with our doctoral students will give new inspiration to female re-
searchers to remain within the academia and pursue careers at university and research
institutions.



Bilaga 2 — Projektansokan till ESF
(European Social Fund)

(skrevs viren 2006 och beviljades i maj 2006. Hir ndgot nedkortat presenterad)

Projektansvarig: Ann-Mari Sellerberg

Hit — och dnnu lingre!

Strategier mot utsorteringen av kvinnor i universitetsvirlden

Universitetet — en ojamstilld arbetsplats

Inom hela organisationen Lunds universitet dr kénsférdelningen timligen jimn
bland de ca 6000 anstillda: 54% min och 46% kvinnor. Kénsstrukturen ir dock
ojimlik. Endast 12% av professorerna ir kvinnor. Bland lektorerna 4r 30% kvinnor
och bland adjunkterna ir 49% kvinnor. Siffrorna ir himtade frin Lunds universitets
egen &rsredovisning for 2003.

P4 forskarutbildningsnivé framstér fordelningen som timligen jimn: 52% av dok-
toranderna dr kvinnor. Det 4r doktoranderna som ir detta projekts malgrupp. Skilet
dr att statistiken visar att doktorandtiden ir ett synnerligen avgorande skede. Idag ir
doktoranderna anstillda vid institutionen under 4 ar under sin forskarutbildnings-
tid. Efter denna tid tar doktoranden sin examen och anstillningen upphér. Det ir
hirefter som kvinnorna forsvinner ut ur akademin. Kvinnornas férsvinnande frin
universiteten har beskrivits som "leaky pipe”, dvs ett ror som licker.

Carin Brenner tidigare ordf. i Studentkdrernas samarbetsorgan framhaller "the le-
aky pipe” som ett stort problem. Kvinnorna forsvinner ofta ut ur universitetsorgani-
sationer direkt efter det att de har doktorerat. Jimf6rt med minnen gér kvinnorna
mer sillan vetenskaplig karridr. (SDS 2004-03-04).

Fériandringen mot en storre jimstilldhet gir for Lunds universitets del mycket
trogt. Prorektor Ann Numhauser-Henning ger f6ljande besked i en rundskrivelse
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(050216): Hur gick det med professorsmalen? — Inte alls, 4r man frestad att svara. |
Lunds universitets arsredovisning fér 2004 avrapporteras regeringens sk professors-
mal f6r perioden 2001-2004. Det for Lund uppsatta malet var att 20% av alla ‘nya’
professorer — tillsatta i konkurrens och befordrade — under perioden skulle vara kvin-
nor. I stillet “landade” andelen pa 17%. Sirskilt lag var andelen under 2004 — bara
14%.” — Numhauser-Henning framhiller vikten av att “coacha” kvinnor i universi-
tetsvirlden. Lina Carls, tidigare ordf. for doktoranderna i Sulf Lund framhaller att
universitetet ir en arbetsplats med s3 fi kvinnor i toppen. Déirfor iir det oerhirt viktigt
att inte tappa de unga kvinnorna, siger Lina Carls. (SDS 2005, 6 mars, C2).

Universitetsorganisationer férbinds vanligen i férsta hand med forskning och ut-
bildning. Universiteten ir emellertid betydelsefulla arbetsplatser. Projektets mil-
grupp, de anstillda doktoranderna, befinner sig i ett avgérande skede i yrkeskarrii-
ren. De ir doktorander och skall under sin forskarutbildningstid meritera sig for
kommande arbete. De har anstillning vid universitetet, vanligen 100%. Anstillning-
en loper dd under fyra r (plus ev forlingning for undervisning, sjukdom etc). Det
kritiska skedet infaller d4 doktoranden tagit sin doktorsexamen och anstillningen
som doktorand upphér. Det dr nu som man uppmirksammat att kvinnorna forsvin-
ner ut ur universitetsvirlden.

Vi har i universitetet en arbetsplats dir det 4r vil belagt att ojamstillda villkor ré-
der. Vidare har detta av ansvariga setts som ett problem som man vill &tgirda. Det
har formulerats forindringsmal dir ledningen faststiller vart man vill nd (utan att
man de facto ndtt sirskilt langt). Universitet dr emellertid tydliga meriteringsorgani-
sationer. Det ter sig hir sirskilt provocerande om andra dimensioner 4n vad som ses
som kompetens kommer in som bedémningsgrunder. Dirmed bli praktiska dtgirder
som sitts in i ett forandringsarbete kinsliga. Kort sagt, hir finns en medvetenhet om
ojimstilldheten. Det finns en forindringsvilja, men samtidigt en naturlig villridig-
het om hur man ska nirma sig de forindringsmal organisationsledningen sjilv for-
mulerat. Vi har inte tidigare sett speciella strategier och atgirder i syfte att motverka
just detta problem — kvinnornas forsvinnande frin universitetsvirlden i detta skede.
Vi vill med projektet fokusera pd malet: Hur fi fler kvinnor att se akademin som en
naturlig arbetsplats och se universitetsorganisationens och forskarvirldens karridrvigar
som majliga for den egna framtiden?

Ingen naturgiven struktur

Det 4r litt att unga minniskor som befinner sig i eller kommer in i en s ojimstilld
organisation erfar denna struktur som “ristad i sten”. Dirfor blir det betydelsefulle
att formedla att denna ojimlika akademiska struktur inte dr naturgiven. Mary Frank
Fox betonar i ”Women, Science, and Academia. Graduate Education and Careers”
situationens méjlighet till férindring: “Just as organizations are structured, so zhey
can be restructured. The structure is not written in stone, it was not inscribed on a
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sacred mount, and it is not an inalterable plan. It is social and it is malleable.” (Fox
2001:663) Kvinnorna saknas dven i den litteratur man examineras pd sivil inom
grund- som inom forskarutbildningen. (Se Magdalenics avhandling Gendering the
Sociology Profession, 2004.)

For att tydligt formedla till unga att systemet inte 4r naturgivet behover vi kunna
peka pi forindring. ”Se vad som skett.” — Kan vi inte visa pa detta bekriftas i stillet
oforinderligheten och trogheten. — Mot denna bakgrund blir verklighetsnira forind-
ringsprojekt mycket betydelsefulla.

Milsittning och utvirdering

Béde manliga och kvinnliga doktorander involveras i programmet. (Doktoranderna
pa forskarutbildningen ir idag vanligen anstillda). Projektets mélsittning 4r en “tdt-
ning” av det utfléde av kvinnor som nu sker (efter doktorandanstillningens 4 ar).
Dirfor riktas utvirderingen sirskilt mot programmets féljder f6r kvinnorna.

Tva doktorander i projektet utfor intervjuer i doktorandkollektivet 2007 och un-

dersoker hur foljande mal uppfylles:

a. Att doktoranderna/de nyblivna doktorerna forssitter med vetenskaplig verksambet
och satsar pd en yrkeskarriir inom universitetsvirlden. Detta kan dd utvirderas av pa
foljande sitt. Soker doktoranderna/de nyutexaminerade doktorerna forskningsanslag
(ev. som projektansvariga), anstillningar, stipendier? Ar dessa anstillningar, projekt
etc internationella?

b. Satsar dven kvinnorna pd att skaffa sig meriter for en framtid inom universitets-
virlden. Pabérjar doktorander/nyblivna doktorer en vetenskaplig publicering. Satsar

dven de pd en internationel vetenskaplig publicering.
(Metoder, se nedan: Individuella forskarfoldrar)

c. Ingdr doktoranderna/de nyblivna doktorerna i fér deras egen forskarprofil relevan-
ta vetenskapliga niitverk. Ar dessa nitverk internationella? Visar intervjuerna att dok-
torander/nyblivna doktorer ser framtida yrkesmojligheter utifran nitverkets forskar-
kontakter.

(Metoder, se nedan: Individuella karriirnitverk)

I55



Projektets metoder

Det finns tydliga tendenser sd att hégutbildade kvinnor (hir kvinnor med doktors-
examen) dels hamnar utanfor universitetsvirlden, dels d4 under ”sin” niv4, karriir-
miissigt, jimfort med de nyblivna manliga doktorerna. Det blir dirfor viktige att "ga
in i centrala 6vergingsprocesser for att dstadkomma forindring. Det handlar om
otydliga och osikra skeden i unga minniskors liv. Vi vet dven att den nyblivna dok-
torn ofta varit helt fokuserad p4 att bli klar med sin doktorsexamen. Vad som féljer
efter denna tid planliggs sillan och det ir en sddan framsynthet och planering som
projektet skall strukturera upp for doktoranderna. Projektet kommer att arbeta med
anstillda doktorander (40 st) i fyra universitetsimnen: sociologi, socialantropologi,
media- och kommunikationsforskning (MKV) och rittssociologi.

1. Internationella konsulter: 12 kvinnliga gistprofessorer, inom Sociologi, Social-
antropologi, Media- och kommunikationsvetenskap (MKV) samt Rittssociologi.

Varfor det 4r viktigt med internationella rollmodeller-konsulter? I ett livshistorie-
material om villkoren for kvinnliga forskare i Tyskland skriver Allmendinger et al
(1997): "The life histories of female scientists illustrate that every other woman is
"cooled out’ before completing her PhD thesis”. Skillnaderna mellan de kvinnor som
limnar universitetet och kvinnorna som stannar kan inte férklaras med olikheter av-
seende kompetens, motivation eller sjilvfortroende. Den tyska forskargruppen beto-
nar frimst de seniora forskarnas betydelse. De méste acceptera sin roll som mentorer,
betonar Allmedinger et al (1997).

I "Doctoring Uncertainty” (2001) patalar Delamont och Atkinson vikten av att
bemota osikerheten under doktorandtiden nir det giller den framtida karridren.
” Role models provides a means for decreasing uncertainty”, enligt Nixon och Robin-
son (1999). Kvinnliga rollmodeller saknas dock ofta i forskarvirlden — i arbetsorga-
nisationen liksom i kurslitteraturen. De unga forskarnas karridrvirld ir idag interna-
tionell. Dirfor idr internationella konsulter av central betydelse.

I projektet "Hit — och #dnnu lingre” ska doktoranderna folja ett antal vilrenom-
merade kvinnliga forskare (konsulter) i deras vetenskapliga verksamhet. Konsulterna
ska inspirera doktoranderna dels genom att i undervisningen beskriva sin egen forsk-
ningspraktik, dels genom att arbeta med doktorandernas individuella karriirniitverk
och genom att assistera doktoranderna med ett upprittande av individuella forskar-
foldrar. De kvinnliga konsulterna skall fungera intellektuellt stimulerande samt dven
”fortroendeingivande”: Doktorander ser andra som forskar som bevisligen slutf6rt en
stor mingd forskningsuppgifter. Betydelsen av kvinnliga férebilder i denna arbetsor-
ganisation betonas av Donna Rothstein (1995). Rothstein finner att sannolikheten
att en kvinnlig forskare kommer att avancera vetenskapligt ir direkt fsrbunden med
den procentuella andelen kvinnor vid hemmainstitutionen”.

Varje internationell konsult arbetar intensivt med 5 doktorander:

Under 2006 arbetar 5 konsulter (sep, okt, nov, dec). Under 2007 arbetar 7 kon-
sulter (feb. mar. apr, maj).
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2. Individuella karridrnitverk: Behovet av kontakter ir stort for unga forskare. Det
giller att lokalisera forskare inom samma forskningsfilt och bygga upp egna struktu-
rer som doktoranden/den nyblivna doktorn kan ingd i. Forskning (iven dd man ingdr
i grupper) ir alltid i en mening ett individuellt foretagande. Den unga forskaren skall
finna egna vigar, gora nya upptickter och presentera egna tolkningar. Dessa indivi-
duellt utformade nitverk inbegriper andra pa forskningsfiltet samt relevanta stipen-
dier och anstillningar (dven internationella) liksom andra finansieringsméjligheter
for forskning. Forskning om doktorandstudier har i minga fall betonat isoleringen,
savil den sociala som den intellektuella. Doktoranderna blir i projektet aktiva delta-
gare i internationella forskarnitverk (informella och formella). En nu klassisk socio-
log, Robert Merton, analyserade vetenskap som en social process, som ett system for
kommunikation, interaktion och utbyte. "If women are constrained within the social
networks of science this restricts their possibilities not simply to participate in a social
circle but, fundamentally, to do research, to publish, to be cited — to show the marks
of status and performance in science.” (Fox 1991; Fox 2001:660).

Lokalt pa sociologiska institutionen finns det indikationer att kvinnliga dokto-
rander till en mycket storre utstrickning 4n manliga doktorander, upplever betydan-
de problem i den socialpyskologiska arbetsmiljon inom forskarutbildning. Sjukskriv-
ningen har varit omfattande. Dessa problem ir dock inte unika f6r Lund eller for de
institutioner som ingdr i projektet “Hit —och dnnu lingre!”.

3. Individuella forskarfoldrar som forindringsverktyg. Den gamla devisen "pu-
blish or perish” giller fortfarande. Universitetsvirlden virderar och bedomer vad en
anstilld (eller presumtiv anstilld) forfattat och utgivit, liksom i vilka sammanhang
det skrivna publicerats. Forskarfoldern ska hir bli ett redskap. Genom sitt kontinu-
erliga arbete med den egna forskarfoldern summerar doktoranderna efter hand sina
egna publikationer och andra forskningsmeriter. Arbetet med forskarfoldern ska for
det forsta skapa en medvetenhet om den vetenskapliga miljons institutionella struk-
turer, for det andra visa vikten av att bygga upp en egen forskarprofil, och for det
tredje tydliggora relationen mellan en viss forskarmiljé och den egna kompetensen
och intresseinriktningen. Genom detta arbete ska doktoranden bli tydligare medve-
ten om hur man skriver artiklar, var artiklar kan publiceras och dessutom med hjilp
av den egna produktionens utdtriktade presentation fi en bas och ett sjilvfortroende
att arbeta utifran.

Projektorganisation och planering av resurser

Projektets fyra imnen har under dren haft forskarutbildningskurser dir doktorander
frin samtliga imnen deltagit; det finns gemensamma utgdngspunkter bide i metoder
och teorier. Detta innebir att en internationell konsult, som deltar i programmer arbetar
med doktorander i alla de fyra imnena. Bade 2006 och 2007 ir planen: Konsulternas
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arbete férbereds vid seminarier och internat av lokala mentorer, en mentor i varje im-
ne:

Ann-Mari Sellerberg, (professor sociologi) projektledare,

Steven Sampson, (docent socialantropologi),

Gunilla Jarlbro, (professor MKV)

Annika Rejmer, (lektor rittssociologi),

Doktorander Susanna Persson (socialantropologi) Hannah Bing Jackson (sociologi)
anstills for utvirdering. Bing Jackson ersattes i utvirderingsarbetet av fil.dr Marcus
Persson.

Sammanfattning

Forskarutbildningen ska forbereda doktoranden fér en verksamhet som forskare.
Aven om kvinnor ir lika framgingsrika som min nir det giller att slutfora forskar-
utbildningen foreligger ett "leaky pipe-problem”: Kvinnor tenderar att férsvinna ut
ur forskarvirlden efter disputationen. De fir mer sillan universitetet som sin fortsatta
arbetsplats. Vi har med vir modell ambitioner att motverka detta utfléde av kvinnor.
Vi argumenterar hir for att det finns mycket kunskap som ir central i 6vergingen till
en forskarkarriir. Denna kunskap ir inte sillan informell och foga tillginglig for dok-
torander. Modellens syfte ir att tydliggéra karridrstrukturerna f6r doktorander redan
under forskarutbildningen och ¢ka medvetenheten om vad som hinder "sen”.
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